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ARTICLE I - RECOGNITION 

A. The articles and provisions contained herein constitute a bilateral and binding agreement by and between the Gov­

erning Board of the Paradise Unified School District and the Teachers Association of Paradise, which shall include 

permanent, probationary, and temporary teachers teaching full or part time; partial fulfillment credentialed 

teachers, counselors, librarians, reading specialists, curriculum specialists, nurses and summer school teachers. 

B. Within thirty (30) days ofratification of the Agreement by both parties herein, the Board shall provide the 

Association ten (10) copies of the contract. The District will provide additional copies and/or addenda of the contract 

for distribution to the membership. 

ARTICLE II -ASSOCIATION RIGHTS 

A. The Association shall have the right to post notices of activities and matters of Association concern on that portion of 

the bulletin board designated for Association use in each faculty room in each of the schools within the District. 

B. The Association may use the District mail service and teachers' mail boxes for distributing communications to their 

members. This service will be available as long as it does not require any additional cost to the District. If the volume 

of Association mail increases so that it adds a significant cost to the District, the Association will be charged the addi­

tional cost. 

C. Authorized representatives of the Association shall be permitted to transact official Association business on school 

property before school, during teachers' lunch periods, and after the regular school clay, except during the hours of 

11:00 p.m. to 6:00 a.m. 

D. Names, addresses, and listed telephone numbers of all District teachers shall be provided to the Association. 

ARTICLE III - CLASS SIZE 

A. Depending on available classroom space and adequate finances, the District will make every effort to maintain the 

following class size averages. These class sizes are a ratio of students to classroom teachers at a school site. 

1. TK and K 
2. 1-3 
3. 4-5 
4. 6-8 
5. 9-12 

25 to 1 
29 to 1 
32 to 1 
32 to 1 (Excluding P.E. and Music) 
32 to 1 (Excluding P.E. and Music) 

B. The school-wide staffing ratio of pupils to FTE teachers shall not be in excess of 165 to 1 for grades 7-8 and 175 to 1 

for grades 9-12. School-wide staffing ratios for physical education and music classes shall not exceed an average of 39 

to 1 or a total of 195 per teacher FTE in grades 7-12. The staffing ratio of pupils to independent study teachers shall 

not exceed 185 pupil contacts per teacher. A "pupil contact" is defined as a student enrolled in one course of study. No 

single class, other than P .E. and music shall have more than 36 students unless mutually agreed upon by the teacher 

and administrator. The District shall have twenty school days beginning with the first day of school student calendar 
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year and 10 school clays beginning with the first day of the second semester to bring all sites to the class size 

averages and FTE maximums in subsections A and B above. 

C. The District will make every attempt to limit the number of special day s tudents assigned to regular classes to a 

maximum of two (2). 

D. The District will make every attempt to maintain fewer students in combination classes tha n single-grade classes 

and will cap Transitional K-3 combination classes at 20 students and grades 4-5 combination classes at 30 students. 

3rd/4th grade combination classes shall be capped at 23 students, be subject to the 4th grade instruct ional minute 

requirements, and be entitled to the preparation time afforded to 4th grade teachers. 

1. Combination classes shall have fewer s tudents than any single grade class at the same school site with the 

same grade levels as the combination class as measured at the conclusion of the time period set forth in 

paragraph B above. Any student attrition occurring thereafter shall not r esult in adjustments to class size. For 

example: 

If a school site has a 2-3 combination class, then no single 2nd grade of 3rd grade class will have fewer 

students. Should enrollment in that 2nd or 3rd grade class fall below the enrollment of the combination 

class after the expiration of the 20-day period, no adjustments must be made. 

2. Transitional K-3 combination classes shall be held at 20 students and grades 4-5 combination classes at 28 

students. 3rd/4th grade combination classes shall be held at 23 students, be subject to the grade instructional 

minute requirements, a nd be entitled to the preparation time afforded to 4th grade teachers. However, any TK 

through 5th grade combination class with more than 20 students shall be provided with four (4) hours of aide 

time per week. This time will be scheduled at the site by the teacher and administrator and not be fonded by SIP 

money. 

E . Each year , one of the elementary teacher work clays may be designed as a parent conference clay. Students will not be 

in session on this clay and teachers shall use the clay to conference with parents. Teachers with more than twenty-five 

(25) students will be granted an additional conference day, when students are in session, clue to their larger class 

sizes. This clay may be used to conference with parents or, if conferences have been completed m ay be taken as a 

"comp" clay. 

F. When departmental averages exceed a ratio of 32:1, excluding P.E. and Music, at grades 9-12, and 32: 1 excluding 

P.E. and Music at grades 7-8, the building principal will meet with the department chairman for purposes of 

developing a proposal to rectify the problem and recommending to the District how best to correct or alleviate the 

situation within 20 clays. 

G. Depending on available space, adequate finances and the availability of qualified counselors, the District will make 

Master Agreement Paradise Un(fied School District - Teachers Association of Paradise - 2018-2019 Page 2 of 48 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

every effort to maintain the following student/counselor ratios: 

1. 7-8 
2. 9-12 

400 to 1 
400 to 1 

H. No teacher at Paradise High School will be r equired to involuntarily teach in more than three classrooms per day. 

All classroom assignments will be made by the site administration. 

ARTICLE IV-EVALUATIONS 

A. Definitions 

1. The evaluator shall mean the building principal, assistant principal, other administrator with experience in the 

areas of study of the teacher being evaluated or the Superintendent for all certificated personnel except Special 

Education. In the case of Special Education teachers, the evaluator shall be the Director of Curriculum and 

Instruction , Special E ducation Coordinator, building principal, assistant principal or the Superintendent. 

2. The evaluatee shall mean the certificated personnel in the District. 

a. Probationary certificated employees shall mean employees without tenure. 

b . Permanent certificated employees shall mean employees with tenure. 

3. An evaluation shall mean a formal written assessment presented to and signed by the teacher. 

4. A conference shall mean a meeting between the evaluator and the evaluatee to discuss written evaluation and/or 

observations. 

B. Procedure 

1. Observation reports/notes shall not be placed in teachers' personnel folders unless such notes and reports are 

attached to the final evaluation form prior to the teacher signing said form. 

2. Forms Procedure - All evaluation forms ar e to be filled out in triplicate, one copy being retained by the evaluatee, 

one by the evaluator and one to be sent to the District Office for placement in the evaluatee's personnel file. 

a. After discussing the evaluation with the certificated employee, the evaluation shall be signed by the evalua­

tor and by the certificated employee being evaluated. Signature by the employee implies only that the certifi­

cated employee has had an opportunity to see the written evaluation. In signing the evaluation, the 

employee does not sacrifice any professional rights to appeal or grievance. 

b . The certificated employee shall have the right to include a written statement or document as an addendum 

to the evaluation form if the certificated employee wishes to do so. 

c. In addition to the evaluation form, any critical written matter which pertains to the evaluation shall be 

shar ed with the employee prior to inclusion in the personnel file and shall be signed or initialed by the 

certificated employee as a proof of knowledge of its entry. Written matter submitted by parents shall not be 

included in the personnel file. 
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3. The California Standards for the Teaching Profession will serve as the basis of the evaluation process. Goals that 

are established and the measurement of performance must relate to these standards. 

4. Evaluation Procedure 

a. Probationary Teachers· Probationary teachers shall be evaluated in the following manner each year for two 

(2) years: 

(1) A goal setting conference shall be held during the first thirty (30) school days for the teacher and 

recorded on the Goal Summary form. 

(2) The teacher shall have a minimum of three (3) Observations per year with at least two (2) occurring 

prior to the Winter Break. The observations may be Formal or Drop-In as mutually agreed upon by the 

evaluator and evaluatee. If mutual agreement is not reached, the observations will be Formal. 

(3) A written report of each observation shall be provided to the teacher after each observation. 

(4) A summative evaluation conference shall be held by March 15. 

(5) Following the summative evaluation conference, an Evaluation Summary form shall be provided to the 

teacher thirty (30) days prior to the last day of school for the teacher. Included will be professional devel­

opment goals to be accomplished prior to the next evaluation. 

(6) Forms Procedure (Article IV, Section B.2.) shall apply. 

Teachers who successfully complete the second year of the probationary cycle shall advance to Permanent Status. 

b. Permanent Teachers · Permanent Teachers shall be evaluated in the following manner: 

(1) At least every other year, unless agreed otherwise as set forth below, a goal setting conference between 

the teacher and the evaluator shall be held and recorded on the Goal Setting form during the first thirty 

(30) school clays for the teacher. 

(2) At the goal setting conference, the teacher and evaluator shall review previous professional development 

goals and agree upon two (2) goals from two (2) or more Domains of the California Standards for the 

Teaching Profession. One of the goals may be teacher selected and the other evaluator selected or they 

may both be mutually agreed upon. 

(3) The teacher shall have at least three (3) Evaluative Experiences reflecting developed goals. One of the 

experiences shall be an Observation. 

(4) Parent and student Client Surveys will be disseminated and Client Survey Summary Forms filled out 

each year. 

(5) The other Evaluative Experience may be mutually selected from the following list: 

Formal observation 
Informal Observation/Drop-In 
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• Artifact Review 
• Client Survey (parent and/or student) 
• Self-Evaluation Report 
• Portfolio 

Technological Presentation 
Peer Coaching Experience 

(6) If mutual agreement is not reached on the other Evaluative Experience, it shall be an Observation. 

(7) A written summary report of each observation or other Evaluative Experience shall be provided to the 

teacher after each experience. 

(8) An Evaluation Summary conference shall be held between the evaluator and teacher not later than thirty 

(30) days before the last scheduled school day for the teacher. 

(9) An Evaluation Summary form shall be provided to the teacher not later than thirty (30) days before the 

last scheduled clay for the teacher. Included will be professional development goals to be accomplished 

prior to the next evaluation. 

(10) Forms Procedure (Article IV, Section B.2.) shall apply. 

c. Permanent teachers employed by the District for at least ten (10) years, who are highly qualified 

pursuant to No Child Left Behind and whose previous evaluation rated the employee as meeting or 

exceeding standards may be evaluated at least once every five years if the evaluator and certificated 

employee being evaluated agree. The certificated employee or the evaluator may withdxaw consent at 

any time. 

d. To initially implement the language in 4(c): 

1. Permanent employee shall remain on the evaluation schedule in place during the 2012-2013 

school year. When a permanent employee becomes due for evaluation, the employee and the evaluator 

can discuss alternate evaluation schedules as provided above. 

Examples: 

1. A permanent employee set for evaluation in 2013-2014 will be evaluated in 2013-2014. At that 

time, the employee and the evaluator can discuss alternate evaluation schedules. 

2. An employee evaluated in 2011-2012, will be due for evaluation in 2014-2015. At that time, the 

employee and the evaluator can discuss alternate evaluation schedules. 

c. Improvement Status 

1. Performance Improvement Status 

a. The following procedure shall be used whenever an evaluator determines that the overall performance 

standards within any given Domain are not being met. 
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b. 

b. The evaluator and the teacher shall meet to: 

(1) Review the specific performance standards not being met. 

(2) Establish a reasonable time line for meeting the standards. 

(3) Determine the indicators of satisfactory improvement. 

c. Following the meeting, the above items shall be recorded on a Performance Improvement Form and a 

copy given to each party. During this time period the teacher shall have the opportunity to succeed or 

fail in meeting the performance standards without interference. However, at the request of the teacher, 

the evaluator will be available for assistance and support. 

d. At the end of the time line, the evaluator shall document both progress and recommendation for status. 

e. If the evaluator determines satisfactory improvement has been made, a copy of the documentation shall 

be given to each party. If the evaluator concludes that satisfactory improvement has not been made, the 

teacher may be placed on Intensive Assistance Status. 

2. Intensive Assistance Status 

a. The placement of the teacher on Intensive Assistance shall occur either at midyear or at the end of a 

school year. Notice of this placement shall be in writing, placed in the personnel file and shall identify 

California Standard(s) for the Teaching Profession to be met. 

(1) Notice to the Teacher - Whenever a teacher is placed on Intensive Assistance Status the Teacher will be 

notified in writing and the Intensive Assistance form shall be completed and given to both the teacher 

and evaluator. 

(2) Plan of Assistance - Once a teacher is placed on Intensive Assistance Status, a plan of assistance shall 

be established that includes the following: 

(a) A description of the condition that must be changed. 

(b) A plan for achieving the desired outcome. 

(c) Identification of at least two (2) Evaluation Experiences-one must be a Formal Observation and 

the other(s) determined by the evaluator. 

(d) A list of indicators showing satisfactory improvement. 

(e) The date by which the plan must be completed. 

If the evaluator a nd teacher cannot agree upon the Plan of Assistance, the administrator shall do so 

unilaterally. The evaluator shall monitor the teacher's progress in following the plan. 

At the end of the year in which the teacher is placed on Intensive Assistance, the teacher may be returned to 

the Permanent Teachers evaluation cycle, may continue Intensive Assistance status for one additional year 
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or may be placed on Conditional Intensive Assistance Status. 

(1) At the end of the time line, the evaluator shall document both progress and recommendation for status. 

(2) Forms Procedure (Article IV, Section B.2.) shall apply. 

3. Conditional Intensive Assistance Status 

a. The placement of the teacher on Conditional Intensive Assistance Status shall occur either at midyear or at 

the end of a school year. Notice of this placement shall be in writing, placed in the personnel file and identify 

California Standard(s) for the Teaching Profession not being met. 

(1) Notice to the Association - Whenever a teacher is placed on Conditional Intensive Assistance Status the 

Teachers Association of Paradise will be notified in writing and the Conditional Intensive Assistance 

form shall be completed and given to both the teacher and evaluator. 

(2) Plan of Assistance 

(a) Once a teacher is placed on Conditional Intensive Assistance Status, a plan of assistance shall be 

established that includes the following: 

(i) A description of the condition that must be changed. 

(ii) Clear expectations for what is acceptable performance. 

(iii) A plan for achieving the desired outcome. 

(iv) A description of how the teacher's program will be monitored. 

(v) Resources and support. 

(vi) The date by which the plan must be completed. 

If the evaluator and teacher cannot agree upon the Plan of Assistance, the administrator shall do so 

unilaterally. The evaluator shall monitor the teacher's progress in following the plan and make a recom­

mendation concerning further status. 

(3) Second Evaluator - At the option of the teacher or the administration, a second evaluator shall be 

appointed by the Superintendent or designee. Notice of the appointment shall be sent to the Association. 

The second evaluator shall review the plan of assistance and previous evaluations. The evaluator and 

second evaluator shall monitor the teacher's progress on the plan and make a recommendation to the 

Superintendent concerning contract renewal. 

b. At the end of the year in which the teacher is placed on Conditional Intensive Assistance Status the teacher 

may be returned to Intensive Assistance Status for an additional year, or be subject to the commencement of 

termination proceedings. 

(1) At the end of the time line, the evaluator shall document both program and recommendation for status. 
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(2) Forms Procedure (Article IV, Section B.2.) shall apply. 

ARTICLE V - GRIEVANCE PROCEDURE 

A. Definitions 

1. A "grievance" is a formal written allegation by a grievant that the grievant has been adversely affected by a 

violation of the specific provisions of this Agreement. 

2. A "grievant" may be the bargaining unit or any member thereof covered by the terms of an agreement between 

the bargaining unit and the governing board of this school district. The individual grievant must initiate the 

grievance procedure. 

3. A "day" for the purposes of this grievance policy is any day on which the central administration office of this 

school district is open for business. 

4. The "immediate supervisor" is the building principal or administrator having immediate jurisdiction over the 

grievant and who has been designated to adjust grievances. 

B. Time Limits 

The bargaining unit members who fail to comply with the established t ime limits will forfeit all rights to the applica­

tion of the grievance procedure for the alleged contract violation. 

C. Informal Level 

Before filing a formal written grievance, the employee shall within five (5) days after occurrence of the act or knowl­

edge thereof attempt to resolve it by a documented informal conference with the immediate supervisor. 

D. Formal Level 

1. Level One 

a. Within ten (10) days after the occurrence of the act or knowledge thereof giving rise to the grievance, the 

grievant must present the grievance in writing on the Distr ict-provided form to the immediate supervisor 

and to the bargaining unit. 

b. This statement shall be a clear, concise statement of the grievance, citing the specific section of the 

contracted agreement allegedly to have been violated, the circumstances involved, the decision rendered at 

the informal conference, and the specific remedy sought. 

c. The supervisor 's decision shall be communicated to the bargaining unit member in writing within ten (10) 

days after receiving the grievance. If the supervisor does not respond within the time limits, the gr ievant 

may appeal to the next level. 

d. Within the above time limits, either the grievant or the supervisor may request a personal conference with 

the other party, which shall be documented. 
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2. Level Two 

a. In the event the grievant is not satisfied with the decision at Level One, the grievant shall appeal the deci­

sion on the appropriate form to the Grievance Officer within ten (10) days. 

b. This statement should include a copy of the original grievance, the decision rendered, and a clear, concise 

statement of the reasons for the appeal. 

c. The Grievance Officer shall communicate the decision within ten (10) clays after receiving the appeal. Either 

the grievant or the Grievance Officer may request a personal conference within the above time limits. If the 

Grievance Officer does not respond within the time limits, the grievant may appeal to the next level. 

3. Level Three 

a . In the event the grievant is not satisfied with the decision at Level Two, the grievant shall appeal the deci­

sion on the appropriate form to the Superintendent (or his/her designee) within ten (10) days. 

b. This statement should include a copy of the original grievance, the decision rendered, and a clear, concise 

statement of the reasons for the appeal. 

c. The Superintendent (or his/her clesignee) shall communicate the decision within ten (10) days after receiving 

the appeal. Either the grievant or the Superintendent (or his/her designee) may request a personal 

conference within the above time limits. If the Superintendent (or his/her clesignee) does not respond within 

the time limits, the grievant may appeal to the next level. 

4. Level Four 

If the aggrieved person is not satisfied with the disposition of the grievance at Level Three, or if no written deci­

sion has been rendered within ten (10) days of meeting with the Superintendent or his clesignee, the grievant and 

a representative of the bargaining unit, if the grievant so desires, may submit the grievance to the Board of Edu­

cation to be handled at the next regularly scheduled meeting during either open or closed session, at the 

grievant's option. 

5. Level Five 

a. If the aggrieved person is not satisfied with the disposition of the grievance at Level Four or if no written deci­

sion has been rendered within ten (10) days of the meeting with the Board, the grievant may request the bar­

gaining unit to submit the grievance to arbitration. The bargaining unit, by written notice to the Superinten­

dent within fifteen (15) clays after receipt of the request from the aggrieved person, may submit the grievance 

to binding arbitration. If any question arises as to the arbitrability of the grievance, such question will be ruled 

upon by the arbitrator only after the arbitrator has had an opportunity to hear the merits of the grievance. 

b. Within ten (10) days of the notification to the Superintendent, the bargaining unit will submit the grievance 
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to the American Arbitration Association. The parties will then be bound by the r ules and procedures of the 

American Arbitration Association in the selection of an arbitrator, and the arbitrator shall proceed under the 

Voluntary Labor Arbitration Rules of said Association. 

c. The arbitrator's decision will be in writing and will set forth hisn1er findings of fact, reasoning, and conclu­

sions on the issues submitted. The arbitrator will be without power or authority to make any decision which 

requires the commission of an act prohibited by law or which is violative of the terms of this Agreement. 

However, it is agreed that the arbitrator is empowered to include in any award such financial 

reimbursement or other remedies as he/she judges to be proper. The decision of the arbitrator will be 

submitted to the Superintendent and the bargaining unit and will be final and binding upon the parties of 

this Agreement. 

d. All costs for the services of the arbitrator, including, but not limited to, per diem expenses, hisn1er travel and 

subsistence expenses, and the cost of any hearing room, will be home equally by the Board .and the bargain­

ing unit. All other costs will be home by the party incuning them. 

E. Miscellaneous Provisions 

1. During the pendency of any proceedings and until a final determination has been reached, all proceedings shall 

be private except as stated in Level Four. 

2. A grievant may be represented by the employee organization or another person of hisn1er own choosing at the 

formal level only. 

3. There shall be no reprisals of any kind taken against any employee or the employee's representative because of 

participation in a grievance or support thereof. 

4. Failure at any step of this procedure to communicate the decision on a grievance within the specified time limits 

shall permit lodging an appeal at the next step of the procedure within the time allotted had the decision been 

given. Failure to appeal a decision within the specified time limits shall be deemed an acceptance of the decision. 

Time limits given in this procedure may be modified by written agreement of all the parties involved. 

5. A grievance or grievances affecting more than one grievant may be consolidated at the convenience of the Board 

of Trustees representing the District as long as such consolidation does not create an unnecessary delay. 

6. All documents, communication, and records dealing with the processing of a grievance shall be filed in a separate 

file and shall not be kept in the personnel file of any of the participants. 

7. Forms for filing grievances and other necessary documents shall be prepared by the District and the exclusive 

representative, and shall be given sufficient distribution so as to facilitate operation of the grievance procedure. 

8 . If a grievance arises at a level above the principal or immediate supervisor, the aggrieved person shall submit 
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s uch grievance in writing to the grievance officer and the bargaining unit directly, and the processing of such 

grievance will be commenced at Level Two. 

9. Time limits for appeal provided in each level shall begin the clay following receipt of written decision by the par­

t ies in interest. 

10. A teacher m ay be represented at all stage of the grievance procedure by himself/herself or, at the teacher's 

option, by a representative selected by the bargaining unit. If a teacher is not represented by the bargaining unit 

or its representative, the bargaining unit shall the right to be present and to state its views at all stages of the 

grievance procedure. 

ARTICLE VI - HOURS AND WORKDAYS 

A. The work day for all certificated staff covered by this Agreement is seven (7) hours on campus, including a thirty­

minute (30) duty-free lunch period. The daily schedule for starting and closing t imes will vary according to the stu­

dents' required instructional time at the various grade levels. Bussing, of necessity, will be a major factor in deter­

mining the daily schedule for starting and closing times for students at the various schools. The daily schedule will be 

determined by the Superintendent after consultation with the building principals. Once the daily schedules are 

determined, the certificated staffs hours at the various sites will be set by adding sufficient minutes. The ending time 

for the certificated staff work day shall be determined by the site principal with the approval of the Superintendent. 

E very attempt will be made by the site principal to accommodate staff members' special needs with regard to starting 

and closing times. 

B. The instructional teaching day shall be as follows: 

1. At the high school, each teacher will teach five (5) instructional periods per day, the total of which shall not 

exceed an average of two hundred seventy-five (275) minutes and not exceed two hundred eighty-eight (288) 

minutes per day. 

2. At Ridgeview High School, each teacher will teach multiple periods, the total of which shall not exceed three hun­

dred (300) minutes per day. 

3. At the intermediate school, each teacher will teach five (5) instructional periods, the total of which shall not 

exceed an average of two hundred fifty-five (255) minutes and not exceed two hundred sixty seven (267) minutes 

per day. 

4. At the elementary schools: 

a. Transitional and Kindergarten teachers will teach two hundred (280) minutes per day. The first 

instructional day of the school year shall be a shortened studen t day for the purpose of parent orientation. 

The remainder of the first week of instruction shall be minimum days for Transitional Kindergarten and 

/I 
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C. 

Kindergarten students. These minimum days shall be regular work days for teachers. 

b. Teachers of grades 1-3 will teach an average of two hundred eighty (280) minutes per day. 

c. Teachers of grades 4-6 will teach an average of two hundred eighty (280) minutes per day. 

5. · Fourth through sixth grade (excluding sixth grade departmentalized) prep-time providers (i.e., art, P.E., health) 

and prep-time provider/classroom teachers (i.e., music) shall teach no more than an average of two hundred 

eighty (280) minutes a day. A prep-time provider/classroom teacher may teach up to an average of three hundred 

thirty (330) minutes for an extra (115th) pay. Time in between 280 and 300 minutes will be paid on a prorated 

basis. Daily averages can be calculated over a ten-day period. 

6. Due to the necessity of conducting certain activities at the secondary schools, there will be occasions that require 

a deviation from the daily schedule provision listed above. Examples of some of these activities include: rallies, 

assemblies, combined lunch activities, arena scheduling, standardized test administration, end-of-semester/year­

end finals, etc. When it is necessary to alter the daily schedule, the school principal shall consult with the TAP 

building representative and notify all staff in advance of the schedule alteration. 

Employees are expected to assume extracurricular or added duties related to the school program as follows: 

1. High School: Each faculty member will be required to work no more than sixteen (16) extra duty hours during 

each school year. 

a . Sign-up for supervision of extracurricular activities is on an open, first-come, first-served basis. Individual 

faculty members may have up to ten (10) days after the first scheduled work day to sign up on the fall super­

vision chart and submit the activity sign-up form to the principal or his designee. After the ten days, assign­

ments will be made by the principal or his designee to cover any remaining extracurricular assignments. 

b. In the event a faculty member is unable to cover an extracurricular assignment, he/she must assume the 

primary responsibility for arranging a trade or substitution with another faculty member. The principal or 

his designee must be notified at least 24 hours in advance if a trade or substitution is made. If the teacher is 

absent from school on the day of the supervision, the primary responsibility for finding a replacement falls to 

the principal or his designee. 

c. If it is necessary to switch the date or location of an event after the sign-up period, it should be the responsi­

bility of the switching party to secure chaperons for those assigned individuals who have conflicts in their 

schedules. 

d. If a teacher is ill and misses school on a day he/she has been assigned to chaperone, it shall be the rnsponsi­

bility of the administration to obtain a substitute. 

e. Representatives from the negotiating team shall work with the assistant principal at the high school to 
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determine a reasonable number of chaperones to be present at each activity. 

f. The College Connection teacher(s) shall have the same supervision responsibilities as other regular teachers 

at the high school. 

g. Extracurricular supervision assignments are designated as "other duties" and are included within the scope 

of performance assessment and evaluation. An unsatisfactory evaluation (refer to Article XII, Section B.7.) is 

evidenced by failure to meet the minimum requirements for supervision and/or other duties as contained in 

this Agreement and assigned by the building principal. 

h. The lunch period at Paradise High School will be increased to forty (40) minutes per day Teachers who teach 

periods O through 6 or periods 1 through 7 will be given a starting and ending time to ensure a seven-hour 

(7) work day. Teachers teaching five (5) classes which include O and 7th periods shall be relieved of their 

extracurricular assignment to compensate for the additional forty-three (43) minutes per day spent on 

campus. Teachers teaching six (6) classes which include O and 7th periods shall not be relieved of their 

extracurricular assignment. In the future, attempts will be made not to schedule a teacher for both O and 7th 

period classes. If, however, it is necessary to schedule a teacher for O and 7th periods in order to 

accommodate the student schedule, the principal will meet with the department chair and the teacher, and 

every attempt will be made to schedule the teacher on a voluntary basis. 

2. Ridgeview High School - Extracurricular activities which require staff supervision are nonexistent at this time. 

Should a need arise, the principal and staff shall arrange a schedule. 

3. Intermediate grades (6-8) - Extracurricular activities requiring staff supervision will be assigned on a rotating 

basis. Teachers may trade off with another staff member for any activity. 

4. Cedarwood, Paradise, and Ponderosa E lementary Schools and Pine Ridge (k-5) - Extracurricular activities 

requiring staff supervision will be completed on a volunteer basis. If there are no volunteers, the principal will 

assign such duties in an equitable manner. 

5. Teachers with a split assignment teaching at both the High School and the Intermediate School who do not 

receive a special assignment stipend will not be required to supervise extracurricular activities .. 

D. Employees are expected to spend the necessary time to achieve the established educational program. They are 

expected to plan their schedule to allow time for conferences with principals, consultants, and parents and special 

school assignments. Special school assignments shall include teachers' meetings, Back-to-School Night, Open House, 

and extracurricular duties as discussed in Section C above. Transitional Kindergarten and Kindergarten teachers 

shall not be required to participate in Back to School Night. 

E. Being prepared each day to provide their students with worthwhile learning experiences is a major responsibility of 

I/ 
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classroom teachers. To this end, it is recognized that certificated staff members shall have planning times during the 

student school day as follows: 

1. Secondary (grades 7-12 and 6th grades departmentalized) teachers with full time teaching assignments have the 

equivalent of a class period each school day to be used for instructional planning. 6th grade departmentalized is 

defined as a teacher who instructs three or more instructional periods a day. Each instructional period will 

con tain a different group of students. 

2. Elementary (grades 4-6 except 6th grade departmentalized) teachers will be provided two hundred (200) minutes 

of preparation time every two weeks. Prep periods are to be at least thirty (30) minutes in duration. Fourth 

through sixth grade teachers' prep time shall be rotated on a yearly basis to avoid having a teacher having his or 

her prep time regularly eliminated because of holidays. 

3. Building principals shall designate twenty (20) minutes within the teacher's work day (i.e., before or after school) 

for each primary teacher's prep time. During this time teachers will not be expected to supervise students and 

principals will attempt not to schedule IEP's and other meetings. 

F. Teachers at grades 7-12 and 6th grade departmentalized will be limited to teaching one extra period per year. If a special 

situa tion exists this could be extended to two periods by mutual agreement of the District achninistration and the Teachers 

Association executive board. 

G. The work year for unit members is 185 clays. A bargaining unit employee who is absent due to illness for any 

workday may use available leave. Effective July 1, 2019 the work year shall consist of: 

1. One hundred eighty (180) student clays; and 

2. One (1) District provided staff development clay. The intent of this day shall be to bring staff members 

together, either at the District or site level, to work on activities that enhance the curriculum or instructional 

program; and 

3. Four (4) non-student workdays as outlined below: 

a . Three (3) workdays prior to the first student con tact day. 

i . One (1) workday during the two week period immediately preceding the first student contact day, 

elected by the member, provided that he/she enters the date worked in the District's absence reporting 

system. 

ii. Two (2) workdays shall be scheduled immediately preceding the first student contact day. The 

Districtwide meeting and any site staff meeting· shall be held on one of these two days. The Districtwide 

meeting a nd the site staff meeting shall be held on the same day. The staff meeting shall not exceed three 

hours in length . 

vs 
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b. One (1) workday shall be scheduled as outlined below: 

i. For secondary (7-12 grades) teachers one (1) workday shall be scheduled for the day immediately 

following the last student contact day. 

ii. For elementary (TK-6 grades) teachers one (1) workday shall be scheduled as a parent conference day 

as outlined in Article III.E 

ARTICLE VII - INVOLUNTARY AND VOLUNTARY TRANSFERS 

A. Definitions 

1. Transfer - A relocation of a teacher from one school to another. 

2. Vacancy - A position in the bargaining unit to which no teacher has been assigned. 

B. General Provisions 

1. A request for transfer may be initiated by any teacher, a school principal, or the Superintendent or designee. All 

transfers shall be made by the Superintendent or designee. 

2. Notice of vacancies for the subsequent school year shall be posted periodically during the spring. 

3. The following criteria shall be utilized in making transfers (listed alphabetically): 

a. Ability to perform adjunct duties. 

b. Ability to work with supervisor. 

c. Ability to work with assigned students. 

cl. Academic preparation, including major and minor fields of study. 

e. Affirmative action. 

f. Credentials held. 

g. Formal and informal preparation. 

h . Seniority in the District. 

i. Staffing balance as a result of program and/or enrollment changes. 

j. Written evaluation. 

4. A request for a voluntary transfer shall bear the signature of the teacher's present principal. Such signature is 

an acknowledgment only that the principal has been informed of the teacher's desire for transfer consideration. 

It does not imply approval by the principal, nor may the acknowledgment be withheld by the principal. 

5. All vacancies shall be posted for not less than seven (7) calendar days. Teachers desiring or requesting considera­

tion for any of the openings shall submit a written request to the office of the Superintendent. A teacher who 

requests a voluntary transfer will be considered with candidates from outside the District, with the goal of hiring 

the most qualified candidate for the position. 
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6. All in-District candidates will be interviewed by the interview committee, comprised of at least one teacher and 

other administrative personnel. If an in-District candidate is not granted the position and so desires, an explana­

tion as to why he did not receive the position will be given to him. If the candidate so desires, the District will 

provide that candidate with direction so that they might be better qualified for that position in the future. 

C. Postings and Notification of Staff 

The District will post all vacancies within the district before each vacancy is posted out of the District. This shall 

occur in the following manner: 

The Director of Human Resources will post the vacancy for at least seven (7) calendar days at all school sites. The 

District will email the vacancy notice to all staff, including the TAP Presiclent(s) via the District email system. When 

any portion of a position is required at a site, the position will be posted as outlined above. The position may be 

subbed by a unit member until filled. 

D. Voluntary Transfer 

Teachers may request a transfer by submitting a written request to the Superintendent no later than April 1st of any 

school year. Such requests shall be valid until March 31st of the subsequent year. Teachers may also file requests for 

transfer after having been notified of specific vacancies. Teachers deciding to be notified of vacancies during the sum­

mer recess shall submit their names with five self-addressed stamped envelopes to the Superintendent prior to June 

15th. In no case shall a request for transfer jeopardize the teacher's present position. 

E . Involuntary Transfer 

1. Transfer to another school may become necessary for the following reasons: 

a. To meet load conditions or instructional requirements. 

b. To assist a teacher who has received an unsatisfactory evaluation. 

c. When a new school is opened. 

d. A teacher may be transferred to another school if the other school has greater need for a specialized service 

requiring a specific credential and/or certificate. 

e . A teacher may be transferred to any school at any time if such transfer is deemed necessary for the good of 

the District, and if such transfer does not impose an unreasonable hardship upon the teacher. 

f. When a school is closed. 

2. It shall be the responsibility of the Superintendent to effect involuntary transfers. Reasons for transfers shall be 

reasonably and expressly understood by those affected. No transfer shall be made arbitrarily or vindictively. A 

written notice of all transfers shall be forwarded to the teacher at least forty-five (45) clays prior to the transfer . 

ARTICLE VIII - SHARED TEACHING ASSIGNMENTS 
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Teachers may job-share or tandem teach with the prior approval of the superintendent and the Governing Board, subject 

to such terms and conditions which may be required by the District. 

A Shared teaching assignments can provide more flexible staffing patterns to meet the individual needs of schools and 

employees. In no case shall such assignment be detrimental to students. 

B. "Shared teaching assignment" is defined as a single teaching assignment which is shared by two teachers. 

C. Two teachers wishing to share a position may make application by writing a letter to the site administrator detailing 

the specifics of the shared position. All applications are subject to approval by the Board upon recommendation by the 

Superintendent and the site administrator. Letters of application must indicate how the proposed arrangement will 

be of benefit to the children served by the teachers and how the situation will be monitored to ensure that there are 

no detrimental effects. 

D. The following conditions apply to shared positions that have been approved by the Board of Trustees: 

1. Shared positions must be approved annually by the Board of Trustees. 

2. Each teacher shall resign the portion of their position that their partner will be teaching. 

3. Employees sharing a contract must accept the responsibility of assuring the staff, administration and parents of 

successful joint planning, communication among employees and parents and compatible classroom management. 

4. Both employees will attend in-service days, open house, back to school nights and other activities expected by 

full-time certificated staff. It is recommended that the employees attend staff meetings on a prorated basis. Each 

team will submit their plan for staff meeting attendance to their principal four weeks prior to the beginning of 

the school year. 

5. Shared position teachers must plan regular joint planning meetings at least once a week with the schedule to be 

agreed upon by the principal and the teachers prior to submission of the proposal. 

6. Teachers sharing a position will receive salary based on the percentage of t ime they are teaching. Teachers will 

be able to participate in the District health benefit program by paying the cost of the program for the percentage 

of time they are not teaching. 

7. Shared contract teachers will earn sick leave and personal necessity leave based on the percentage of the full 

year taught (for example, half time equals half credit). 

8. Shared contract teachers will earn salary advancement credit based on the percentage of the full year taught (for 

example, half time for a full year equals one-half year cr edit). 

9. Shared contract teachers are encouraged to substitute for each other in the event of absence of one or the other so 

as to cause minimal disruption to the educational program. 

10. The Board of Trustees has the authority at any time to terminate a job sharing assignment ifit is shown that 
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there are detrimental effects to the chilch-en from the arrangement. If this is necessary, the teachers will be reas­

signed to a position within the District for which the teachers are determined to be qualified by the District. 

11. Employees serving in shared posit.ions may return to full-time status provicling a vacancy for which they qualify 

exists and the District is notified at least one semester prior to the desire to return to full-time service. 

ARTICLE IX-LEAVES 

Unless otherwise provided in this Article, a teacher on a paid or unpaid leave shall be entitled to: return to the same posi­

tion or other position for which he/she is qualified; receive credit for annual salary increments provided during paid leave; 

and receive during paid leave all other teacher fringe benefits granted to other teachers in the District, including, but not 

limited to, insurance and retirement benefits, to the extent not expressly prohibited by law. 

A. Civic and Legal Leaves 

1. Jury Duty 

a. Upon notification of jury duty, it is the obligation of the employee to immediately inform hisn1er supervisor. 

b. Jurors' fees, exclusive of mileage received by the employee, shall be deposited to the credit of the District if 

school time is missed. 

2. Court Appearance (other than Jury Duty) 

a. Whenever the employee is subpoenaed as a witness in a case involving the school district, he/she may have 

time for appearance in court without loss of pay. 

b. No salary shall be paid in cases where an employee is a voluntary witness appearing in hisnier own interest, 

except as provided under .AJ:ticle VIII, Section G.2.b., Personal Leave. 

B. Industrial Accident and Illness Leave (Education Code §44984) 

1. The District specifically limits its liability to meet requirements mandated by Education Code §44984. 

a. Such leave shall not exceed ninety (90) working clays in any one fiscal year for the same accident. 

b. Allowable leave shall not be accumulative from year to year. 

c. Industrial accident or illness leave will commence on first clay of absence. 

cl. Payment for wages lost on any clay shall not, when added to an award granted the employee under the 

Workers' Compensation Laws of this State, exceed the normal wages for the clay. 

e. Industrial accident leave will be reduced by one clay for each clay of authorized absence regardless of a com­

pensation award made under Workers' Compensation. 

f. When an individual accident or illness occurs at a time when the full ninety (90) clays will overlap into the 

next fiscal year, the employee shall be entitled to only that amount remaining at the encl of the fiscal year in 

which the injury or illness occurred, for the same illness or injury. 
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2. When entitlement to industrial acciden t or illness leave has been exhausted, entitlement to other statutory sick 

leave will then be used; but if an employee is r eceiving Workers' Compensation, he shall be entitled to use only so 

much of his accumulated or available sick leave, accumulated compensating time, vacation or other available 

leave which, when added to the Workers' Compensation award, provide for a full day's wage or salary. 

3. Any employee receiving benefits as a result of this section shall, during periods of injury or illness, remain within 

the State of California unless the District authorizes travel outside the state. 

C. Maternity Leave (Education Code §44965) 

1. After consultation with the Deputy Superintendent a teacher may begin maternity leave for pregnancy, miscar­

riage, childbirth and recovery therefrom at such time as the teacher and her doctor deem it advisable. 

2. The duration of maternity leave shall be up to twelve (12) weeks. If so determined by the employee's physician, 

the leave may be extended, but shall in no case exceed eighty-nine (89) clays. 

3. The teacher shall receive the difference between such teacher's salary and the salary of a substitute to a maxi­

mum of 89 days, or if no substitute was employed, the amount paid to the substitute had one been employed. For 

purposes of this section, "difference pay" is defined as the difference between the teacher's salary and the salary 

of a substitute, or if no substitute was employed, the amount paid to the substitute had one been employed. The 

substitute rate shall be established by the Board of Trustees. The long-term substitute rate will be twice the 

daily substitute rate, after serving twenty (20) consecutive days, calculated retroactive to the first clay. The 

difference pay for part-time teachers will be calculated as the difference between the teacher's pay and the 

prorated sum of the Board Policy substitute rate commensurate to the part-time status of the teacher . 

4. A member of the bargaining unit shall have the right to utilize such leave provided for in this Article for her 

absences necessitated by her pregnancy, miscarriage, childbirth, and recovery therefrom. 

5. During this period, the employee shall continue to receive fringe benefits. 

6 Leaves of absence for disabilities caused or contributed to by pregnancy, miscarriage, or childbirth shall be paid 

leaves of absence to the same extent as leaves for illness, injury or disabilities. 

7. After expiration of such leave, teachers shall be assigned to their former position unless it is no longer available 

clue to changes in enrollment or course offerings. If the former position is no longer available, the employee will 

be assigned to any position for which s he is certificated. 

D. Child Rearing Leave 

1. Child rearing leave may be up to one year's duration. If, however, the child rearing leave terminates on or after 

March 1 in any school year, the leave, if requested, shall be extended to the close of the school year. (Upon 

request of the teacher, child rearing leave may be extended for an additional school year.) 
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2. Requests for extension of such leaves shall be made not later than three (3) months prior to the expiration of the 

first year. 

3. Child rearing leave may be granted for adopted children. 

4. Any teacher may apply for child rearing leave except for those situations where both husband and wife may be 

employees of this District, only one of said persons shall be entitled to such leave. 

5. After expiration of child rearing leave, teachers may be assigned to any position for which they are certificated. 

E. Military Leave 

Employees who are members of any reserve corps of the Armed Forces of the United States or the National Guard or 

who are inducted, enlist, or are otherwise ordered to active military duty shall be granted such leave and military 

leave pay as is provided in the Military and Veteran's Code. 

F. Sick Leave (Education Code §44978) 

1. Every certificated employee employed five (5) days a week by the District shall be entitled to eleven (11) days' 

leave of absence for illness or injury exclusive of all days he is not required to render service to the District, with 

full pay for a school year of service. A certificated employee employed for less than five school days a week shall 

be entitled, for a school year of service, to that proportion of eleven (11) clays' leave of absence for illness or injury 

as the number of clays he is employed per week bears to five (5); pay for any day of such absence shall be the 

same as the pay which would have been received had the employee served during the day. Credit for leave of 

absence need not be accrued prior to taking such leave by the employee and such leave of absence may be taken 

at any time during the school year. If such employee does not take the full amount of leave allowed in any school 

year under the provision, the amount not taken shall be accumulated from year to year. Summer school teachers 

may utilize sick leave earned during the regular school year, but summer school teachers do not earn sick leave. 

2. The provision of extended illness leave relating to compensation shall not apply to the first eleven (11) clays of 

absence on account of illness or accident of any such employee five (5) days a week or to the proportion of eleven 

(11) days of absence to which such employee employed less than five (5) days a week is entitled hereunder on 

account of illness or accident or to such additional days granted by the governing board. Any employee shall have 

the right to utilize sick leave provided for in this provision and the benefit provided by the provision of extended 

illness leave for absences necessitated by pregnancy, miscarriage, childbirth, and recovery therefrom. 

3. Teachers who are contracted to work more than the one hundred eighty-three (183) day standard contract will 

receive one (1) extra hour of sick leave time for every three (3) days worked above the 183-day contrnct. 

(Example: 21 extra days = one day of sick leave) 

4. Verification: Sick leave shall be supported by a doctor's certificate upon the request of the Superintendent after 
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three (3) days of continuous illness. 

5. If a teacher is absent from duties on account of illness or accident for a period of five (5) school months or less, 

whether or not the absence arises out of or in the course of the employment of the employee, the amount 

deducted from the salary due him after the exhaustion of accumulated sick leave for any month in which the 

absence occurs shall not exceed the s um which is actually paid a substitute employed to fill his position during 

his absence or ifno substitute was employed, the amount which would have been paid to the substitute had he 

been employed. 

G. Personal Leave 

1. Immediate family for purposes of this article shall mean mother, father, grandmother, grandfather or a grand­

child of the employee or spouse; son, son-in-law, daughter, daughter-in-law, brother, brother-in-law, sister or sis­

ter-in-law of the employee; or any relative living in the immediate household of the employee. 

2. An employee may use, at his election, not more than seven (7) days of accumulated sick leave benefits in the fol­

lowing cases of personal necessity: 

a . Accident involving his person or property or the person or property of a member of his immediate family. 

b. Appear ance in cour t as a litigant, or as a witness under an official order. 

c. Serious or critical illness of a member of the immediate family, calling for the services of a physician, a nd of 

such an emergency nature that the immediate presence of the employee is required during his work day. 

cl. Death of a member of the immediate family requiring days in addition to bereavemen t leave. 

3. An employee may use at his/her election leave for two (2) hours or two (2) class periods without loss of pay for the 

conduct of personal business. Such leave is not cumulative and is to be used a t the employee's discretion. The 

employee must notify his/her building principal as far in advance as possible when s uch leave is desired and 

ensure coverage for hisn1er classroom. Use of such leave shall be at no cost to the District. · 

4. Personal leave for more than two (2) hours or two (2) class periods, whichever is most appropriate, may be 

granted to employees to attend an unusual personal, social, or business engagement. Requests for such leave 

must be submitted as far in advance as possible of the date the employee will be absent and must have the 

approval of the immediate supervisor and the Superintendent. Deductions from the employee's salary will be 

limited to the amount paid the substitute. 

5. An employee may use, at hisn1er election up to eigh t (8) days of sick leave as personal leave in any one school 

year. This leave is noncumulative a nd is restricted to no more than five percent (5%), or two member s, 

whichever is greater, of the staff being absent on personal leave at any given site, provided the principal is given 

a minimum of three (3) day's prior notice. The teacher may, at his or her election, deduct the leave days from 

// 
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accumulated sick leave or may receive his or her salary minus the amount paid to a s ubstitute. 

H . Bereavement Leave 

1. Every teacher shall be entitled to three (3) clays of paid leave of absence, or five (5) days if travel of more than 

200 miles is involved, on account of the death of any member of hisn1er immediate family. This leave shall not be 

deducted from sick leave. 

2. Bereavement leave is only applicable to employees during the normal school year and does not apply to summer 

school employees. 

I. Professional Leaves 

1. Employees shall receive full pay for attending any conferences at the request of the Administration. 

2. Requests to be excused from duty shall be submit ted to the District Office a t least two (2) weeks, or as far in 

advance as possible, to allow time for Board consideration in the following cases: 

a. Leave may be granted without loss of pay at the discretion of the Board and on r ecommendation by the 

Superintendent for attendance at distinctly professional meetings of educational groups at which the Super­

intendent and the Board feel the District should be represented. E xpenses may be allowed for this purpose 

within the limits of the budget's provisions. 

b. Leave of absence to visit classrooms in other schools, attend meetings or conventions of educationa l associa­

tions or societies, or to serve on committees or commissions of such organizations when the activities or pur-

poses of the organization serve to advance the welfare of all schools through the upgrading and 

strengthening of the teaching profession may be granted upon request of the employee and recommendation 

of the Superintendent, without loss of pay to the employee and with or without travel expense to the District. 

c. Leaves may be granted to employees for attendance at conventions or meetings of organizations composed of 

people in education but interested primarily in improving the working conditions of school employees upon 

request of the employee and recommendat ion of the Superin tenden t. Deductions from the employee's salary 

will be limited to the amount paid the substitute. 

cl. Upon recommendation of the Superintendent, leaves of absence may be granted to employees who wish to 

attend conventions of civic or fraternal groups not connected with education in which they hold office. Deduc­

tions from the employee's salary will be limited to the amount paid the substitute. 

J . Longevity Leave 

1. After a teacher has provided twenty (20) years of credited service to the District, he/she shall be eligible for a one­

year (1) leave of absence. This leave shall be for the purpose of rejuvenation. There shall be no salary or benefit 

costs to the District during the duration of the leave. 
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2. Excepting emergencies, no employee shall commence a longevity leave other than at the conclusion of a semester 

or teaching block. Indication to return shall be provided two teaching blocks or one semester prior to the date of 

intended return. 

K. Sabbatical Leave 

1. Any certificated employee who has rendered service to the District for at least seven (7) consecutive years and 

who applies on or before April 1 of any given year may be granted a leave of absence not to exceed one (1) year, 

upon the recommendation of the superintendent and the approval of the Board of Trustees, for the purpose of 

permitting study which will benefit the schools a nd pupils of the District. 

2. The sabbatical leave must be completed within a twelve (12) month period. No compensation for the time off 

beyond this twelve-month period will be granted. 

3. The employee granted such a leave shall be required to presen t an outline of the proposed program of study to 

the Sabbatical Review Committee and to make such report to the Board of Trustees as may be recommended by 

the Superintendent and the Sabbatical Review Committee and as may be agreed upon in writing by the 

employee. 

4. In accordance with the Education Code, the interests of the District shall be protected by the written agreement 

of the employee to return to the service of the District and render at least two (2) years' service following the 

return from sabbatical leave. The Board shall waive the furnishing of bond, and the employee shall receive com­

pensation on leave, provided the employee performs services for the District as prescribed by the Superintendent 

and the Evaluation Committee for the benefit of the schools of the District in the same manner as if the employee 

were teaching in the District. 

5. Sabbatical pay shall be the difference between the employee's regular salary and the average salary for new 

teachers hired for the preceding five-year period (January-December). At no time shall the sabbatical result in a 

cost to the District. The salary amount shall be calculated by determining the employee's placement on the salary 

schedule in the year of the sabbatical and subtracting the average salary for all new teachers hired for the pre­

ceding five-year period. The employee taking the sabbatical shall be responsible for the cost of his/her health 

benefits. 

6. High school teachers have the option of requesting a sabbatical to work in private industry or government 

(excluding public education) in order to gain insight into their subject field. Their sabbatical pay will be 

calculated the same as any other sabbatical and according to guidelines listed below: 

a. If private industry employment is less than 182 days, the sabbatical pay shall be prorated on a daily basis. 

b. Sabbatical pay shall not be prorated up (above 182 days) for a teacher working more than 182 days in private i.ndusb.y. 
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c. If the sum of the sabbatical pay and the pay for private industry totals more than the teacher's regular sal-

ary, the sabbatical pay will be reduced so the sum is equal to the teacher's original salary. 

cl. A teacher who receives salary equal to or exceeding his/her teacher's salary shall receive no sabbatical pay. 

e. This program is not available to teachers engaged in self-employment. 

f. In all cases, salary must be verified with monthly pay stubs and by annual W-2 forms and any overpayments 

must be refunded to the District. 

g. Any high school teacher applying for a sabbatical under Section 6 above, as a condition for such sabbatical, 

shall provide a bond to the School District at the employee's expense in an amount equal to one (1) year of 

his/her teacher's salary to guarantee compliance with the sections listed above and the two-year return 

requirement. This bond may be waived at the discretion of the District. 

L. Long Term Leaves 

1. Definition-A long term leave is one that extends over one (1) or more semesters (a semester being one-half the 

number of the total school days). A long term leave for teachers at a school which runs under a year-round sched­

ule or modified year-round schedule is one that extends over one (1) or more teaching blocks (a teaching block 

being the time from when teachers and students resume school until their next track vacation). 

2. Purpose of the Leave 

a. Long term leaves may be granted for the following purposes: 

(1) Study or travel - Long term leave taken for the purpose of study or travel must be educationally benefi­

cial to the District as well as the employee. 

(2) Restoration of health or disabilities in the immediate family - A doctor's certificate may be required 

before granting long term leave for restoration of health and/or disabilities in the immediate family. 

(3) The Board of Trustees may grant leaves of absence for up to two years for individuals accepting teaching 

assignments overseas, providing the following condition is met: If the employee discontinues overseas 

teaching on or before the end of the first full year's leave, the employee forfeits the second year of the 

leave and must reapply if a second year is desired. 

b. Long term leaves may only be granted by the Board of Trustees. 

3. Commencement of Leave - Excepting emergencies, no employee will commence a long term leave other than at 

the conclusion of a semester or teaching block. 

4. Indication of Return to the District - Upon expiration of the leave, the employee shall be assigned to a position 

and track as similar as possible to that held when the leave was granted. All persons on leave of absence shall 

notify the Superintendent of their intention to return to duty. Lack of notification by the dates specified will 
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automatically be interpreted as indication that the employee will not be returning: 

a. Year-round or modified year-round employees on leave for one (1) teaching block - 30 days prior to the 

expiration of the leave. 

b. Year-round or modified year-round employees on leave for two (2) teaching blocks - 45 days prior to the expi­

ration of the leave. 

c. Year-round or modified year-round employees on leave for three (3) or more teaching blocks - 75 days prior to 

the expiration of the leave. 

cl. Traditional schedule employees on a leave expiring at the end of the fall semester or a given year - November 15. 

e. Traditional schedule teachers on a leave expiring at the end of the spring semester of a given year -

February 15. 

The District shall notify each employee on leave of absence of their notification dates at least thirty (30) days 

prior to that specific date. Notification shall be by registered mail sent to the employee's last known address. 

5. Rules and Regulations Regarding Long Term Leaves 

a. Leaves shall not exceed one (1) year in duration, except for those dealing with restoration of health or over­

seas teaching, which would have a maximum of two (2) year s. 

b. A written request to the employee's immediate supervisor is required fo1· leaves. The request must specifically 

state the reason for the request and the duration of time desired. The Superintendent shall present the request 

to the Board, with a recommendation for approval or disapproval, giving reasons for such recommendation. 

c. No salary schedule benefits shall accrue, nor any growth requirements be required, during absence. The 

employee may have the option of maintaining fringe benefits at the employee's own expense. 

d. A leave of absence granted for more than six (6) months shall not affect the continuity of the required time 

for the increment growth period. However, the time during which the leave takes place shall not be 

considered as time within the increment growth period and the ending date of the increment growth period 

shall be adjusted accordingly. 

e . A leave of absence is available only to employees who have been granted tenure status. 

f. A leave of absence shall not cancel accrued sick leave. No sick leave shall accrue during the time of the leave 

of absence. 

M. Catastrophic Leave Bank 

1. Eligibility - Unit members who have exhausted all fully paid sick leave may use Catastrophic Leave as provided 

for in this agreement. Bank hours may be used to make up the deficit of industrial injury compensation or differ-

ence pay. 
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To qualify for Catastrophic Leave, the illness or injury must be expected to incapacitate the employee, or a mem­

ber of the employee's immediate family, for an extended period of time. To be catastrophic an illness or injury 

must be sudden and tragic. Immediate family is defined to be a spouse, parent, child or relative living in the 

employee's home and under their direct care. 

2. Terms and Conditions 

a. Catastrophic Leave is not to exceed 74 consecutive work days or the number of days available in the Cata­

strophic Leave Bank, whichever is less. 

b. Participation in the Catastrophic Leave Bank is voluntary. 

c. The District will notify new employees that they will have th irty (30) days from their elate of hire to elect to 

participate. 

cl. Only those who participate may receive contributions from the bank. 

e. Unit members who do not join the bank, and who have not participated previously in the bank, must wait 

until the next open emollment period (July 1 - October 1) and will not be eligible to receive a contribution 

from the bank during the school year. 

f. Members of the Catastrophic Leave_ Bank Committee may create a special enrollment period to solicit one 

additional day from participating members when the bank of days drops below fifty (50) days. Employees 

who donate a clay at that time will be considered a participant. Failure to make a donation will result in the 

cancellation of membership as of the last date of the special enrollment period. Previous donations shall not 

be returned upon cancellation of membership. 

g. The number of days utilized for catastrophic leave in any given year shall not exceed the number of certifi­

cated employees in the bargaining unit. 

3. Catastrophic Leave Bank Committee - A Catastrophic Leave Bank Committee shall be established consisting of 

four (4) unit members appointed by the Association and one administrator appointed by the Superintendent. It 

shall be the responsibility of the Committee to administer the Catastrophic Leave Bank. The duties of the Com-

mittee are to: 

a. Receive leave requests; 

b. Verify the validity of requests; 

c. Approve or deny requests; 

d. Communicate its decisions to affected employees and the Superintendent; 

e. Create windows for donations of sick leave from participating employees as needed. 

4. Application Procedure 
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a. A bargaining unit member desiring Catastrophic Leave shall submit a request on the appropriate form to 

the Catastrophic Leave Bank Committee. Verification by a physician is required. The Committee shall 

review the application and make its decision within a reasonable period of time. 

b. When the Committee determines that the employee is eligible for Catastrophic Leave, it shall designate the 

number of days of eligibility. No days may be granted retroactively. 

c. If the Committee reasonably believes that the applicant may be eligible for disability allowance or disability 

retirement under STRS, the Committee may request that the applicant apply for such benefits. 

5. Donations to Catastrophic Leave Bank 

a. Participating unit members shall be required to donate one day to the bank. If the number of days in the 

bank drops below fifty (50), the Committee will assess an additional day to all participants. Once made, a 

donation becomes irrevocable. All donations shall be voluntary. 

b. Enmllment periods are July 1 to October 1. The Association will send out a yearly reminder of the emollment period. 

c. Participants may opt to discontinue participation in the program at any time by notifying the District and 

Committee in writing. 

6. Miscellaneous Provisions 

a . The Association agrees that it will not file, on its own behalf or on behalf of any unit member, any grievance, 

claim or lawsuit of any kind related to any attempt by a unit member to retrieve donated sick leave used by 

another unit member pursuant to this provision. The Association also agrees that it will not file, on its own 

behalf or on behalf of any unit member, any grievance, claim or lawsuit of any kind which attempts to chal­

lenge in any way the legality or enforcement of this provision. 

b. The Association agrees to indemnify and hold harmless the District from any loss or damages arising from 

the implementation of this provision. 

7. Catastrophic Leave Reopeners. The term of this article shall run through June 30, 2003. Both parties agree to 

commence the discussion of renewal, modification and/or adjustment for future years. 

8. Dissolution· In the even t the Catastrophic Leave Bank is dissolved, unused days that have been accumulated in 

the Bank will be prorated and returned to current PUSD employees who are participating in the p lan at the time 

of dissolution. 

ARTICLE X - NEGOTIATION PROCEDURES 

A. Parties will begin negotiations within 60 days after an initial proposal is presented. 

B. Either party may utilize the services of outside consultants to assist in the negotiations. 

C. The Board a nd the Association may discharge their respective duties by means of authorized officers, individual rep-
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resentatives, or committees. 

D. Negotiations shall take place at mutually agreeable times and places during, before, or after the regular school day. A 

maximum of four (4) days will be granted as release time by the District. This release time extends to six (6) 

representatives of the TAP without loss of compensation, provided all six use the release time on the dates mutually 

agreed to by both parties. 

E. The Association is entitled, without cost, to two (2) copies of all County and State required reports as soon as they are 

transmitted to the County or State and two (2) copies of the preliminary and final budgets, as well as two (2) copies of 

the monthly income summaries, expenditure summaries, and balance sheets which are submitted to Board members 

at Board meetings, and a salary schedule scattergram of certificated employees and forms J41A, J41B, Pl and P2. 

Additional requests will be made to the Superintendent if the need arises. 

F. During the 2001/2002 contract year, the Association and the District may reopen negotiations on one item of each 

party's choice, exclusive of Article XII - Salaries and Benefits. During the 2002/2003 contract year the only reopeners 

will be by mutual agreement of both parties unless the District receives a base revenue limit increase of Three 

Percent (3%) or more. In such case both parties agree to automatically r eopen on salary and benefits only. 

ARTICLE XI -PROFESSIONAL DUES AND PAYROLL DEDUCTIONS 

A. Any teacher who is a member of the TAP, or who has applied for membership, may sign and deliver to the District an 

assignment authorizing deduction of membership dues, initiation fees, and general assessment in the Association. 

Such authorization shall continue in effect from year to year unless revoked in writing. Pursuant to such authoriza­

tion, the District shall deduct one tenth (1/10) of such dues from the regular salary check of the teacher each month 

for ten (10) months. Deductions for teachers who sign such authorizations after the commencement of the school year 

shall be appropriately prorated, commencing with the month of employment or month of beginning membership. 

B. With respect to all membership dues or agency service fees deducted by the Board pursuant to this Article, the Board 

agrees to remit promptly such monies to the Association, accompanied by a categorized list of members and nonmem­

bers. The Association shall completely indemnify and completely hold harmless the District from any claims, 

demands, or lawsuits arising out of the implementation of this Article. 

C. The Association agrees to furnish any information needed by the District to fulfill the provisions of this Article. 

D. Upon appropriate written authorization from a bargaining unit member, the Board shall deduct from the salary of 

such unit member and make appropriate remittance for annuities, credit union, savings bonds, charitable donations, 

or any other plans or programs jointly approved by the Association and the Board. 

E. The Association shall completely indemnify and completely hold the District harmless from any claims, demands, or 

lawsuits arising out of or from the Agency Service Fee provisions contained in this Agreement. 
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F. Those teachers who are on paid leave, including part-time employees, shall continue to pay dues to the Association if 

they have voluntary dues authorization cards on file. 

G. Teachers with payroll authorizations on file who are on unpaid leave of absence shall have said authorization 

continue in effect upon return to active duty unless appropriately canceled pursuant to this Article. 

H. Upon notification from the Association, the District shall deduct an agency service fee from the wages of all 

employees who have elected not to join the Association within thirty (30) days from the date of commencement of 

assigned duties and who have not paid an agency service fee directly to the Association. The amount of the agency 

service fee must not exceed regular Association clues, and the agency service fee must not support Association 

activities beyond the Association's representational obligations. Any employee who has elected not to join the 

Association has the right to pay the agency service fee in monthly payments directly to the Association. 

I. Notwithstanding any other provision of this Article, any teacher who is a member of a religious body whose 

traditional tenets or teachings include objections to joining or financially supporting employee organizations shall not 

be required to join, maintain membership in, or financially support any employee organization as a condition of 

employment; except that such employee is required, in lieu of payment of dues to the Association, to pay an amount 

equal to the cmrent service fees to any nonreligious, non-labor organization, charitable funds exempt from taxation 

under §501(c)(3) of Title 26 of the Internal Revenue Code. Proof of payment to any fund shall be made on an annual 

basis to the Association. 

1. Paradise Scholarship Foundation 

2. American Cancer Society 

3. Children's Home Society 

J. Proof of payment and a written statement of objection, along with verifiable evidence of membership in a religious 

body whose traditional tenets or teachings object to joining or financially supporting employee organizations, shall be 

made on an annual basis to the District as a condition of continued exemption from the provisions of this Section. 

Such proof shall be presented within thirty (30) clays from the elate of commencement of assigned duties of each 

school year. The Association shall have the right of inspection in order to review said proof of payment. 

K. Any unit member making payments as set forth in this Section and who requests that the grievance or arbitration 

provisions of this Agreement be used in hisnier behalf shall be responsible for paying the reasonable cost of using said 

grievance or arbitration procedures. 

ARTICLE XII - RETIREMENT BENEFITS 

A. Eligible teachers may apply for one of the following early retirement plans shown below. 

1. Reduced work load - Employees shall have the option of requesting a reduced work load pursuant to Education 

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 20I8-2019 Page 29 of 48 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

Code §44922 provided the following conditions are met: 

a. The employee shall have reached the age of 55 prior to reduction in work load. 

b. The employee shall have been employed full time in a position requiring certification for at least ten (10) 

years of which the immediate preceding five (5) years were full-time employment. 

c. During the period immediately preceding a request for a reduction in work load, the employee shall have 

been employed full t ime in a position requiring certification for a total of at least five (5) years without a 

break in service. For purposes of this subdivision, sabbaticals and other approved leaves of absence shall not 

constitute a break in service. Time spent on a sabbatical or other approved leave of absence shall not be used 

in computing the five-year (5) full-time service requirement prescribed by this subdivision. 

d. The option of part-time employment shall be exercised at the request of the employee and can be revoked 

only with the mutual consent of the employer and the employee. 

e. The employee shall be paid a salary which is the pro rata share of the salary he or she would be earning had 

he or she not elected to exercise the option of part-time employment but shall retain all other rights and 

benefits for which he or she makes the payments that would be required ifhe or she remained in full-time 

employment. 

The employee shall receive health benefits as provided in §53201 of the Government Code in the same man­

ner as a full-time employee. The cost for full benefits shall be paid from savings generated when calculating 

the difference in salary between the teacher taking the leave and the substitute. The difference in salary 

must be enough to cover the expense of the benefits for the time not worked by the employee on leave. The 

District shall have the prerogative of choosing the substitute that it deems appropriate. 

f. The minimum part-time employment shall be the equivalent of one-half of the number of days of service 

required by the employee's contract of employment during his or her final year of service in a full-time position. 

g. This option is limited in pre-kindergarten through grade 12 to certificated employees who do not hold posi­

tions with salaries above that of a school principal. 

h. The period of this part-time employment shall not exceed five (5) years for employees subject to §20815 of the 

Government Code or to ten (10) years for employees subject to §22724 of this code. 

1. The period of part-time employment of employees subject to §20815 of the Government Code shall not extend 

beyond the end of the school year during which the employee reaches his or her 70th birthday. This subdivi­

sion shall not apply to any employee subject to §22724 of this code. 

j. Under no circumstances shall this part-time employment result in additional expense for the District. 

2. Incentive Retirement Plan One 
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a . When the teacher is between the ages of 60 to 64, and when the teacher has reached the top of the anniver­

sary increments on the salary schedule, he or she will have the option to retire and each year thereafter have 

the benefit of the Incentive Retirement Plan. 

b. This plan includes: 

(1) Twenty (20) days given to the District for services mutually agreed upon by the teacher and the District. 

(2) This service would be anywhere in the area of work that the teacher is qualified to do, such as remedial 

reading and math, helping set up a reading or math program, or aiding teachers; in the case of a coun­

selor, teaching minim courses in Career Education, smnmer counseling for incoming ninth graders, 

developing the career center . 

(3) The time would be twenty (20) school days agreed upon by the teacher and the District. 

(4) The teacher would be eligible for one-half of the fringe benefits of the regular teachers. 

(5) The teacher would be paid $3,000 each year immediately after the service was rendered. 

(6) Only 2% of the faculty would be eligible at one time for the early retirement, this number being deter-

mined by seniority 

3. Incentive Retirement Plan Two 

When the teacher has attained the age of 50 and is at Column V, Step 13 on the salary schedule, he/she will have 

the option to retire and each year thereafter have the benefit of having the District pay the amount of his/her 

fringe benefits in effect at the time of retirement until the teacher reaches the age of 65. 

4. Golden Handshake 

The Board of Trustees reserves the right to implement the Golden Handshake on a yearly basis, provided there is 

no cost to the District. Provisions for this retirement program are as follows: 

a. The teacher must have reached Column V, Step 13 on the salary schedule. 

b. Education Code §44929 and §22714 outline the requirements of the program (see Appendix E). 

c. The State Superintendent of P ublic Instruction must certify, before action is effective, that the action will 

result in no cost to the District or to the State Teachers Retirement System. 

d. Teachers selecting this option must not ify the District of their intent no later than March 15 of the year in 

which they retire. 

5. Reduced Work Load 

Employees shall have the option of requesting a reduced work load pursuant to Education Code §44922. The 

Board may grant such requests provided the conditions of Education Code §44922 are met. 

Any teacher interested in participating in any of the above programs shall notify the personnel office no later than 
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March 15. The Superintendent shall schedule a meeting with each teacher interested by April 30 to develop a mutu­

ally agreeable program for such teacher. The agreement between the Board and the participating teacher shall be 

consummated on or before May 15. 

C. Where two or more teacher applicants are credentia led to perform the services r equired in one part-time position, 

such position shall be filled by the teacher with the greatest District-wide seniority. 

D. Health Benefits - Refer to Article XIII, Section B. 7 .c of this Agreement. 

ARTICLE XIII -SALARIES AND BENEFITS 

A. Salaries 

1. A one-time payment of $2,961 (Cost of 4.5%) shall be made to each member employed as of January 1, 2019. 

2. Increase a nd restructure the salary schedule by adding five percent (5.0%) as set forth in Attachment A effective 

July 1, 2019 (attached). 

3. Appendix B Supplemental Pay Schedule Rate Base certificated salary Column V will increase to step 10 which is 

attached thereto as Appendix B. 

4. Except as otherwise stated in this provision, all unit members who serve other than the required number of days 

as set forth in the school calendar for their job classification shall receive salary which is not less than that which 

bears the same ratio to the established annual salary for their position as the number of days they serve bears to 

the number of working days required for their job classification. 

If the District determines within its discretion to extend the work year for any counselors at Paradise High 

School or Paradise Intermediate School beyond the number of workdays for regular ten-month full-time 

employees, and the employee agrees, the District will allow for up to ten (10) days of per diem pay at Paradise 

High School and five (5) days of per diem pay at P aradise Intermediate School. If more time is needed, employees 

shall receive compensatory time off for each day the work year is extended beyond the number of workdays of 

regular ten-month full-time employees. All unit members who agree to perform, at District request, non­

instructional duties on days in addition to their required number of days as set forth in the school calendar shall 

be compensated at a rate equal to the current daily base rate of a day-to-day substitute. Non-instructional 

activities include curriculum development work and staff development presentations. 

5. Notwithstanding Paragraph 2 above, teachers who serve for one full school semester shall receive not less than 

one-half the annual salary for their position. 

6. The payroll period shall be defined as monthly. Salary payments as well as payments for services in addition to 

the teacher's regular assignment shall be made on the last week day of the month. Teachers may choose a ten­

month or twelve-month pay pattern. Designation of pay pattern must be submitted annually pr ior to the first pay 
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period on the appropria te form to the payroll office. 

7. Each employee is responsible for keeping salary status documents up to elate. 

8. Payroll disbursement function shall be performed by the Superintendent's office. 

9. Teachers who complete at least three fifths (3/5ths) of the teacher work year during the 2012-13 school year or 

later, shall advance one step on the salary schedule. This can be accomplished by working full-time for at least 

three-fifths (3/5ths of the number of clays in the teacher work year or working three-fifths (3/5ths) or more of a 

school day for the entire work year. This provision shall be implemented beginning July 1, 2014 and will not 

result in retroactive pay. This provision shall not apply to employees as a Reduced Work Load pursuant to 

Article XII, paragraph 1. 

Salary increments shall begin with the second credited teaching year. In order for a certificated employee to 

advance on the sala ry schedule, he/she must receive a satisfactory evaluation during the previous year. An 

unsatisfactory evaluation is evidenced by the Post-Evaluation wherein the employee is notified in writing that 

he/she is not being recommended for r eemployment. If, during the following year, the employee receives a satis­

factory evaluation and continues to perform satisfactorily for a period of three (3) consecutive years, he/she will 

regain the step lost due to the unsatisfactory evaluation. 

10. In placing new teachers on the salary schedule, placement is determined by m1mber of units above BA degree 

plus years of teaching experience. Credit is granted for the first nine (9) years' teaching experience, then one (1) 

year of credit for each additional two (2) years outside the District. Credit shall be granted for any teaching in a 

public or accredited private school occurring prior to his/her placement on this salary schedule. If a teacher has 

substituted 120 clays or two-thirds of any one school year, within the past ten (10) years, this shall be counted as 

one year's experience. The new teacher is responsible for providing verification of past substituting experience. 

11. Secondary (7-12) teachers agreeing to teach six (6) classes per clay will be compensated an additional one-fifth 

(115th) of their current daily salary. This includes teaching for another teacher for more than ten (10) consecutive 

clays. 

12. Certificated Substitutes 

a . Upon request of the principal, certificated employees working in secondary schools and substituting one 

period during their prep time will earn the hourly rate as set forth on the certificated salary schedule (Col .V, 

Step 10 x .000575) - see, Appendix A. 

b. In the event a substitute is unavailable for a transitional kindergarten through 6th grade self-contained 

class, a unit member that absorbs one (1) to six (6) students from any additional class for more than one hour will 

be paid one hour at the hourly wage set forth in Appendix A. A unit member that absorb seven (7) to twelve (12) 
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students for more than one hour will be paid two hours at the hourly wage set forth in Appendix A. No more than 

twelve (12) students shall be placed in a unit member's class at any one time. 

13. Master's Degree Compensation 

The dollar amount for a master's degree will be calculated at two percent (2%) of Column V, Step 10 on the 

Certificated Salary Schedule (see Appendix A). There will be no additional compensation for multiple master's 

degrees. The dollar amount for a doctorate degree will be calculated at four percent (4%) of Column V, Step 10 of 

the Certificated Salary Schedule. There will be no additional compensation for multiple doctorate degrees. A unit 

member with a master's degree and a doctorate degree will receive compensation for the doctorate degree only. 

14. When notification of a salary schedule change is received by the District, the change will be implemented accord­

ing to the following timeline: 

a. If notification is received between the 1st to the 15th of the month, the new monthly pay will be adjusted in 

45 to 60 days (the month following ratification) and retroactive pay the following month (75 to 90 days). 

b. If notification is received between the 16th to the 31st of the month, the District will adjust the monthly pay 

in 60 to 75 days and will attempt to also include retroactive pay within the same time frame. 

15. With the October paycheck each year a report will be given to the employee regarding their status on step and 

column, health benefit choice, and tenure. Any change in compensation due to retro pay, increased salary will be 

explained with reference to the paycheck stub. 

B. Benefits 

1. Health Insurance 

a. Benefit Plans and Contributions 

fl) The Board shall provide all full time unit members and their dependents their choice of the JP A-SISC 

offered health plans. 

(2) Effective July 1, 2017 the fringe benefit cap shall be set at nine hundred twenty one dollars ($921). 

(3) The employee must select and enroll in a plan during an open enrollment period. The employee must 

remain in the chosen plan until the next annual enrollment or until the entire group changes plans. 

(4) The District will provide each full-time teacher up to the cap stipulated in Section B.1.a.(1) of this 

Article per month for their health insurance. Any savings generated from the capped benefit will be 

rebated to the employee. 

2. The Board shall provide all full-time unit members and their dependents with a fully paid JPA-SISC offered 

dental plan. 

3. The Board shall provide all full-time unit members and their dependents with a fully paid, JPA-SISC offered 
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vision plan. 

4. Part-time unit members shall receive a prorated share of the insurance packages listed above. 

5. Unit members on Board-approved unpaid leaves of absence may continue to receive teacher health insurance 

coverage for the period of the leaves, at their own expense. 

6. Medicare 

a. The District and the Association agree to provide an election (hereafter "Division") to enable current unit 

members who were eligible for coverage under the State Teachers Retirement System (STRS) as of March 

31, 1986, a nd who have not otherwise been mandated into Medicare coverage, to elect whether or not they 

choose to have contributions made by them and o.n their behalf for purposes of establishing eligibility for 

Medicare coverage as provided by Government Code §22009.03 et seq. The election shall be conducted 

pursuant to the rnles and regulations promulgated by the Public Employees Retirement System (PERS). 

b. The Association shall be provided a copy of the list of unit members eligible to participate in the individual 

Division and their anticipated total salary for the fiscal year of 1992/1993. 

c. The District and the Association understand that the Division is on a one-time-only basis. 

cl. For employees electing "Medicare Only" coverage, the District shall contribute an amount equal to 1.45% of 

the monthly salary until such time as the employee's annual salary for the year has been paid or has reached 

the statutory maximum, whichever occurs first. A matching 1.45% of monthly salary shall be deducted from 

the employee's salary for purposes of contributing to e ligibility for "Medicare Only" coverage. 

e. The effective date of coverage shall be December 1, 1992, and contributions shall begin with the December 

salary warrant of fiscal year 1992/1993. 

f. The District and the Association recognize that final state and federal approval of the Division may take as 

much as eighteen months. Accordingly, the District agrees, if necessary, to escrow the deductions and contri­

butions described above until such time as final approval requires such past and future contributions to be 

forwarded directly to the Social Security System. 

g. Neither the District nor the Association assumes any liability or responsibility for any information or 

calculation pertaining to the number of credits or any other related information upon which unit members 

may have relied in deciding whether or not to elect "Medicare Only" coverage. 

h. It s hall be the responsibility of the Association to reimburse the District for the cost of the above District con­

tribution. The District and the Association agree to reduce the salary schedule by the percentage necessary 

to meet the Association's obligation. 

7. Duration of Benefits 
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a. The benefits provided in this Article shall remain in effect during the term of this Agreement. Should a unit 

member's employment terminate, he/she shall be entitled to change his/her health coverage to the Blue 

Cross conversion plan. Such unit member shall pay the premiums for this plan privately. 

b. Should the employment of a unit member on deferred pay terminate following the last day of the school year 

and before the commencement of the ensuing school year, such unit member shall be entitled to continue 

coverage under the health, dental, and vision care plans until September 1 of the following school year. 

c. Eligibility and Contribution 

(1) Eligibility 

A unit member must fulfill the following requirements to be eligible for post- retirement contributions 

towards hisnier health benefits from the District: 

A.) Unit members hired on or before June 30, 2019 must have been employed by the District a 

minimum of ten (10) years. 

B.) Unit members hired after June 30, 2019 must have been employed by the District a minimum of 

fifteen (15) years. 

C.) Unit members must have been employed by the District for five (5) consecutive years prior to 

retirement, 

D.) Unit members must have been compensated at Column V, Step 13 or a higher placement on the 

certificated salary schedule. 

(2) District Contribution 

Unit members who fulfill the eligibility requirements in Section B. 7 .c.(1) of this Article shall receive one of the 

following contributions for health benefits from the District: 

A.). For unit members hired on or before June 30,2019 the District shall continue to pay no more than 

the maximum dollar amount in effect at the time of an employee's retirement pursuant to State 

Teachers' Retirement System rules so as to provide health benefits for the employee upon retirement for 

no more than fifteen (15) years or up to age 65. 

B.) For unit members hired after June 30, 2019, retiring between the ages of 55-59 the District shall 

contribute 150% or 1.5 times the amount of the active member health benefit contribution in Section 

B.1.a.(2) of this Article so as to provide health benefits for the employee upon retirement pursuant to 

State Teachers' Retirement System rules so as to provide health benefits for the employee upon 

retirement for no more than ten (10) years or up to age 65. 

C.) For unit members hired after June 30, 2019, retiring between the ages of 60-65 the District 
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shall contribute 175% or 1.75 times the amount of the active member health benefit contribution in 

Section B.1.a.(2) of this Article so as to provide health benefits for the employee upon retirement 

pursuant to State Teachers' Retirement System rules so as to provide health benefits for the employee 

upon retirement for no more than five (5) years or up to age 65. 

D.) Unit members eligible to receive post-employment health benefits pursuant to Section B.7.c.(1) of 

this Article may elect to receive a cash payment in lieu of health benefits. Such election must be made at 

the time of retirement and once made, is irrevocable. The cash payment amount shall be 85% of the 

amount determined by the criteria in Section B.7.c.(2).A, B.7.c.(2).B or B.7.c.(2).C of this Article. The 

retiree's medical benefits shall be paid on the first pay period following 180 days from the date of 

retirement, and then annually each July 31st thereafter. Cash payments shall be subject to payroll 

deductions. Retired employees electing to receive cash in lieu of health benefits shall receive annual 

payments for no more than fifteen (15) years or up to age 65 whichever comes first. 

d. Retired employees over the age of 55, provided said employee has served less than ten (10) years of service in 

the District as a full-time employee, may participate in the District health plan by prepaying such premiums 

dil:ectly to the Business Office by the first of each month. Those employees who are going on disability 

retirement will have the same privilege regardless of age. 

e. Retired employees over the age of 65 who have retired under the STRS may continue to participate in the 

District health plan by prepaying such premiums directly to the business office by the first of each month. 

f. Unit members who are approved for STRS/PERS disability and meet the criteria established in 7.c.(1) 

shall receive the benefits established in 7 .c.(2).B, but are not eligible for the cash in lieu option in 

section 7.c.(2).D. 

XIV - PROFESSIONAL GROWTH REQUIREMENTS TO MAINTAIN CREDENTIAL ISSUED AFTER 8/31/85 

A. The District shall designate only certificated administrators to serve as Professional Growth Advisors (hereinafter 

referred to as "advisors"). A list of these advisors, including work location and a brief biography on the experience of 

the advisor, will be published by the District annually prior to the beginning of the school calendar year. The respon­

sibility of an advisor shall be to determine whether activities identified on the Professional Growth Plan of a creden­

tial holder who is subject to the provision of this article (hereinafter referred to as "credential holder") comply with 

pertinent Education Code (hereinafter referred to as "Admin Code") provisions and the California Professional 

Growth Manual (hereinafter referred to as "manual"). A credential holder's evaluating administrator may act as that 

candidate's advisor with the consent of the credential holder and after the credential holder has consulted the 

Association. 
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B. If a credential holder believes that his/her advisor has taken an adverse action that he/she considers to be unfair, 

arbitrary, or con trary to the terms of the Education Code, the credential holder may seek another advisor or appeal 

the adverse action to the Executive Secretary of the Commission on Teacher Credentialing. 

C. Association activities which comply with the California Professional Growth Manual and the Education Code shall be 

allowed as Professional Growth Activities. Upon the request of the credential holder or advisor, the president of the 

Association shall provide verification of participation or completion. 

D . The District and the Association shall provide a joint in-service for credential holders no later than the first week in 

October of each school year. This meeting shall be mandatory for a ll credential holders who are new to the District. 

E. A clock hour for purposes of credited Professional Growth Activities shall be the actual time spent in the activity, 

including preparation time spen t if a presenter of the course. College, university, or equivalent courses shall be cred­

ited as at least fifteen (15) clock hours for each semester unit, ten (10) clock hours for each quarter unit, or thirteen 

(13) clock hours for each trimester unit. 

F. Credit for advancement on the salary schedule may be earned by credential holders for Professional Growth Activi­

ties. Activities shall be submitted to the Professional Growth Committee for credit determination. 

G. Nothing in the Professional Growth requirements or procedures thereof shall impact, be part of, or modify the per­

formance evaluation . 

H. By September 15 of each school year, the District shall notify each credential holder of his/her deadline date for com­

pletion of his/her Professional Growth Requirements. 

I. An advisor shall complete and return to the credential holder certification of proposed plan within ten (10) working 

days of submission. The initialing of any revisions or verification of completion shall be returned to credential holder 

within ten (10) working days of submission to the advisor. If an advisor finds that he/she cannot certify the proposed 

plan, initial a modification, or verify completion, the advisor shall notify the credential holder of the reasons in 

writing within ten (10) working days of submission. 

ARTICLE XV - PROFESSIONAL GROWTH POLICY 

A. Description 

1. In recognition of the need for in-service training for teachers, the Paradise Unified School District proposes to 

offer a variety of in-service training progr ams, including, but not limited to, seminars, workshops, professional 

conferences, and clinics. Teachers attending these in-service programs will r eceive professional growth credit, 

which may be used to improve their position on the District's salary schedule. There will be no monetary charge 

to the teacher for taking these courses. 

2. Courses to be offered will be determined by the following procedures: 
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a. An annual survey of the teachers, in which they assess their needs for professional growth. 

b. An annual assessment of curriculum weaknesses as revealed by State and District testing programs. 

c. An annual survey of administrators and supervisors in which they assess skill areas needing improvement 

based on their annual evaluation of staff. 

d . An annual review of those curriculum areas due for new text adoptions. 

3. This program is envisioned to work as follows: 

a. In March or April of each year, the Administration will conduct an annual survey of all certificated staff to 

determine those areas that the staff feel would be most helpful for in.service training. The results of the sur-

vey will be tallied and separated into various categories, i.e., workshops, seminars, clinics, etc. A time will be 

allocated to each offering, as well as the number of units a teacher will earn by taking that course. 

b. When the list is completed, preferably by May, it will be given to the Professional Growth Committee, who in 

turn will cir culate it among the staff. Teachers who, for one reason or another, do not find what they are 

looking for on the list may petition the Professional Growth Committee to add their request to the list or ask 

for an exception to the list, i.e., an off-campus college course. Exceptions will be granted on the basis of 

whether or not they meet the criteria standard for an exception . Said standard is to be developed by the Pro­

fessional Growth Committee and approved by the Board of Education. 

c. When the Professional Growth Committee has completed its task, the list will be submitted to the Board of 

Trustees for approval and funding. Once the Board has approved the pr ogram for funding, the Administra­

tion will select the instructors for the various courses. 

cl. Input for these staff members will be sought from the Professional Growth Committee, as well as from the 

staff as a whole. 

e. Individual teachers who are denied an exception to the program by the Professional Growth Committee or 

who were denied credit when taking a course will have the right of due process by first going to the Appeals 

Committee, and if not successful there, to the Board of Trustees. 

B. Professional Growth Committee 

1. The Professional Growth Committee shall be composed of the following: 

a. One administrator as appointed by the Superintendent. 

b. An elementary teacher selected from the faculty of each elementary school. 

c. One intermediate school teacher as selected by the Intermediate School. 

cl. Two high School teachers to be selected from the High School faculty. 

e. The chairperson shall be nominated from within the committee. He shall serve for one year. 

I/ ;;B 
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f. A quorum shall be a minimum of five members present. A decision r equires four or more affirmative votes. 

2. The Professional Growth Committee shall meet three times yearly or when a need arises as determined by the 

committee chairperson. Suggested meeting dates are as follows: 

a. September, at a time and place as determined by the chairperson of the committee. 

b . January, at a time and place as determined by the chairperson of the committee. 

c. May, at a time and place as determined by the chairperson of the committee. 

3. The terms of office shall be two years for all certificated members. 

4. A secretary shall be selected from within the committee who shall transmit the findings of the committee and ini­

tiate all other correspondence as required by the chairperson of the committee. 

C. Definitions 

1. "Unit" shall be the equivalent of one semester unit at an accredited college or university. Quarter units shall 

count two-thirds of one unit each. 

2. "Additional units" shall mean units earned subsequent to the receipt of the Bachelor's Degree. 

3. "Immediate supervisor" is hereby defined for the following groups of personnel: 

a. For teachers and counselors with an assignment in a single school-the principal. 

b. For teachers and counselors with an assignment in two or more schools-the principals and, in some 

instances, the Director of Curriculum and Instruction. 

D. Operation of the Schedule 

1. All "units" of work must be approved by the certificated employee's immediate supervisor. 

2. All units for advancement to a higher salary must be recorded before September 1 or at a reasonable date there­

after of the current school year . No contract salaries are changed after that date. 

3. When a certificated employee becomes eligible for advancemen t to a higher salary, it is his/her r esponsibility to 

request this transfer in writing to the Superintendent's secretary. 

4. The cutoff date for Professional Growth credit will be September 1 for all teachers in the District. If a teacher moves 

over a column due to this professional growth and has started before the cutoff date, r etroactive pay will be due. 

E. Appeals Committee 

The Appeals Committee will be composed of the following: 

a. The Superintendent of Schools 

b. The President of the Teachers' Association 

c. One elementary teacher 

cl. One secondary teacher 
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e. One building administrator. 

2. Decisions by this group require three affirmative votes. 

F. In accepting this revised Professional Growth Policy, the Teachers Association of Paradise agrees to the following: 

1. The organization agrees to appoint representatives to serve on the Professional Growth Committee and the 

Appeals Committee. 

2. The organization agrees that only those units earned by attending in-district professional growth programs, 

courses taken on campus of accredited colleges and/or universities, or units approved by the Professional Growth 

Committee may be applied toward advancement on the District's salary schedule. 

3. These on campus courses include: 

a. Lower Division courses taken on campus. 

b. Upper Division courses taken on campus. 

c. Graduate courses taken on campus. 

ARTICLE XVI - SAFETY FOR TEACHERS 

A. Unit members shall immediately report cases of actual or attempted physical assault suffered by them in connection 

with their employment to their principal or other immecliate superior, who shall immediately report this incident to 

the police. 

B. Unit members shall not be required to work under unsafe or hazardous conditions, or to perform tasks which 

endanger their health or safety. 

C. Special Education teachers who have received appropriate training shall be the only bargaining unit members to 

provide and conduct necessary specialized health care procedures. No other bargaining unit members shall be 

requested to perform such specialized health care, except in extreme emergencies. 

ARTICLE XVII - PEER ASSISTANCE AND REVIEW PROGRAM 

A. Joint Committee on Peer Assistance and Review 

1. The Joint Committee shall consist of three (3) teachers and an alternate appointed by the Association and two (2) 

administrators appointed by the Superintendent. Four (4) members (votes) shall constitute a majority. Members 

of the board appointed by the Association shall initially have a two-, a three- and a four-year term. After the ini­

tial selection Joint Committee Members shall serve a four-year term. Joint Committee Association Members 

shall be paid their per diem hourly rate for their attendance at meetings. The Association shall also select an 

alternate member who shall only vote when one of the three teachers is unable to attend a meeting or feels it 

necessary not to vote on a particular item due to personal conflict. 

2. The Joint Committee shall establish the PAR budget at the beginning of each school year. This budget shall 
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reflect the yearly goals established by the Committee. 

3. The Joint Committee shall select the Consulting Teachers by majority vote, in accordance with defined criteria 

(e.g., exemplary teaching ability, classroom observations, etc.). The Joint Committee shall determine these crite­

ria which shall be approved by the Association and the District. Consulting Teacher appointments shall be 

subject to ratification by the Paradise Unified School District and Board of Trustees. 

4. The Joint Committee shall determine the number of Consulting Teachers to be appointed, the length of the day 

assigned to peer assistance and staff development, the appropriate grade level designation after reviewing the 

number of potential new teachers, those assigned for peer assistance and review, and the staff development 

needs for a given year. 

5. The Joint Committee shall advertise for the Consulting Teacher positions throughout the District. 

6. The Joint Committee shall also review reports and progress of teachers who have been assigned to the program. 

The Joint Committee shall meet annually to review the functioning of the program and to make 

recommendations to the Association and District for program improvement and evaluation. 

7. Unit members who perform functions as Joint Committee Members or Peer Support Providers pursuant to this 

program shall have the same protection from liability and access to appropriate defense as other public school 

employees pursuant to Division 3.6 (commencing with Section 810) of Title I of the California Government Code. 

8. A Joint Committ€e member who becomes a referred teacher must resign his/her position as a Joint Committee member. 

B. Consulting Teachers 

1. Consulting Teachers shall be selected by the Joint Committee. The Consulting Teachers shall serve two-year 

terms with an opportunity to reapply after the second year. Consulting Teachers wishing to relinquish their 

responsibilities after one year may do so. 

2. Consulting Teachers shall be responsible for supporting and conferring with assigned teachers. This may include, 

but not be limited to: classroom visitations, participant visitations to the Consulting Teacher's classroom, meet­

ings outside of school time and the teaching of demonstration lessons. 

3. Consulting Teachers shall coordinate a series of pre-determined workshops open to all teachers in the District. 

These workshops could include demonstration lessons and follow-up visits to participants' classrooms. 

Workshops shall focus on enhancement of instructional methods, enhancement of academic content in the core 

curriculum areas and local educational priorities as determined by the local board. 

4. Consulting Teachers shall assist and monitor all staff referred for peer assistance. The Consulting Teacher and 

the administrator shall assist in the development of an assistance plan and maintain a written record of the 

teacher's level of participation. This record shall be presented to the Joint Committee in the final year-end 

llt;5 
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report. 

5. Consulting Teachers shall keep a record of all activities dealing with their work as a Consulting Teacher. These 

records shall be presented to the Joint Committee upon request. 

6. Functions performed pursuant to this article by bargaining unit employees shall not constitute either management 

or supervisory functions. The Consulting Teacher shall continue all rights of bargaining unit members. The method 

of reimbursement and minimum duties for Consulting Teachers shall be determined by the Joint Committee. 

7. Unit members who perform functions as Joint Committee Members or Consulting Teachers pursuant to this pro­

gram shall have the same protection from liability and access to appropriate defense as other public school 

employees pursuant to Division 3.6 (commencing with Section 810) of Title I of the California Government Code. 

8. A Consulting Teacher who becomes a referred teacher must resign his/her position as a Consulting Teacher. 

C. Teacher Participants 

1. All probationary teachers shall take part in the Peer Assistance and Review process. Teachers changing assign­

ments or grade level will be encouraged to participate if they feel the need. Permanent teachers who receive an 

unsatisfactory evaluation will be assigned to participate. Any permanent teacher may volunteer to participate. 

2. Permanent teachers who volunteer for the Peer Assistance Program may receive staff development credit. 

ARTICLE XVIII - MISCELLANEOUS PROVISIONS 

A. School Calendar 

1. Each year by December 1, the Association shall submit to the Superintendent a desired calendar for the next 

school year. This calendar will be presented to the Board along with calendar choices from other associations. 

The Board will decide on the final calendar. 

2. Adopted school calendars shall designate instructional days, vacation periods, holidays, school preparation clays, 

and if scheduled, non-preparation meeting clays. 

B. Probationary Teacher Dismissal 

Probationary teacher dismissal procedures shall be determined by the appropriate Education Code sections. 

C. Duty Aides 

1. The District agrees to provide morning and afternoon bus/yard duty aides for grades TK-6. These aides will 

supe1·vise the children on the school grounds before and after the instructional clay. 

2. The District will provide recess duty aides for grades TK-6. These aides will supervise the children during recess. 

3. The District will provide Transitional Kindergarten and Kindergarten classes one hour of instructional aide time 

prior to lunch each clay. 

4. Teachers may be asked to supervise buses or recess on an occasional basis in the absence of an aide or in an 
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emergency situation. 

5. On rainy days, teachers are entitled to a 30-minute duty-free lunch and will be expected to report back to their 

classrooms to supervise their class. 

6. Each Transitional Kindergarten and Kindergarten teacher will be reimbmsed up to $500.00 for classroom 

supplies pmchasecl between July 1, 2015 and June 3, 2016. All requests for reimbursements must be completed 

on appropriate District forms and include itemized receipts. All documentation must be submitted by June 30, 

2016. 

7. Beginning in 2016-2017 each Transitional Kindergarten and Kindergarten classroom will receive $200.00 above 

their 2015-2016 site supply budget allocations. 

8. Transitional Kindergarten and Kindergarten teachers will receive fourteen (14) hours of release time per year for 

the pmpose of site collaboration and program development as determined by the site Transitional Kindergarten 

and Kindergarten teachers. This time can be used at the discretion of Transitional Kindergarten and 

Kindergarten teachers so long as it does not conflict with District and site sponsored trainings or leave 

Transitional Kindergarten or Kindergarten students without a certificated substitute. This provision shall expii-e 

at the end of the 2018-2019 school year. 

D. The District and the Association agree to allow for the submission of waiver requests for any section of this contract. 

Such requests shall be submitted on the appropriate form (Appendix C). 

E. Noise levels at dances- Using a decibel meter, a committee consisting of an administrator, a teacher, and a member 

of student government shall determine an acceptable noise level for dances at Paradise High School, Paradise 

Intermediate School and Mountain Ridge Middle School. 

F. Special Education Students 

1. An IEP meeting will be held before a special education student is mainstreamed into the regular classroom or 

before a new classroom placement is made. This includes advancement between grade levels. The regular class­

room teacher shall be notified and have the right to be included in the IEP. Necessary additional services, as 

determined by the IEP team, will be provided in order to guarantee a smooth transition. Every attempt will be 

made to provide necessary services prior to the student being placed into the mainstream classroom. Any special 

services required by the student will be directly communicated to the teacher I whose class the student has been 

placed. This will include, but is not limited to, health, emotional, developmental and behavioral issues. This same 

information shall be directly communicated to the next regular education teacher should a student with an IEP 

t ransfer to any other classroom in the District. The District is legally obligated to enroll special education stu­

dents new to PUSD who have a current IEP, on an administrative placement. When such placements are made 
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all pertinent information will be shared with the classroom teacher. An IEP team meeting will be held as soon as 

records are received or within thirty (30) days. 

2. The District will consider the needs and requirements of special education students when loading classes. 

Consideration will be given to balancing student loads based on student needs. Special needs students will be 

mainstreamed into the regular education classroom at an appropriate time of day agreed upon by both the 

regular education teacher and the special education teacher, within the parameters established by the IEP. If the 

teachers cannot agree on appropriate times, the principal shall make the final determination. 

3. Whenever possible, IEP and other special meetings for special education students will be scheduled during the 

teacher's work day. 

4. Regular classroom teachers will not be required to perform medical or personal hygiene tasks as part of their 

duties but should be familiar with possible medical needs and how these needs might be met. This applies to field 

trips as well as regular classroom times. 

5. All students who are disruptive to the learning process will be dealt with by the teacher and administration 

using rules of clue process. 

6. Within the IEP, it shall be clearly spelled out who is responsible for making the daily decisions that involve the 

medical status of the student. 

7. Any time spent at the request of the District administration by the regular classroom teacher on in-service 

ancVor meetings beyond the normal IEP process which deals with special needs of the student outside the normal 

contract clay or year will be compensated at the hourly rate. 

8. A clear chain of command and responsibility needs to be established between District and site special education 

personnel. The site principal or hisnier designee shall be the responsible person at each site. The Director of Spe­

cial Services is the responsible person at the District Office. 

9. Regular classroom teachers should receive in-service on the workings of the IEP process before they attend the 

IEP for the student that they are receiving whenever possible. 

G. Certificated JPA Representative 

The District will pay for a substitute and will pay mileage for one certificated representative to attend official medical 

JP A meetings. 

H. Client Surveys - The District and Association agree that all unit members will disseminate student and parent client 

surveys each year. 

1. Parent Surveys - (Grades Pre-School through 5) 
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Elementary teachers will send home Parent Surveys with the students at a time approved by the principal. The 

surveys will include instructions to be mailed to the school, returned to the office or given to the teacher. The 

completed surveys shall be turned over to the teacher unread by the administration. The teacher shall provide a 

report to the administration of the number of surveys disseminated, the number returned and a summary of the 

feedback. 

2. Parent Surveys - (Grades 6 through 12) 

Parent Surveys will be provided to the parents of students in two periods selected by the site administration. The 

surveys will include instructions to be returned by mail to the school, returned to the office or given to the 

teacher. The completed surveys shall be turned over to the teacher unread by the administration. Each teacher 

shall provide a report to the administration of the number of surveys disseminated, the number returned for 

each of the two classes and a summary of the feedback. 

3. Student Surveys (Pre-School through 12) 

The principal at each site shall make arrangements for Student Surveys to be filled out by each child. The 

surveys will be completed by the students at a time when the teacher is not present. The completed surveys shall 

be turned over to the teacher unread by the administration. Each teacher is required to present a report to the 

administration of the number of surveys disseminated, the number returned and a summary of the feedback. 

I. The District agrees to pay one-fifth release time for the TAP President. Effective upon ratification, the District will 

provide the position of TAP President an additional ten release clays per school year. This release time is 

noncumulative. 

J. Saturday School Supervision 

1. Effective with ratification of this contract, teachers who choose to supervise a day of Saturday School will be paid 

the in-district substitute rate ($107 per day). 

2. Teachers may choose to be relieved of one major or two minor supervision duties in lieu of being paid for 

Saturday School supervision. 

ARTICLE XIX - SAVINGS 

A. Statutory Changes and Service- If any provisions of this Agreement are held to be contrary to law by the E.E.R.B. or a 

court of competent jurisdiction, or if there are statutory changes affecting this Agreement, then such provisions shall not 

be deemed valid and subsisting, except to the extent permitted by law, but all other provisions shall continue in full 

force and effect. Should a provision or application be deemed invalid, the parties shall, upon demand of either, meet not 

later than thirty (30) days after such court or legislative change to renegotiate the provision or provisions affected. 

B. Maintenance of Benefits- The parties mutually agree that, upon termination of the original term hereof, this Agree-
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ment shall remain in full force and effect and be binding until a new Agreement is entered into between the District 

and the recognized exclusive representative for the certificated employees. If the exclusive representative changes, 

the Agreement is still in full force and binding until both parties sign a new agreement. 

ARTICLE XX - CONCERTED ACTIVITIES 

A. It is agreed and understood that there will be no strike, work stoppage, slowdown, or refusal or failure to fully and 

faithfully perfo1·m job functions and responsibilities, or other interference with the operations of the District by the 

Association or by its officers, agents, or members during the term of this Agreement. 

B. It is understood that in the event this Article is violated by unit action, the District shall be entitled to withdraw any 

rights, privileges, or services provided for in this Agreement. 

ARTICLE XXI - DURATION OF AGREEMENT 

A. This Agreement represents the entire agreement between the Governing Board of Trustees of the Paradise Unified 

School District and the Teachers Association of Paradise. 

B. In each of the three years of the Agreement, each party may reopen negotiations on Article XIII Salaries and Benefits 

and three articles in this Agreement. If agenda posting requirements can be satisfied, proper public notice of such 

proposals shall be given at the first board of trustees meeting following the submission of the proposals. 

C. Upon ratification of this Agreement by each party, the District shall prepare a new Master Agreement for review and 

execution by the parties. Representatives from each party shall initial each page of the Agreement. After execution 

by the parties, the District shall provide the Association with an electronic copy of the Agreement in a word 

processing software format. 

D. This shall close negotiations for the 2018-19 school year. It shall also continue in full force and effect until midnight 

June 30, 2021. 

TEACHERS ASSOCIATION OF PARADISE 

Date:. __ -=:G_ u~...-t.~Q.,~ ~/ ~b,,__, ....... )_{)_),_() __ 
' 

Date: J=l! ,1~ /~ / }..fJJ4:; 

By __ ~- "'--'-TcAP=-=-~=-e-=g--'o-&f.,,._ :....,,.01-n"'-s---'------iCb': '-a-ir-·p_e_r_so- 1_1 _____ _ 

-.-
Date: 2 1;< .-1..e Date: ~AiLJ) 
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