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ARTICLE I - RECOGNITION

A. The articles and provisions contained herein constitute a bilateral and binding agreement by and between the Gov-

erning Board of the Paradise Unified School District and the Teachers Association of Paradise, which shall include

permanent, probatiouary, and temporary teachers teaching full or part time; partial fulfillment credentialed

teachers, counselors, librarians, reading specialists, curriculum specialists, nurses and summer school teachers.

B. Within thirty (30) days of ratification of the Agreement by both parties herein, the Board shall provide the

Association ten (10) copies ofthe contract. The District will provide additional copies and/or addenda ofthe contract

for distribution to the membership.

ARTICLE IT -ASSOCIATION RTGHTS

A. The Association shall have the right to post notices of activities and matters of Association concern on that portion of

the bulletin board designated for Association use in each faculty room in each ofthe schools within the District.

B. The Association may use the District mail service and teachers' mail boxes for distributing communications to their

members. This service will be available as long as it does not require any additional cost to the District. If the volume

of Association mail increases so that it adds a significant cost to the District, the Association will be charged the addi'

tional cost.

C. Authorized representatives of the Association shall be permitted to transact official Association business on school

property before school, during teachers'lunch periods, and after the regular school day, except during the hours of

11:00 p.m. to 6:00 a.m.

D. Names. addresses, and listed telephone numbers of all District teachers shall be provided to the Association.

ARTICLE IIT - CLASS STZE

A. The District shall have twenty (20) school days beginning with the first day of school student calendar year and ten

(10) school days beginning with the frrst day ofthe second semester to bring all sites to the class size averages and

FTE maximums in subsections B and C below.

B. Depending on available classroom space and adequate finances, the District will

maintain the following class size averages. These class sizes are a ratio ofstudents to classroom teachers at a school site.

1. TKandK
2. 1-3
3. 4-5
4. 6-8
5. 9-t2

25tot
29tol
32to1
32 to I (Excluding P.E. and Music)
32 to I (Excluding P.E. and Music)

C. The School-wide staffing ratio of pupils to FTE teacher:

1. The school-wide staffing ratio of pupil to FTE teachers (Excluding P.E. and Music) shall not be in excess of 165 to

1 for gtades 7-8 and 175 to 1 for grades 9-12.

Master Agreement Paradise tJnified School District - Teachers Association of Paradise - 2023-2026 Page I of 48
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2. School-wide staffrng ratios for physical education and music classes shall not exceed an average of 39 to 1 or a total

of 195 per teacher FTE in grades 9-12.

3. No single class, other than P.E. and music shall have more than 36 students unless mutually agreed upon by the

teacher and administrator

4. E-Learning and Independent Study

A. 1. E-Learning is defined as the District's online curriculum program.

2. Independent Study is defined as the District's alternative to classroom instruction consistent with the

District's course of study and does not include enrollment in E-Learning.

3. A "pupil contact" is defined as a student enrolled in one class/course ofstudy.

B. K-6th grade independent study teachers shall not have more than thirty (30) students assigned.

C. The staffing ratio ofpupils to 7-12th grade independent study teachers shall not exceed 185 pupil contacts per

teacher.

D. The staffing ratios for E-Learning teachers shall not exceed 200 pupil contacts

D. The District wiII make every attempt to limit the number of special day students assigned to regular classes to a

maximum of two (2).

E. Each year, one of the elementary teacher work days may be designed as a parent conference day. Students will not be

in session on this day and teachers shall use the day to conference with parents. Teachers with more than twenty-five

(2b) students will be granted an additional conference day, when students are in session, due to their larger class

sizes. This day may be used to conference with parents or, if conferences have been completed may be taken as a

"comp" day.

. The District will make every attempt to maintain fewer students in combination classes than single-grade classes and

will cap Transitional K-3 combination classes at 20 students and grades 4-5 combination classes at 30 students. 3rd/4th

grad.e combination classes shall be capped at 23 students, be subject to the 4th grade instructional minute requirements,

and be entitled to the preparation time afforded to 4th grade teachers.

1. Combination classes shall have fewer students than any single grade class at the same school site with the

same grade levels as the combination class as measured at the conclusion of the time period set forth in

paragraph A above. Any student attrition occurring thereafter shall not result in adjustments to class size' For

example:

Ifa school site has a 2-3 combination class, then no single 2"d grade or 3'd grade class will have fewer students.

Should enrollment in that 2nd or Brd grade class fall below the enrollment of the combination class after the expiration

F

Master Agreement Paradise tJnified School District - Teachers Association of Paradise - 2023-2026 Page 2 of 48
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of the 20-day period, no adjustments must be made.

2. Transitional K-3 combination classes shall be held at 20 students and grades 4-5 combination classes at 28

students. 3rdi4th grade combination classes shall be held at 23 students, be subject to the grade instructional

minute requirements, and be entitled to the preparation time afforded to 4th grade teachers. However, any TK

through 5th grade combination class with more than 20 students shall be provided with four (4) hours of aide

time per week. This time will be scheduled at the site by the teacher and administrator and not be funded by SIP

money.

3. The District will make every attempt to ensure that a teacher is not assigned to a combination class in

consecutive years. Notwithstanding, the foregoing, ifa teacher is assigned a combination class in consecutive

years they shall have the first priority for any vacancies throughout the school year for which the teacher is

credentialed to teach.

G. When departmental averages exceed a ratio of.32:1, excluding P.E. and Music, at grades 9-12, and 32:1 excluding

P.E. and Music at grades 7-8, the building principal will meet with the department chairman for purposes of

developing a proposal to rectify the problem and recommending to the District how best to correct or alleviate the

situation within 20 days.

H. Depending on available space, adequate finances and the availability of qualified counselors, the District will make

every effort to maintain the following student/counselor ratios:

1. 7-8
2. 9-L2

400 to 1

400 to 1

I. No teacher at paradise High School wiII be required to involuntarily teach in more than three classrooms per day'

All classroom assignments will be made by the site administration.

ARTICLE IV . EVALUATIONS

A. Definitions

1. The evaluator shall mean the building principal, assistant principal, other administrator with experience in the

areas of study of the teacher being evaluated or the Superintendent for all certificated personnel except Special

Education. In the case ofspecial Education teachers, the evaluator shall be the Director ofCurriculum and

Instruction, Special Education Coordinator, building principal, assistant principal or the Superintendent.

2. The evaluatee shall mean the certificated personnel in the District.

a. Probationary certificated employees shall mean employees without tenure.

b. Permanent certificated employees shall mean employees with tenure.

3. An evaluation shall mean a formal written assessment presented to and signed by the teacher.

4. A conference shall mean a meeting between the evaluator and the evaluatee to discuss written evaluation and/or

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 2023-2026 Page 3 of 48
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observations.

B. Procedure

1. Observation reports/notes shall not be placed in teachers'personnel folders unless such notes and reports are

attached to the final evaluation form prior to the teacher signing said form.

2. Forms Procedure - All evaluation forms are to be filled out in triplicate, one copy being retained by the evaluatee,

one by the evaluator and one to be sent to the District OfEce for placement in the evaluatee's personnel fiIe.

a. After discussing the evaluation with the certificated employee, the evaluation shall be signed by the evalua-

tor and by the certificated employee being evaluated. Signature by the employee implies only that the certifi-

cated employee has had an opportunity to see the written evaluation. In signing the evaluation, the

employee does not sacri-fice any professional rights to appeal or grievance.

b. The certificated employee shall have the right to include a written statement or document as an addendum

to the evaluation form if the certificated employee wishes to do so.

c. In addition to the evaluation form, any critical written matter which pertains to the evaluation shall be

shared with the employee prior to inclusion in the personnel file and shall be signed or initialed by the

certificated employee as a proof of knowledge of its entry. Written matter submitted by parents shall not be

included in the personnel flle.

B. The California Standards for the Teaching Profession will serve as the basis ofthe evaluation process. Goals that

are established and the measurement of performance must relate to these standards-

4. EvaluationProcedure

a. Probationary Teachers - Probationary teachers shall be evaluated in the following manner each year for two

(2) years:

(1) A goat setting conference shall be held during the first thirty (30) school days for the teacher and

recorded on the Goal Summary form.

(2) The teacher shall have a minimum of three (3) Observations per year with at least two (2) occurring

prior to the Winter Break. The observations may be Formal or Drop-In as mutually agreed upon by the

evaluator and evaluatee. If mutual agreement is not reached, the observations will be Formal.

(3) A written report ofeach observation shall be provided to the teacher after each observation.

(4) A summative evaluation conference shall be held by March 15.

(b) Following the summative evaluation conference, an Evaluation Summary form shall be provided to the

teacher thirty (30) days prior to the last day ofschool for the teacher. Included will be professional devel-

opment goals to be accomplished prior to the next evaluation'

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 2023-2026 Page 4 af 48
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(6) Forms Procedure (Article IV, Section B.2.) shall apply.

Teachers who successfully complete the second year ofthe probationary cycle shall advance to Permanent Status.

b. Permanent Teachers - Permanent Teachers shall be evaluated in the following manner:

(1) At least every other year, unless agreed otherwise as set forth below, a goal setting conference between

the teacher and the evaluator shall be held and recorded on the Goal Setting form during the first thirty

(30) school days for the teacher.

(2) At the goal setting conference, the teacher and evaluator shall review previous professional development

goals and agree upon two (2) goals from two (2) or more Domains of the California Standards for the

Teaching Profession. One ofthe goals may be teacher selected and the other evaluator selected or they

may both be mutually agreed upon.

(3) The teacher shall have at least three (3) Evaluative Experiences reflecting developed goals. One ofthe

experiences shall be an Observation.

(4) Parent and student Client Surveys will be disseminated and Client Survey Summary Forms filled out

each year.

(5) The other Evaluative Experience may be mutually selected from the following list:

' Formal observation
' Informal ObservationlDrop-In
' Artifact Review
' Client Survey (parent and./or student)
' Self-Evaluation Report
' Portfolio
' Technological Presentation
' Peer Coaching Experience

(6) If mutual agreement is not reached on the other Evaluative Experience, it shall be an Observation.

(7) A written summary report of each observation or other Evaluative Experience shall be provided to the

teacher after each exPerience.

(8) An Evaluation Summary conference shall be held between the evaluator and teacher not later than thirty

(30) days before the last scheduled school day for the teacher.

(9) An Evaluation Summary form shall be provided to the teacher not later than thirty (30) days before the

last scheduled day for the teacher. Included will be professional development goals to be accomplished

prior to the next evaluation.

(10) Forms Procedure (Article IV, Section B.2.) shall apply.

c. Permanent teachers employed by the District for at least ten (10) years, who are highly qualified

pursuant to No Child Left Behind and whose previous evaluation rated the employee as meeting or

Master Agreement Paradise |JniJied School District - Teachers Association of Paradise - 2023-2026 Page 5 of 4E
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exceeding standards may be evaluated at least once every five years ifthe evaluator and certificated

employee being evaluated agree. The certificated employee or the evaluator may withdraw consent at

any time.

d. To initially implement the language in 4(c):

1. Permanent employee shall remain on the evaluation schedule in place during the 20L2-2O13 school

year. When a permanent employee becomes due for evaluation, the employee and the evaluator can

discuss alternate evaluation schedules as provided above.

Examples:

1. A permanent employee set for evaluation in 2013-2014 will be eva-luated in 2013-2014. At that

time, the employee and the evaluator can discuss alternate evaluation schedules.

Z. An employee evaluated in 2Oll-2O12, will be due for evaluation in 2014-2015. At that time, the

employee and the evaluator can discuss alternate evaluation schedules.

c. Improvement Status

1. Performance Improvement Status

a. The following procedure shall be used whenever an evaluator determines that the overall performance

standards within any given Domain are not being met.

b. The evaluator and the teacher shall meet to:

(1) Review the specific performance standards not being met.

(2) Establish a reasonable time line for meeting the standards'

(3) Determine the indicators of satisfactory improvement.

c. Following the meeting, the above items shall be recorded on a Performance Improvement Form and a

copy given to each party. During this time period the teacher shall have the opportunity to succeed or

fail in meeting the performance standards without interference. However, at the request of the teacher,

the evaluator will be available for assistance and support.

d. At the end of the time line, the evaluator shall document both progress and recommendation for status.

e. If the evaluator determines satisfactory improvement has been made, a copy of the documentation shall

be given to each party. If the evaluator concludes that satisfactory improvement has not been made, the

teacher may be placed on Intensive Assistance Status.

2. Intensive Assistance Status

a. The placement ofthe teacher on Intensive Assistance shall occur either at midyear or at the end ofa

school year. Notice of this placement shall be in writing, placed in the personnel file and shall identifu

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 2023-2026 Page 6 of 48
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California Standard(s) for the Teaching Profession to be met.

(1) Notice to the Teacher - Whenever a teacher is placed on Intensive Assistance Status the Teacher will be

notified in writing and the Intensive Assistance form shall be completed and given to both the teacher

and evaluator.

(2) Plan of Assistance - Once a teacher is placed on Intensive Assistance Status, a plan of assistance shall

be established that includes the following:

(a) A description of the condition that must be changed.

(b) A plan for achieving the desired outcome.

(c) Identification of at least two (2) Evaluation Experiences-one must be a Formal Observation and

the other(s) determined by the evaluator.

(d) A list of indicators showing satisfactory improvement.

(e) The date by which the plan must be completed.

Ifthe evaluator and teacher cannot agree upon the Plan ofAssistance, the administrator shall do so

unilaterally. The evaluator shall monitor the teacher's progress in following the plan.

b. At the end ofthe year in which the teacher is placed on Intensive Assistance, the teacher may be returned to

the Permanent Teachers evaluation cycle, may continue Intensive Assistance status for one additional year

or may be placed on Conditional Intensive Assistance Status.

(1) At the end of the time line, the evaluator shall document both progress and recommendation for status.

(2) Forms Procedure (Article IV, Section B-2.) shall apply'

3. Conditional Intensive Assistance Status

a. The placement of the teacher on Conditional Intensive Assistance Status shall occur either at midyear or at

the end of a school year. Notice of this placement shall be in writing, placed in the personnel file and identi&

California Standard(s) for the Teaching Profession not being met-

(1) Notice to the Association - Whenever a teacher is placed on Conditional Intensive Assistance Status the

Teachers Association of Paradise will be notified in writing and the Conditional Intensive Assistance

form shall be completed and given to both the teacher and evaluator.

(2) Plan of Assistance

(a) Once a teacher is placed on Conditional Intensive Assistance Status, a plan of assistance shall be

established that includes the following:

(i) A description of the condition that must be changed-

(i1) Clear expectations for what is acceptable performance'

Master Agreement Paradise l)nified School District - Teachers Association of Paradise - 2023-2026 Page 7 of 48



1

2

3

4

5

6

8

I

10

11

L2

13

l4

15

16

t7

18

19

20

2l

99

23

24

25

26

27

28

29

30

31

(iii) A plan for achieving the desired outcome.

(l.) A description of how the teacher's program will be monitored.

(v) Resources and support.

(vi) The date by which the plan must be completed.

If the evaluator and teacher cannot agree upon the Plan of Assistance, the administrator shall do so

unilaterally. The evaluator shall monitor the teacher's progress in following the plan and make a recom-

mendation concerning further status.

(3) Second Evaluator - At the option ofthe teacher or the administration, a second evaluator shall be

appointed by the Superintendent or designee. Notice ofthe appointment shall be sent to the Association.

The second evaluator shall review the plan ofassistance and previous evaluations. The evaluator and

second evaluator shall monitor the teacher's progress on the plan and make a recommendation to the

Superintendent concerning contract renewal.

b. At the end ofthe year in which the teacher is placed on Conditional Intensive Assistance Status the teacher

may be returned to Intensive Assistance Status for an additional year,or be subject to the commencement of

termination proceedings.

(1) At the end of the time line, the evaluator shall document both program and recommendation for status.

(2) Forms Procedure (Article IV, Section B.2-) shall apply.

ARTICLE V - GRIEVANCE PROCEDURE

A. Definitions

1. A "grievance" is a formal written allegation by a grievant that the grievant has been adversely affected by a

violation of the specific provisions of this Agreement.

2. A ',grievant" may be the bargaining unit or any member thereof covered by the terms of an agreement between

the bargaining unit and the governing board ofthis school district. The individual grievant must initiate the

grievance procedure.

B. A "day'' for the purposes of this grievance policy is any day on which the central administration office of this

school district is open for business. For the purpose of calculating time limits, time periods begin the day after

the occurrence ofthe act or knowledge thereofor receipt ofrequired documents as set forth below.

4. The "immediate supervisor" is the building principal or administrator having immediate jurisdiction over the

grievant and who has been designated to adjust grievances.

B. Time Limits

The bargaining unit members who fail to comply with the established time limits will forfeit all rights to the applica-

Master Agreement Paradise L/nified School District - Teachers Association of Paradise - 2023'2026 Page I of 48
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tion ofthe grievance procedure for the alleged contract violation.

C. Informal Level

Before filing a formal written grievance, the employee shall within ten (10) days after occurrence of the act or knowl-

edge thereof attempt to resolve it by a documented informal conference with the immediate supervisor.

D. Formal Level

1. Level One

a. Within fifteen (15) days after the occurrence of the act or knowledge thereof giving rise to the grievance, the

grievant must present the grievance in writing on the District-provided form to the immediate supervisor

and to the bargaining unit.

b. This statement shall be a clear, concise statement of the grievance, citing the specific section of the

contracted agreement allegedly to have been violated, the circumstances involved, the decision rendered at

the informal conference, and the specific remedy sought.

c. The supervisor's decision shall be communicated to the bargaining unit member in writing within ten (10)

days after receiving the grievance. If the supervisor does not respond within the time limits, the grievant

may appeal to the next level.

d. Within the above time limits, either the grievant or the supervisor may request a personal conference with

the other party, which shall be documented.

2. LevelTwo

a. In the event the grievant is not satisfied with the decision at Level One, the grievant shall appeal the deci-

sion on the appropriate form to the Grievance OfEcer within ten (10) days.

b. This statement should include a copy ofthe original grievance, the decision rendered, and a clear, concise

statement ofthe reasons for the appeal.

c. The Grievance Officer shall communicate the decision within ten (10) days after receiving the appeal. Either

the grievant or the Grievance Officer may request a personal conference within the above time limits. If the

Grievance Offtcer does not respond within the time limits, the grievant may appeal to the next level.

3. Level Three

a. In the event the grievant is not satisfied with the decision at Level Two, the grievant shall appeal the deci-

sion on the appropriate form to the Superintendent (or his/her designee) within ten (10) days.

b. This statement should include a copy ofthe original grievance, the decision rendered, and a clear, concise

statement ofthe reasons for the appeal.

c. The Superintendent (or his/her designee) shall communicate the decision within ten (10) days after receiving

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 2023-2026 Page 9 of 48
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the appeal. Either the grievant or the Superintendent (or his/her designee) may request a personal

conference within the above time limits. If the Superintendent (or his/her designee) does not respond within

the time limits, the grievant may appeal to the next level.

4. Level Four

Ifthe aggrieved person is not satisfied with the disposition ofthe grievance at Level Three, or ifno written deci-

sion has been rendered within ten (10) days ofmeeting with the Superintendent or his designee, the grievant and

a representative of the bargaining unit, if the grievant so desires, may submit the grievance to the Board of Edu-

cation to be handled at the next regularly scheduled meeting during either open or closed session, at the

grievant's option.

5. Level Five

a. Ifthe aggrieved person is not satisfied with the disposition ofthe grievance at Level Four or ifno written deci-

sion has been rendered within ten (10) days of the meeting with the Board, the grievant may request the bar-

gaining unit to submit the grievance to arbitration. The bargaining unit, by written notice to the Superinten-

dent within fifteen (15) days after receipt ofthe request from the aggrieved person, may submit the grievance

to binding arbitration. If any question arises as to the arbitrability of the grievance, such question will be ruled

upon by the arbitrator only after the arbitrator has had an opportunity to hear the merits ofthe grievance.

b. Within ten (10) days of the notification to the Superintendent, the bargaining unit will submit the grievance

to the American Arbitration Association. The parties will then be bound by the rules and procedures of the

American Arbitration Association in the selection ofan arbitrator, and the arbitrator shall proceed under the

Voluntary Labor Arbitration Rules of said Association.

c. The arbitrator's decision will be in writing and will set forth his/her findings of fact, reasoning, and conclu-

sions on the issues submitted. The arbitrator will be without power or authority to make any decision which

requires the commission of an act prohibited by law or which is violative of the terms of this Agreement.

However, it is agreed that the arbitrator is empowered to include in any award such financial

reimbursement or other remedies as he/she judges to be proper. The decision of the arbitrator will be

submitted to the Superintendent and the bargaining unit and will be final and binding upon the parties of

this Agreement.

d. All costs for the services ofthe arbitrator, including, but not Limited to, per diem expenses, his/her travel and

subsistence expenses, and the cost of any hearing room, will be borne equally by the Board and the bargain-

ing unit. All other costs will be borne by the party incurring them.

E. MisceUaneous Provisions
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9.

During the pendency ofany proceedings and until a final determination has been reached, all proceedings shall

be private except as stated in Level Four.

A grievant may be represented by the employee organization or another person ofhis/her own choosing at the

formal level only.

There shall be no reprisals ofany kind taken against any employee or the employee's representative because of

participation in a grievance or support thereof.

Failure at any step of this procedure to communicate the decision on a grievance within the specified time limits

shall permit lodging an appeal at the next step of the procedure within the time allotted had the decision been

given. Failure to appeal a decision within the specified time limits shall be deemed an acceptance of the decision.

Time limits given in this procedure may be modified by written agreement of aII the parties involved.

A grievance or grievances affecting more than one gtievant may be consolidated at the convenience ofthe Board

ofTrustees representing the District as long as such consolidation does not create an unnecessary delay.

All documents, communication, and records dealing with the processing of a grievance shall be filed in a separate

file and shall not be kept in the personnel file of any of the participants.

Forms for filing grievances and other necessary documents shall be prepared by the District and the exclusive

representative, and shall be given sufficient distribution so as to facilitate operation ofthe grievance procedure.

If a grievance arises at a level above the principal or immediate supervisor, the aggrieved person shall submit

such grievance in writing to the grievance ofEcer and the bargaining unit directly, and the processing ofsuch

grievance will be commenced at Level Two.

Time limits for appeal provided in each level shall begin the day following receipt of written decision by the par-

ties in interest.

10. A teacher may be represented at all stage ofthe grievance procedure by himselflherselfor, at the teacher's

option, by a representative selected by the bargaining unit. Ifa teacher is not represented by the bargaining unit

or its representative, the bargaining unit shall the right to be present and to state its views at all stages ofthe

grievance procedure.

ARTICLE VI - HOURS AND WORKDAYS

A. The work day for all certificated staff covered by this Agreement is seven (7) hours on campus, including a thirty-

minute (30) duty-free lunch period. The daily schedule for starting and closing times will vary according to the stu-

dents'required instructional time at the various grade levels. Bussing, ofnecessity, will be a major factor in deter-

mining the daily schedule for starting and closing times for students at the various schools. The daily schedule will be

determined by the Superintendent after consultation with the building principals. Once the daily schedules are

1

2

J.

4.

5

6.

7

8.
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determined, the certificated staffs hours at the various sites will be set by adding sufficient minutes. The ending time

for the certificated staff work day shall be determined by the site principal with the approval of the Superintendent.

Every attempt will be made by the site principal to accommodate staff members' special needs with regard to starting

and elosing times.

B. The instructional teaching day shall be as follows:

1. At the high school, each teacher will teach five (5) instructional periods per day, the total ofwhich shall not

exceed an average of two hundred eighty-one (281) minutes and not exceed two hundred ninety (290) minutes per

day.

2. At Ridgeview High School, each teacher will teach multiple periods, the total of which shall not exceed three hun-

dred (300) minutes per day.

g. At the Junior High school, each teacher will teach five (5) instructional periods, the total of which shall not

exceed an average oftwo hundred fifty-five (255) minutes and not exceed two hundred sixty seven (267) minutes

per day.

4. At the elementary schools:

a. Transitional and Kindergarten teachers will teach two hundred (280) minutes per day. The first

instructional day of the school year shall be a shortened student day for the purpose of parent orientation.

The remainder of the first week of instruction shall be minimum days for Transitional Kindergarten and

Kindergarten students. These minimum days shall be regular work days for teachers'

b. Teachers ofgrades 1-3 will teach an average oftwo hundred eighty (280) minutes per day.

c. Teachers ofgrades 4-6 will teach an average oftwo hundred eighty (280) minutes per day.

b. Fourth through sixth grade (excluding sixth grade departmentalized) prep-time providers (i.e., art, P.E., health)

and prep-time provider/classroom teachers (i.e., music) shall teach no more than an average of two hundred

eighty (280) minutes a day. A prep-time provider/classroom teacher may teach up to an average ofthree hundred

thirty (330) minutes for an extra (1/5th) pay. Time in between 280 and 300 minutes will be paid on a prorated

basis. Daily averages can be calculated over a ten-day period.

6. Due to the necessity ofconducting certain activities at the secondary schools, there will be occasions that require

a deviation from the daily schedule provision listed above. Examples of some of these activities include: rallies,

assemblies, combined lunch activities, arena scheduling, standardized test administration, end-of-semester/year-

end finals, etc. When it is necessary to alter the daily schedule, the school principal shall consult with the TAP

building representative and notifu all staffin advance ofthe schedule alteration.

C. Employees are expected to assume extracurricular or added duties related to the school program as follows:
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h.

High School: Each faculty member will be required to work no more than sixteen (16) extra duty hours during

each school year.

a. Sign-up for supervision ofextracurricular activities is on an open, first-come, first-served basis. Individual

faculty members may have up to ten (10) days after the first scheduled work day to sign up on the fall super-

vision chart and submit the activity sign-up form to the principal or his designee. After the ten days, assign-

ments will be made by the principal or his designee to cover any remaining extracurricular assignments.

b. In the event a faculty member is unable to cover an exttacurricular assignment, he/she must assume the

primary responsibility for arranging a trade or substitution with another faculty member. The principal or

his designee must be notified at least 24 hours in advance if a trade or substitution is made. If the teacher is

absent from school on the day of the supervision, the primary responsibility for finding a replacement falls to

the principal or his designee.

c. Ifit is necessary to switch the date or location ofan event after the sign-up period, it should be the responsi-

bfity of the switching party to secure chaperons for those assigned individuals who have conflicts in their

schedules.

d. Ifa teacher is ill and misses school on a day he/she has been assigned to chaperone, it shall be the responsi-

bility of the administration to obtain a substitute-

e. Representatives from the negotiating team shall work with the assistant principal at the high school to

determine a reasonable number ofchaperones to be present at each activity.

f. The College Connection teacher(s) shall have the same supervision responsibilities as other regular teachers

at the high school.

g. Extracurricular supervision assignments are designated as "other duties" and are included within the scope

of performance assessment and evaluation. An unsatisfactory evaluation (refer to Article XII, Section B'7.) is

evidenced by failure to meet the minimum requirements for supervision and./or other duties as contained in

this Agreement and assigned by the building principal.

The lunch period at Paradise High School will be increased to forty (40) minutes per day Teachers who teach

period.s 0 through 6 or periods 1 through 7 will be given a starting and ending time to ensure a seven-hour

(7) work day. Teachers teaching five (5) classes which include 0 and 7th periods shall be relieved oftheir

extracurricular assignment to compensate for the additional forty-three (43) minutes per day spent on

campus. Teachers teaching six (6) classes which include 0 and ?th periods shall not be relieved of their

extracurricular assignment. In the future, attempts will be made not to schedule a teacher for both 0 and 7th

period classes. If, however, it is necessary to schedule a teacher for 0 and 7th periods in order to

1
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accommodate the student schedule, the principal will meet with the department chair and the teacher, and

every attempt will be made to schedule the teacher on a voluntary basis.

2. Ridgeview High Schoot - Extracurricular activities which require staff supervision are nonexistent at this time.

Should a need arise, the principal and staffshall arrange a schedule.

3. Intermediate grades (6-8) - Extracurricular activities requiring staffsupervision will be assigned on a rotating

basis. Teachers may trade offwith another staffmember for any activity.

4. Cedarwood, Paradise, and Ponderosa Elementary Schools and Pine Ridge ft-s) - Extracurricular activities

requiring staffsupervision will be completed on a volunteer basis. Ifthere are no volunteers, the principal will

assign such duties in an equitable manner.

b. Teachers with a split assignment teaching at both the High School and the Junior High School who do not

receive a special assignment stipend will not be required to supervise extracurricular activities..

D. Employees are expected to spend the necessary time to achieve the established educational program. They are

expected to plan their schedule to allow time for conferences with principals, consultants, and parents and special

school assignments. Special school assignments shall include teachers' meetings, Back-to-School Night, Open House,

and extracurricular duties as discussed in Section C above. Transitional Kindergarten and Kindergarten teachers

shall not be required to participate in Back to School Night.

E. Being prepared each day to provide their students with worthwhile learning experiences is a major responsibility of

classroom teachers. To this end, it is recognized that certificated staff members shall have planning times during the

student school day as follows:

1. Secondary (grades 7-t2 and6th grades departmentalized) teachers with fulI time teaching assignments have the

equivalent ofa class period each school day to be used for instructional planning. 6th grade departmentalized is

defined as a teacher who instructs three or more instructional periods a day. Each instructional period will

contain a different group ofstudents.

Z. Elementary (grades 4-6 except 6th grade departmentalized) teachers wilI be provided two hundred (200) minutes

of preparation time every two weeks. Prep periods are to be at least thirty (30) minutes in duration. Fourth

through sixth grade teachers'prep time shall be rotated on a yearly basis to avoid having a teacher having his or

her prep time regularly eliminated because of holidays.

B. Building principals shall designate twenty (20) minutes within the teacher's work day (i.e., before or after school)

for each primary teacher's prep time. During this time teachers will not be expected to supervise students and

principals wilI attempt not to schedule IEP's and other meetings.

F. Teachers at grades 7 -12 and6th grade departmentalized will be limited to teaching one extra period per year. If a special
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situation exists this could be extended to two periods by mutual agreement of the District administration and the Teachers

Association executive board.

G. The work year for unit members is 185 days. A bargaining unit employee who is absent due to illness/leave of absence

for any workday may use applicable available leave. Effective July 1, 2019 the work year shall consist of

1. One hundred eighty (180) student days; and

2. One (1) District provided staff development day. The intent of this day shall be to bring staff members

together, either at the District or site level, to work on activities that enhance the curriculum or instructional

program; and

3. Four (4) non-student workdays as outlined below:

a. Three (3) workdays prior to the fi.rst student contact day'

i. One (1) workday during the two week period immediately preceding the first student contact day,

elected by the member, provided that he/she enters the date worked in the District's absence reporting

system.

ii. Two (2) workdays shall be scheduled immediately preceding the first student contact day. The

Districtwide meeting and any site staff meeting ' shall be held on one of these two days. The Districtwide

meeting and the site staffmeeting shall be held on the same day. The staffmeeting shall not exceed three

hours in length.

b. One (1) workday shall be scheduled as outlined below:

i. For second ary (7 -12 grades) teachers one (1) workday shall be scheduled for the day immediately

following the last student contact day.

ii. For elementary (TK-6 grades) teachers one (1) workday shall be scheduled as a parent conference day

as outlined in Article III-E

ARTICLE \III - IIWOLUNTARY AND VOLUNTARY TRANSFERS

A. Definitions

1. Transfer - A relocation ofa teacher from one school to another.

2. Vacancy - A position in the bargaining unit to which no teacher has been assigned.

B. General Provisions

1. A request for transfer may be initiated by any teacher, a school principal, or the Superintendent or designee- AII

transfers shall be made by the Superintendent or designee.

2. Notice ofvacancies for the subsequent school year shall be posted periodically during the spring.

3. The following criteria shall be utfized in making transfers (listed alphabetically):
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D

a. Ability to perform adjunct duties. 
I

I

b. Ability to work with supervisor.

c. Ability to work with assigned students.

d. Academic preparation, including major and minor fields of study.

e. AfErmative action.

f. Credentials held.

g. Formal and informal preparation.

h. Seniority in the District.

i. Staffrng balance as a result of progtam and./or enrollment changes.

j. Written evaluation.

4. A request for a voluntary transfer shall bear the signature ofthe teacher's present principal. Such signature is

an acknowledgment only that the principal has been informed of the teacher's desire for transfer consideration.

It does not imply approval by the principal, nor may the acknowledgment be withheld by the principal.

b. All vacancies shall be posted for not less than seven (7) calendar days. Teachers desiring or requesting considera-

tion for any of the openings shall only be required to submit the cover page in the online application process used

by the fistrict. . A teacher who requests a voluntary transfer will be considered with candidates from outside the

District, with the goal of hiring the most qualified candidate for the position.

6. All in-District cand.idates will be interviewed by the interview committee, comprised of at least one teacher and

other administrative personnel. Ifan in-District candidate is not granted the position and so desires, an explana-

tion as to why the candidate did not receive the position will be given. If the candidate so desires, the District will

provide that candidate with direction so that they might be better qualified for that position in the future.

Postings and Notification of Staff

The District will post all vacancies within the district before each vacancy is posted out of the District. This shall

occur in the following manner:

The Director of Human Resources will post the vacancy for at Ieast seven (7) calendar days at all school sites. The

District will email the vacancy notice to all staff, including the TAP President(s) via the District email system- When

any portion ofa position is required at a site, the position will be posted as outlined above. The position may be

subbed by a unit member until fiIled.

Voluntary Transfer

Teachers may request a transfer by submitting a written request to the Superintendent no later than April 1st of any

school year. Such requests shall be valid until March 3 lst of the subsequent year. Teachers may also file requests for

C
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transfer after having been notified ofspecific vacancies. Teachers deciding to be notified ofvacancies during the sum-

mer recess shall submit their names with fi.ve self-addressed stamped envelopes to the Superintendent prior to June

15th. In no case shall a request for transferjeopardize the teachers present position.

E Involuntary Transfer

1. Transfer to another school may become necessary for the following reasons:

a. To meet load conditions or instructional requirements.

b. To assist a teacher who has received an unsatisfactory evaluation.

c. When a new school is opened.

d. A teacher may be transferred to another school ifthe other school has gteater need for a specialized service

requiring a specific credential and/or certifi.cate.

e. A teacher may be transferred to any school at any time if such transfer is deemed necessary for the good of

the District, and ifsuch transfer does not impose an unreasonable hardship upon the teacher.

f. When a school is closed.

2. It shall be the responsibility of the Superintendent to effect involuntary transfers. Reasons for transfers shall be

reasonably and expressly understood by those affected. No transfer shall be made arbitrarily or vindictively. A

written notice ofall transfers shall be forwarded to the teacher at least forty-five (45) days prior to the transfer.

ARTICLE VIII. SHARED TEACHING ASSIGNMENTS

Teachers may job-share or tandem teach with the prior approval ofthe superintendent and the Governing Board, subject

to such terms and conditions which may be required by the District.

A. Shared teaching assignments can provide more flexible staffing patterns to meet the individual needs of schools and

employees. In no case shall such assignment be detrimental to students.

B. "shared teaching assignment" is defi,ned as a single teaching assignment which is shared by two teachers.

C. Two teachers wishing to share a position may make application by writing a letter to the site administrator detailing

the specffics of the shared position. All applications are subject to approval by the Board upon recommendation by the

Superintendent and the site administrator. Letters of application must indicate how the proposed arrangement will

be ofbenefit to the children served by the teachers and how the situation will be monitored to ensure that there are

no detrimental effects.

D. The following conditions apply to shared positions that have been approved by the Board ofTrustees:

1. Shared positions must be approved annually by the Board ofTrustees-

2. Each teacher shall resign the portion oftheir position that their partner will be teaching.

3. Employees sharing a contract must accept the responsibility of assuring the staff, administration and parents of
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successful joint planning, communication among employees and parents and compatible classroom management.

4. Both employees wiII attend in-service days, open house, back to school nights and other activities expected by

full-time certificated staff. It is recommended that the employees attend staff meetings on a prorated basis. Each

team will submit their plan for staff meeting attendance to their principal four weeks prior to the beginniug of

the school year.

5. Shared position teachers must plan regular joint planning meetings at least once a week with the schedule to be

agreed upon by the principal and the teachers prior to submission ofthe proposal.

6. Teachers sharing a position will receive salary based on the percentage of time they are teaching. Teachers will

be able to participate in the District health benefit program by paying the cost ofthe program for the percentage

of time they are not teaching.

7 . Shared contract teachers will earn sick leave and personal necessity leave based on the percentage of the full

year taught (for example, half time equals half credit).

g. Shared contract teachers will earn salary advancement credit based on the percentage ofthe full year taught (for

example, half time for a full year equals one-half year credit)'

g. Shared contract teachers are encouraged to substitute for each other in the event ofabsence ofone or the other so

as to cause minimal disruption to the educational program'

10. The Board of Trustees has the authority at any time to terminate a job sharing assignment if it is shown that

there are detrimental effects to the children from the arrangement. If this is necessary, the teachers will be reas-

signed to a position within the District for which the teachers are determined to be qualified by the District'

11. Employees serving in shared positions may return to full-time status providing a vacancy for which they qualifu

exists and the District is noti.fied at least one semester prior to the desire to return to full-time seryice.

ARTICLE D( - LEAVES

Unless otherwise provided in this Article, a teacher on a paid or unpaid leave shall be entitled to: return to the same posi-

tion or other position for which he/she is qualified; receive credit for annual salary increments provided during paid leave;

and receive during paid leave all other teacher fringe benefits granted to other teachers in the District, inclufing, but not

limited to, insurance and retirement benefits, to the extent not expressly prohibited by law.

A. Civic and Legal Leaves

1. Jury Duty

a. Upon notification ofjury duty, it is the obligation of the employee to immediately inform his/her supervisor.

b. Jurors,fees, exclusive of mileage received by the employee, shall be deposited to the credit of the District if

school time is missed.
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2. Court Appearance (other than Jury Duty)

a. Whenever the employee is subpoenaed as a witness in a case involving the school district, he/she may have

time for appearance in court without loss of pay.

b. No salary shall be paid in cases where an employee is a voluntary witness appearing in his/her own interest,

except as provided under Article VIII, Section G.2.b., Personal Leave.

B. Industrial Accident and Illness Leave @ducation Code 544984)

1. The District specifically limits its liability to meet requirements mandated by Education Code $44984.

a. Such leave shall not exceed ninety (90) working days in any one fiscal year for the same accident.

b. Allowable leave shall not be accumulative from year to year.

c. Industrial accident or illness leave will commence on first day of absence.

d. Payment for wages lost on any day shall not, when added to an award granted the employee under the

Workers' Compensation Laws of this State, exceed the normal wages for the day.

e. Industrial accident leave will be reduced by one day for each day of authorized absence regardless of a com-

pensation award made under Workers' Compensation'

f. When an individual accident or illness occurs at a time when the fuIl ninety (90) days wilI overlap into the

next fiscal year, the employee shall be entitled to only that amount remaining at the end of the fiscal year in

which the injury or illness occurred, for the same illness or injury'

z. When entitlement to industrial accident or iflness leave has been exhausted, entitlement to other statutory sick

leave will then be used; but if an employee is receiving Workers' Compensation, he shall be entitled to use only so

much of his accumulated or available sick leave, accumulated compensating time, vacation or other available

leave which, when added to the Workers' Compensation award, provide for a full day's wage or salary.

B. Any employee receiving benefits as a result of this section shall, during periods of injury or illness, remain within

the State ofCalifornia unless the District authorizes travel outside the state.

C. Maternity Leave (Education Code 544965)

1. After consultation with the Deputy Superintendent a teacher may begin maternity leave for pregnancy, miscar-

riage, childbirth and recovery therefrom at such time as the teacher and her doctor deem it advisable.

2. The duration of maternity leave shall be up to twelve (12) weeks. If so determined by the employee's physician,

the leave may be extended, but shall in no case exceed eighty-nine (89) days.

3. The teacher shall receive the difference between such teacher's salary and the salary ofa substitute to a maxi-

mum of 89 days, or if no substitute was employed, the amount paid to the substitute had one been employed' For

purposes ofthis section, "difference pay" is defined as the difference between the teacher's salary and the salary

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 2023-2026 Page 19 of 48



1

I

a)

4

5

6

7

8

9

10

11

12

13

L4

15

16

t7

18

19

20

2l

22

oa

24

25

26

27

28

29

30

31

of a substitute, or if no substitute was employed, the amount paid to the substitute had one been employed. The

substitute rate shall be established by the Board ofTrustees. The long-term substitute rate will be twice the

daily substitute rate, after serrring twenty (20) consecutive days, calculated retroactive to the first day. The

difference pay for part-time teachers will be calculated as the difference between the teacher's pay and the

prorated sum of the Board Policy substitute rate commensurate to the part-time status of the teacher.

4. A member of the bargaining unit shall have the right to utilize such leave provided for in this Article for her

absences necessitated by her pregnancy, miscarriage, childbirth, and recovery therefrom.

5. During this period, the employee shall continue to receive fringe benefits.

6 Leaves ofabsence for disabilities caused or contributed to by pregnancy, miscarriage, or childbirth shall be paid

Ieaves ofabsence to the same extent as leaves for illness, injury or disabilities.

7 . After expiration of such leave, teachers shall be assigned to their former position unless it is no longer available

due to changes in enrollment or course offerings. If the former position is no longer available, the employee will

be assigned to any position for which she is certificated.

D. Child Rearing Leave

1. Child rearing leave may be up to one year's duration. If, however, the child rearing leave terminates on or after

March 1 in any school year, the leave, ifrequested, shall be extended to the close ofthe school year. (Upon

request ofthe teacher, child rearing leave may be extended for an additional school year.)

2. Requests for extension of such leaves shall be made not later than three (3) months prior to the expiration of the

first year.

3. Child rearing leave may be granted for adopted children.

4. Any teacher may apply for child rearing leave except for those situations where both husband and wife may be

employees of this District, only one of said persons shall be entitled to such leave.

b. After expiration ofchild, rearing leave, teachers may be assigned to any position for which they are certificated-

E. Military Leave

Employees who are members of any reserve corps of the Armed Forces of the United States or the National Guard or

who are inducted, enlist, or are otherwise ord.ered to active military duty shall be granted such leave and military

leave pay as is provided in the Military and Veteran's Code.

F. Sick Leave (Education Code 544978)

1. Every unit member employed five (5) days a week by the District shall be entitled to eleven (11) days' Ieave of

absence for illness or injury exclusive of all d,ays the unit member is not required to render service to the District,

with full pay for a school year of service. A unit member employed for less than five school days a week shall be
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entitled, for a school year ofservice, to that proportion ofeleven (11) days'leave ofabsence for illness or injury as

the number of days he is employed per week bears to five (5); pay for any day of such absence shall be the same

as the pay which would have been received had the employee served during the day. Credit for leave ofabsence

need not be accrued prior to taking such leave by the employee and such leave ofabsence may be taken at any

time during the school year. If such employee does not take the full amount of leave allowed in any school year

under the provision, the amount not taken shall be accumulated from year to year. Summer school teachers may

utilize sick leave earned during the regular school year, but summer school teachers do not earn sick leave.

2. The provision ofextended illness leave relating to compensation shall not apply to the first eleven (11) days of

absence on account ofillness or accident ofany such employee five (5) days a week or to the proportion ofeleven

(11) days of absence to which such employee employed less than five (5) days a week is entitled hereunder on

account ofillness or accident or to such additional days granted by the governing board. Any employee shall have

the right to utilize sick leave provided for in this provision and the benefit provided by the provision ofextended

illness leave for absences necessitated by pregnancy, miscarriage, childbirth, and recovery therefrom.

B. Unit members who are contracted to work more than the one hundred eighty-five (185) day standard contract

will receive one (1) extra hour ofsick leave time for every three (3) days worked above the 185 day contract.

4. Verification: Sick leave shall be supported by a d.octor's certificate upon the request ofthe Superintendent after

three (3) days ofcontinuous illness.

b. Ifa teacher is absent from duties on account ofillness or accident for a period offive (5) school months or less,

whether or not the absence arises out of or in the course of the employment of the employee, the amount

deducted from the salary due him after the exhaustion of accumulated sick leave for any month in which the

absence occurs shall not exceed the sum which is actually paid a substitute employed to fill his position during

his absence or if no substitute was employed, the amount which would have been paid to the substitute had he

been employed.

G. Personal Leave

1. Immediate family for purposes of this article shall mean mother, father, step-mother, step-father, grandmother,

grandfather or a grandchild of the employee or spouse; son, son-in-law, daughter, daughter-in-law, brother, step-

brother, brother-in-law, sister, step-sister or sister-in-law of the employee; or any relative living in the immediate

household of the employee.

2. An employee may use, at his election, not more than seven (7) days of accumulated sick leave benefits in the fol-

lowing cases of personal necessity:

a. Accident involving his person or property or the person or property of a member of his immediate family.
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b. Appearance in court as a litigant, or as a witness under an official order.

c. Serious or critical illness of a member of the immediate family, calling for the services of a physician, and of

such an emergency nature that the immediate presence of the employee is required during his work day.

d. Death of a member of the immediate family requiring days in addition to bereavement leave.

3. An employee may use at his/her election leave for two (2) hours or two (2) class periods without loss of pay for the

conduct ofpersonal business. Such leave is not cumulative and is to be used at the employee's discretion. Such

leave may not be used during non-instructional time on more than three occasions per school year without prior

approval by the Site Administrator. The employee must notify his/trer building principal as far in advance as

possible when such leave is desired and ensure coverage for his/her classroom. Use ofsuch leave shafl be at no

cost to the District.

4. Personal leave for more than two (2) hours or two (2) class periods, whichever is most appropriate, may be

granted to employees to attend an unusual personal, social, or business engagement. Requests for such Ieave

must be submitted as far in advance as possible of the date the employee will be absent and must have the

approval of the immediate supervisor and the Superintendent. Deductions from the employee's salary will be

limited to the amount paid the substitute.

b. An employee may use, at his/her election up to eight (8) days ofsick leave as personal leave in any one school

year. No more than five (5) work days may be taken consecutively. This leave is noncumulative and is restricted

to no more than five percent (5o/o), or two members, whichever is greater, of the staffbeing absent on personal

Ieave at any given site, provided the principal is given a minimum of three (3) day's prior notice. The teacher

may, at his or her election, deduct the leave days from accumulated sick leave or may receive his or her salary

minus the amount paid to a substitute.

H. Bereavement Leave

1. Every teacher shall be entitled to three (3) days ofpaid leave ofabsence, or five (5) days iftravel ofmore than

200 miles is involved, on account of the death of any member of his/her immediate family. This leave shall not be

deducted from sick leave.

Z. Bereavement leave is only appticable to employees during the normal school year and does not apply to summer

school employees.

I. Professional Leaves

1. Employees shall receive full pay for attending any conferences at the request of the Administration.

2. Requests to be excused from duty shall be submitted to the District Offrce at least two (2) weeks, or as far in

advance as possible, to allow time for Board consideration in the following cases:
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a. Leave may be granted without loss of pay at the discretion of the Board and on recommendation by the

Superintendent for attendance at distinctly professional meetings ofeducational groups at which the Super-

intendent and the Board feel the District should be represented. Expenses may be allowed for this purpose

within the limits of the budget's provisions.

b. Leave ofabsence to visit classrooms in other schools, attend meetings or conventions ofeducational associa-

tions or societies, or to serye on committees or commissions of such organizations when the activities or pur-

poses ofthe organization serve to advance the welfare ofall schools through the upgrading and

strengthening of the teaching profession may be granted upon request of the employee and recommendation

of the Superintendent, without loss of pay to the employee and with or without travel expense to the District.

c. Leaves may be granted to employees for attendance at conventions or meetings of organizations composed of

people in education but interested primarily in improving the working conditions of school employees upon

request of the employee and recommendation of the Superintendent. Deductions from the employee's salary

will be Limited to the amount paid the substitute-

d. IJpon recommendation of the Superintendent, leaves of absence may be granted to employees who wish to

attend conventions ofcivic or fraternal gxoups not connected with education in which they hold of6ce. Deduc-

tions from the employee's salary will be limited to the amount paid the substitute.

J. Longevity Leave

1. A.fter a teacher has provided twenty (20) years of credited service to the District, he/she shall be eligible for a one-

year (1) Ieave of absence. This leave shall be for the purpose ofrejuvenation. There shall be no salary or benefi.t

costs to the District during the duration ofthe leave.

Z. Excepting emergencies, no employee shall commence a longevity leave other than at the conclusion of a semester

or teaching block. Indication to return shall be provided two teaching blocks or one semester prior to the date of

intended return.

K. Sabbatical Leave

1. Any certifi.cated employee who has rendered service to the District for at least seven (7) consecutive years and

who applies on or before April 1 ofany given year may be granted a leave ofabsence not to exceed one (1) year,

upon the recommendation ofthe superintendent and the approval ofthe Board ofTrustees, for the purpose of

permitting study which will benefit the schools and pupils of the District.

Z. The sabbatical leave must be completed within a twelve (12) month period. No compensation for the time off

beyond this twelve-month period will be granted.

B. The employee granted such a leave shall be required to present an outline ofthe proposed program ofstudy to

Master Agreement Paradise tJnified School District - Teachers Association of Paradise - 2023-2026 Page 23 of 48



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

16

t7

18

19

20

2t

,,

23

24

25

26

27

28

29

30

31

the Sabbatical Review Committee and to make such report to the Board of Trustees as may be recommended by

the Superintendent and the Sabbatical Review Committee and as may be agreed upon in writing by the

employee.

4. In accordance with the Education Code, the interests of the District shall be protected by the written agreement

of the employee to return to the service of the District and render at least two (2) years'service following the

return from sabbatical leave. The Board shall waive the furnishing of bond, and the employee shall receive com-

pensation on leave, provided the employee performs services for the District as prescribed by the Superintendent

and the Evaluation Committee for the benefit of the schools of the District in the same manner as if the employee

were teaching in the District.

5. Sabbatical pay shall be the difference between the employee's regular salary and the average salary for new

teachers hired for the preceding five-year period (January-December). At no time shall the sabbatical result in a

cost to the District. The salary amount shall be calculated by determining the employee's placement on the salary

schedule in the year ofthe sabbatical and subtracting the average salary for all new teachers hired for the pre-

ceding five-year period. The employee taking the sabbatical shall be responsible for the cost ofhis/her health

benefits.

6. High school teachers have the option ofrequesting a sabbatical to work in private industry or government

(excluding public education) in order to gain insight into their subject field. Their sabbatical pay will be

calculated the same as any other sabbatical and according to guidelines listed below:

a. If private industry employment is less than 182 days, the sabbatical pay shall be prorated on a daily basis.

b. Sabbatical pay shall not be prorated up (above 182 days) for a teacher working more than 182 days in private indusbT.

c. Ifthe sum ofthe sabbatical pay and the pay for private industry totals more than the teacher's regular sal-

ary, the sabbatical pay will be reduced so the sum is equal to the teacher's original salary.

d. A teacher who receives salary equal to or exceeding his/her teacher's salary shall receive no sabbatical pay.

e. This program is not available to teachers engaged in self-employment'

f. In all cases, salary must be verified with monthly pay stubs and by annual W'2 forms and any overpayments

must be refunded to the District.

g. Any high school teacher applying for a sabbatical under Section 6 above, as a condition for such sabbatical,

shall provide a bond to the School District at the employee's expense in an amount equal to one (1) year of

his/her teacher's salary to guarantee compliance with the sections listed above and the two'year return

requirement. This bond may be waived at the discretion of the District.

L. Long Term Leaves
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1. Definition-A long term leave is one that extends over one (1) or more semesters (a semester being one-half the

number ofthe total school days). A long term leave for teachers at a school which runs under a year-round sched-

ule or modified year-round schedule is one that extends over one (1) or more teaching blocks (a teaching block

being the time from when teachers and students resume school until their next track vacation).

2. Purpose ofthe Leave

a. Long term leaves may be granted for the following purposes:

(1) Study or travel - Long term leave taken for the purpose ofstudy or travel must be educationally benefi-

cial to the District as well as the employee.

(2) Restoration of health or disabilities in the immediate family - A doctor's certificate may be required

before granting long term leave for restoration of health and-/or disabitities in the immediate family.

(3) The Board ofTrustees may grant leaves ofabsence for up to two years for individuals accepting teaching

assignments overseas, providing the following condition is met: If the employee discontinues overseas

teaching on or before the end ofthe first full year's leave, the employee forfeits the second year ofthe

leave and must reapply ifa second year is desired.

b. Long term leaves may only be granted by the Board ofTrustees.

B. Commencement of Leave - Excepting emergencies, no employee wiII commence a long term leave other than at

the conclusion ofa semester or teaching block.

4. Indication of Return to the District - Upon expiration of the leave, the employee shall be assigned to a position

and track as simifar as possible to that held when the leave was granted. AII persons on leave of absence shall

notifr the Superintendent oftheir intention to return to duty. Lack ofnotification by the dates specified will

automatically be interpreted as indication that the employee will not be returning:

a. Year-round or modified year-round employees on leave for one (1) teaching block - 30 days prior to the

expiration of the leave.

b. Year-round or modified year-round employees on leave for two (2) teaching blocks - 45 days prior to the expi-

ration of the leave.

c. Year-round or modified year-round employees on leave for three (3) or more teaching blocks - 75 days prior to

the expiration ofthe leave.

tl. Traditional schedule employees on a leave expiring at the end of the fall semester or a given year - November 15.

e. Traditional schedule teachers on a leave expiring at the end ofthe spring semester ofa given year -

February 15.

The District shall notifu each employee on leave of absence of their notification dates at least thirty (30) days
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prior to that specific date. Notification shall be by registered mail sent to the employee's last known address.

5. Rules and Regulations Regarding Long Term Leaves

a. Leaves shall not exceed one (1) year in duration, except for those dealing with restoration ofhealth or over-

seas teaching, which would have a maximum of two (2) years.

b. A written request to the employee's immediate supervisor is required for leaves. The request must specifically

state the reason for the request and the duration oftime desired. The Superintendent shall present the request

to the Board, with a recommendation for approval or disapproval, giving reasons for such recommendation.

c. No salary schedule benefits shall accrue, nor any growth requirements be required, during absence. The

employee may have the option of maintaining fringe benefits at the employee's own expense.

d. A leave of abseuce granted for more than six (6) months shall not affect the continuity of the required time

for the increment growth period. However, the time during which the leave takes place shall not be

considered as time within the increment growth period and the ending date of the increment growth period

shall be adjusted accordinglY'

e. A leave ofabsence is available only to employees who have been granted tenure status.

f. A leave ofabsence shall not cancel accrued sick leave. No sick leave sha1l accrue during the time ofthe leave

of absence.

M. Catastrophic Leave Bank

1. Eligibility - Unit members who have exhausted all fully paid sick leave may use Catastrophic Leave as provided

for in this agreement. Bank hours may be used to make up the deficit of industrial injury compensation or differ-

ence pay.

To qualifr for Catastrophic Leave, the illness or injury must be expected to incapacitate the employee, or a mem-

ber of the employee's immediate family, for an extended period of time. To be catastrophic an illness or injury

must be sudden and tragic. Immediate family is defined to be a spouse, parent, child or relative living in the

employee's home and under their direct care.

2. Terms and Conditions

a. Catastrophic Leave is not to exceed 74 consecutive work days or the number ofdays available in the Cata-

strophic Leave Bank, whichever is less.

b. Participation in the Catastrophic Leave Bank is voluntary-

c. The District will notifr new employees that they will have thirty (30) days from their date of hire to elect to

participate.

d. Only those who participate may receive contributions from the bank.
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e. Unit members who do not join the bank, and who have not participated previously in the bank, must wait

until the next open enrollment period (July 1 - October 1) and will not be eligible to receive a contribution

from the bank during the school year.

f. Members of the Catastrophic Leave Bank Committee may create a special enrollment period to solicit one

additional day from participating members when the bank of days drops below fiftv (50) days. Employees

who donate a day at that time wiII be considered a participant. Failure to make a donation will result in the

cancellation of membership as of the last date of the special enrollment period. Previous donations shall not

be returned upon cancellation of membership.

g. The number of days utilized for catastrophic leave in any given year shall not exceed the number of certifi-

cated employees in the bargaining unit.

B. Catastrophic Leave Bank Committee - A Catastrophic Leave Bank Committee shall be established consisting of

four (4) unit members appointed by the Association and one administrator appointed by the Superintendent. It

shall be the responsibility of the Committee to administer the Catastrophic Leave Bank. The duties of the Com-

mittee are to:

a. Receive leave requests;

b. Verify the validity of requests;

c. Approve or deny requests;

d. Communicate its decisions to affected employees and the Superintendent;

e. Create windows for donations of sick leave from participating employees as needed.

4. ApplicationProcedure

a. A bargaining unit member desiring Catastrophic Leave shall submit a request on the appropriate form to

the Catastrophic Leave Bank Committee. Verification by a physician is required. The Committee shall

review the application and make its decision within a reasonable period of time.

b. When the Committee determines that the employee is elig:ible for Catastrophic Leave, it shall designate the

number of days of eligibility. No days may be granted retroactively.

c. If the Committee reasonably believes that the applicant may be eligible for disability allowance or disability

retirement under STRS, the Committee may request that the applicant apply for such benefits.

5. Donations to Catastrophic Leave Bank

a. Participating unit members shall be required to donate one day to the bank. If the number of days in the

bank drops below fifty (50), the Committee will assess an additional day to all participants. Once made, a

donation becomes irrevocable. All donations shall be voluntary.
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b. Ennrllment periods are July 1 to October 1. The Association will send out a yearly reminder of the emollment period.

c. Participants may opt to discontinue participation in the program at any time by notiffing the District and

Committee in writing.

6. MiscellaneousProvisions

a. The Association agrees that it will not file, on its own behalf or on behalf of any unit member, any grievance,

claim or Iawsuit of any kind related to any attempt by a unit member to retrieve donated sick leave used by

another unit member pursuant to this provision. The Association also agrees that it will not file, on its own

behalf or on behalf of any unit member, any grievance, claim or lawsuit of any kind which attempts to chal-

lenge in any way the legality or enforcement of this provision.

b. The Association agrees to indemnifu and hold harmless the District from any loss or damages arising from

the implementation of this provision.

7. Catastrophic Leave Reopeners - The term ofthis article shall run through June 30, 2003. Both parties agtee to

commence the discussion of renewal, modification and/or adjustment for future years.

8. Dissolution - In the event the Catastrophic Leave Bank is dissolved, unused days that have been accumulated in

the Bank will be prorated and returned to current PUSD employees who are participating in the plan at the time

of dissolution.

ARTICLE X - NEGOTIATION PROCEDURES

A. Parties will begin negotiations within 60 days after an initial proposal is presented.

B. Either party may utilize the services of outside consultants to assist in the negotiations.

C. The Board and the Association may discharge their respective duties by means of authorized officers, individual rep-

resentatives, or committees.

D. Negotiations shall take place at mutually agreeable times and places during, before, or after the regular school day. A

maximum of four (4) days will be granted as release time by the District. This release time extends to six (6)

representatives of the TAP without loss of compensation, provided all six use the release time on the dates mutually

agreed to by both parties.

E. The Association is entitled, without cost, to two (2) copies of all County and State required reports as soon as they are

transmitted to the County or State and two (2) copies of the preliminary and final budgets, as well as two (2) copies of

the monthly income summaries, expenditure summaries, and balance sheets which are submitted to Board members

at Board meetings, and a salary schedule scattergram of certificated employees and forms J41A, J41B' Pl and P2.

Additional requests will be made to the Superintendent if the need arises.

F. During the 2001/2002 contract year, the Association and the District may reopen negotiations on one item of each
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party's choice, exclusive ofArticle XII - Salaries and Benefits. During the 2002|2OOB contract year the only reopeners

will be by mutual agreement of both parties unless the District receives a base revenue limit increase of Three

Percent (3%) or more. In such case both parties agree to automatically reopen on salary and benefits only.

ARTICLE XI - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS

A. Any teacher who is a member of the TAP, or who has applied for membership, may sign and deliver to the District an

assignment authorizing deduction of membership dues, initiation fees, and general assessment in the Association.

Such authorization shall continue in effect from year to year unless revoked in writing. Pursuant to such authoriza-

tion, the District shall deduct one tenth (1/10) ofsuch dues from the regular salary check ofthe teacher each month

for ten (10) months. Deductions for teachers who sign such authorizations after the commencement of the school year

shall be appropriately prorated, commencing with the month of employment or month of beginning membership.

B. With respect to all membership dues or agency seryice fees deducted by the Board pursuant to this Article, the Board

agrees to remit promptly such monies to the Association, accompanied by a categorized list of members and nonmem-

bers. The Association shall completely indemnifu and completely hold harmless the District from any claims,

demands, or lawsuits arising out of the implementation of this Article.

C. The Association agrees to furnish any information needed by the District to fulfiIl the provisions of this Article.

D. Upon appropriate written authorization from a bargaining unit member, the Board shall deduct from the salary of

such unit member and make appropriate remittance for annuities, credit union, savings bonds, charitable donations,

or any other plans or programs jointly approved by the Association and the Board.

E. The Association shall completely indemnifu and completely hold the District harmless from any claims, demands, or

lawsuits arising out of or from the Agency Serr.ice Fee provisions contained in this Agreement.

F. Those teachers who are on paid leave, including part-time employees, shall continue to pay dues to the Association if

they have voluntary dues authorization cards on file.

G. Teachers with payroll authorizations on flle who are on unpaid leave ofabsence shall have said authorization

continue in effect upon return to active duty unless appropriately canceled pursuant to this Article.

H. Upon notification from the Association, the District shall deduct an agency service fee from the wages of all

employees who have elected not to join the Association within thirty (30) days from the date of commencement of

assigned duties and who have not paid an agency service fee directly to the Association. The amount ofthe agency

service fee must not exceed regular Association dues, and the agency serrice fee must not support Association

activities beyond the Association's representational obligations. Any employee who has elected not to join the

Association has the right to pay the agency service fee in monthly payments directly to the Association.

I. Notwithstanding any other provision of this Article, any teacher who is a member of a religious body whose
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traditional tenets or teachings include objections to joining or financially supporting employee organizations shall not

be required to join, maintain membership in, or financially support any employee organization as a condition of

employment; except that such employee is required, in lieu of payment of dues to the Association, to pay an amount

equal to the current serrice fees to any nonreligious, non-Iabor organization, charitable funds exempt from taxation

under $501(c)(3) ofTitle 26 ofthe Internal Revenue Code. Proofofpayment to any fund shall be made on an annual

basis to the Association.

1. Paradise Scholarship Foundation

2. American Cancer Society

3. Children's Home Society

J. Proof of payment and a written statement of objection, along with verifiable evidence of membership in a religious

body whose traditional tenets or teachings object to joining or financially supporting employee organizations, shall be

made on an annual basis to the District as a condition of continued exemption from the provisions of this Section.

Such proof shall be presented within thirty (30) days from the date of commencement of assigned duties of each

school year. The Association shall have the right of inspection in order to review said proof of payment.

K. Any unit member making payments as set forth in this Section and who requests that the grievance or arbitration

provisions of this Agreement be used in his/her behalf shall be responsible for paying the reasonable cost of using said

grievance or arbitration procedures.

ARTICLE XII - RETIREMENT BENEFITS

A. Eligible teachers may apply for one of the following early retirement plans shown below.

1. Red,uced work load - Employees shall have the option of requesting a reduced work load pursuant to Education

Code $44922 provided the following conditions are met:

a. The employee shall have reached the age of55 prior to reduction in work load.

b. The employee shall have been employed fuII time in a position requiring certification for at least ten (10)

years of which the immediate preceding five (5) years were full-time employment.

c. During the period immediately preceding a request for a reduction in work load, the employee shall have

been employed full time in a position requiring certification for a total of at least five (5) years without a

break in service. For purposes ofthis subdivision, sabbaticals and other approved leaves ofabsence shall not

constitute a break in service. Time spent on a sabbatical or other approved leave ofabsence shall not be used

in computing the five-year (5) full-time service requirement prescribed by this subdivision.

il. The option of part-time employment shall be exercised at the request of the employee and can be revoked

only with the mutual consent of the employer and the employee.
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e. The employee shall be paid a salary which is the pro rata share ofthe salary he or she would be earning had

he or she not elected to exercise the option of part-time employment but shall retain all other rights and

benefits for which he or she makes the payments that would be required if he or she remained in full-time

employment.

The employee shall receive health benefi,ts as provided in 553201 of the Government Code in the same man-

ner as a full-time employee. The cost for full benefits shall be paid from savings generated when calculating

the difference in salary between the teacher taking the leave and the substitute. The di.fference in salary

must be enough to cover the expense of the benefits for the time not worked by the employee on leave. The

District sha1l have the prerogative ofchoosing the substitute that it deems appropriate.

f. The minimum part-time employment shall be the equivalent of one-half of the number of days of service

required by the employee's contract of employment during his or her final year of service in a full'time position.

C. This option is limited in pre-kindergarten through grade 12 to certificated employees who do not hold posi-

tions with salaries above that ofa school principal.

h. The period of this part-time employment shall not exceed five (5) years for employees subject to $20815 of the

Government Code or to ten (10) years for employees subject to 522724 ofthis code.

i. The period of part-time employment of employees subject to $20815 of the Government Code shall not extend

beyond the end ofthe school year during which the employee reaches his or her 70th birthday. This subdivi-

sion shall not apply to any employee subject to$22724 ofthis code.

j. Under no circumstances shall this part-time employment result in additional expense for the District-

2. Incentive Retirement Plan One

a. When the teacher is between the ages of60 to 64, and when the teacher has reached the top ofthe anniver-

sary increments on the salary schedule, he or she wilI have the option to retire and each year thereafter have

the benefit of the Incentive Retirement Plan.

b. This plan includes:

(1) Twenty (20) days given to the District for services mutually agreed upon by the teacher and the District.

(2) This service would be anywhere in the area ofwork that the teacher is qualified to do, such as remedial

reading and math, helping set up a reading or math program, or aiding teachers; in the case of a coun-

selor, teaching minim courses in Career Education, summer counseling for incoming ninth graders,

developing the career center.

(3) The time would be twenty (20) school days agreed upon by the teacher and the District.

(4) The teacher would be eligible for one-halfofthe fringe benefits ofthe regular teachers.
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(5) The teacher would be paid $3,000 each year immediately after the serrrice was rendered.

(6) Only 2o/o of the faculty would be eligible at one time for the early retirement, this number being deter-

mined by seniority

3. Incentive Retirement Plan Two

When the teacher has attained the age of 50 and is at Column V, Step 13 on the salary schedule, he/she will have

the option to retire and each year thereafber have the benefit ofhaving the District pay the amount ofhis/her

fringe benefits in effect at the time of retirement until the teacher reaches the age of 65.

4. Golden Handshake

The Board of Trustees reserves the right to implement the Golden Handshake on a yearly basis, provided there is

no cost to the District. Provisions for this retirement progaam are as follows:

a. The teacher must have reached Column V, Step 13 on the salary schedule.

b. Education Code $44929 and$22714 euflins the requirements of the program (see Appendix E).

c. The State Superintendent of Public Instruction must certi$, befote action is effective, that the action will

result in no cost to the District or to the State Teachers Retirement System.

d. Teachers selecting this option must notifr the District of their intent no later than March 15 of the year in

which they retire.

5. Reduced Work Load

Employees shall have the option ofrequesting a reduced work load pursuant to Education Code 544922. The

Board may grant such requests provided the conditions of Education Code 544922 are met.

B. Any teacher interested in participating in any ofthe above programs shall notifu the personnel office no later than

March 1b. The Superintendent shall schedule a meeting with each teacher interested by April 30 to develop a mutu'

ally agreeable program for such teacher. The agreement between the Board and the participating teacher shall be

consummated on or before May 15.

C. Where two or more teacher applicants are credentialed to perform the services required in one part-time position,

such position shall be filled by the teacher with the greatest District-wide seniority.

D. Health Benefits - Refer to Article XIII, Section B.7.c of this Agreement.

ARTICLE XIII - SALARIES AND BENEFITS

A. Salaries

1. Ten (10%) percent will be added to the salary schedule effective July 1, 2023, as set forth in Exhibit A.

2. Stipends:

Increase the current stipend by the amount listed below and attached in Exhibit B:
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a. Nurse: $2,500/year

b. Speech: $2,500/year

3. Remove the calculation of the hourly wage on the bottom of the Certificated SaIary Schedule on Appendix A and

use the calculation method Total Certificated Salaries, based on the TAP Scattergram for FY 2O2l-22, divided by

the Total FTE/185/7 for hourly compensation rate.

4. The following adjustments to Appendix B Supplemental Pay Schedule:

If the District requests an employee teach outside of their credential area the District shall pay for member's

credential waiver fees imposed bv CTC.

5. Except as otherwise stated in this provision, all unit members who serve other than the required number of days

as set forth in the school calendar for theirjob classification shall receive salary which is not less than that which

bears the same ratio to the established annual salary for their position as the number ofdays they serve bears to

the number of working days required for their job classification.

If the District determines within its discretion to extend the work year for any counselors at Paradise High

School or Paradise Junior High School beyond the number of workdays for regular ten-month full-time

employees, and the employee agrees, the District will allow for up to ten (10) days of per diem pay at Paradise

High School and five (5) days of per diem pay at Paradise Junior High School. If more time is needed, employees

shall receive compensatory time off for each day the work year is extended beyond the number of workdays of

regular ten-month full-time employees. AII unit members who agree to perform, at District request, non-

instructional duties on days in addition to their required number ofdays as set forth in the school calendar shall

be compensated at a rate equal to the current daily base rate ofa day-to-day substitute. Non-instructional

activities include curriculum development work and staff development presentations.

6. Notwithstanding Paragraph 2 above, teachers who serve for one full school semester shall receive not less than

one-halfthe annual salary for their position.

7. The payroll period shall be defined as monthly. SaIary payments as well as payments for services in addition to

the teacher's regular assignment shall be made on the last week day of the month. Teachers may choose a ten-

month or twelve-month pay pattern. Designation of pay pattern must be submitted annually prior to the first pay

period on the appropriate form to the payroll office.

8. Each employee is responsible for keeping salary status documents up to date.

9. Payroll disbursement function shall be performed by the Superintendent's ofEce.

10. Teachers who complete at least three fifths (3/5ths) ofthe teacher work year during the 2012-13 school year or

later, shall advance one step on the salary schedule. This can be accomplished by working full-time for at least
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three-fifths (3/5ths of the number of days in the teacher work year or working three-fifths (3/5ths) or more of a

school day for the entire work year. This provision shall be implemented beginning July 1, 2014 and will not

result in retroactive pay. This provision shall not apply to employees as a Reduced Work Load pursuant to

Article XII, paragraph 1.

Salary increments shall begn with the second credited teaching year. In order for a certificated employee to

advance on the salary schedule, he/she must receive a satisfactory evaluation during the previous year. An

unsatisfactory evaluation is evidenced by the Post-Evaluation wherein the employee is notified in writing that

he/she is not being recommended for reemployment. If, during the following year, the employee receives a satis-

factory evaluation and continues to perform satisfactorily for a period ofthree (3) consecutive years, he/she will

regain the step lost due to the unsatisfactory evaluation.

11. In placing new teachers on the salary schedule, placement is determined by number ofunits above BA degree

plus years ofteaching experience. Effective July 1, 2O22, salary schedule placement credit is granted on a year

for year basis for any teaching in a public or accredited private school accruing prior placement on this salary

schedule. Ifa teacher has submitted 120 days or two thirds ofany one school year, within the past ten (10) years,

this shall be counted as one year's experience. The new teacher is responsible for providing verification ofpast

teaching and substituting experience.

1.2. SecondarV Q-12) teachers agreeing to teach six (6) classes per day will be compensated an additional one-fifth

(1/5th) of their current daily salary. This includes teaching for another teacher for more than ten (10) consecutive

days.

13. Certificated Substitutes

a. Upon request of the principal, unit members working in secondary schools who substitute one period will

earn the hourly rate as set forth on the certificated salary schedule - see, Appendix A. In the unlikely event

a unit member takes an entire teacher's schedule for the entire day due to no available substitute, said unit

member shall earn the daily substitute rate plus one hour of the hourly rate if they are covering a class

during their prep period. This section only applies to unit members that perform these substitute services in

addition to their regular assigned duties for the day'

b. Upon request ofthe principal, a unit member in a transitional kindergarten through 6th grade self-contained

class, who absorbs one (1) to six (6) students from any additional class for more than one hour will be paid one

and a half (1.5) hours at the hourly wage set forth in Appendix A. A unit member who absorbs seven (7) to twelve

(12) students for more than one hour will be paid three (3) hours at the hourly wage set forth in Appendix A. In

the unlikely event a unit member takes an entire class for the entire day due to no available substitute, said unit
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member shall earn the daily substitute rate. This section only applies to unit members that perform these

substitute services in addition to their regular assigned duties for the day.

14. Master's Degree Compensation

The dollar amount for a master's degree will be calculated at two percent (2%) of Column V, Step 10 on the

Certificated Salary Schedule (see Appendix A). There will be no additional compensation for multiple master's

degrees. The dollar amount for a doctorate degree will be calculated at four percent (4%) of Column V, Step 10 of

the Certificated Salary Schedule. There will be no additional compensation for multiple doctorate degrees. A unit

member with a master's degree and a doctorate degree will receive compensation for the doctorate degree only.

15. When notification of a salary schedule change is received by the District, the change will be implemented accord-

ing to the following timeline:

a. If notification is received between the lst to the 15th of the month, the new monthly pay will be adjusted in

45 to 60 days (the month following ratification) and retroactive pay the following month (75 to 90 days).

b. If notification is received between the 16th to the 3lst of the month, the District will adjust the monthly pay

in 60 to 75 days and will attempt to also include retroactive pay within the same time frame.

16. With the October paycheck each year a report will be given to the employee regarding their status on step and

column, health benefit choice, and. tenure. Any change in compensation due to retro pay, increased salary will be

explained with reference to the paycheck stub.

17. Home Hospital

Upon request a unit member may accept the role of teacher for a student on home hospital, The individual

delivering lessons to student(s) on home hospital shall be compensated at the hourly wage set forth in Appendix

A for time submitted on a timesheet, plus mileage reimbursement paid at the IRS rate.

18. Summer School Teachers

Effective June 1, 2023, unit members selected to teach summer school will be paid for hours worked during the

instructional day at the hourly rate set forth in Appendix A plus one (1) additional hour per each instructional

day provided, the instructional day is a least four hours. Ifthe instructional day is less than four hours the unit

member will receive a pro-rated amount of time beyond the instructional day.

18. Extended School Teachers:

Effective June 1, 2023, unit members select to teach extended school year will be paid for hours worked during

the instructional day at the hourly rate set forth in Appendix A plus one (1) additional hour per each

instructional day provided the instructional day is at least four hours. Ifthe instructional day is less than four

hours the unit member will receive a pro-rated amount of time beyond the instructional day.
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B. Benefits

1. Health Insurance

a. Benefit Plans and Contributions

(1) The Board shall provide a1t fuII time unit members and their dependents their choice of the JPA-SISC

offered health plans.

(2) For the 2022-2O23 fiscal year: Effective January 1,2023, the fringe benefit cap shall be set at nine

hundred ninety-seven dollars ($997).

(3) The employee must select and enroll in a plan during an open enrollment period. The employee must

remain in the chosen plan until the next annual enrollment or until the entire group changes plans.

(4) The District will provide each full-time teacher up to the cap stipulated in Section B.1.a.(1) of this

Article per month for their health insurance. Any savings generated from the capped benefit will be

rebated to the employee.

Z. The District shall provide all full-time unit members and their dependents with a fuIly paid BSSP-JPA offered

dental plan, currently Delta Dental Plan 8, Should BSSP-JPA no longer offer Delta Dental Plan 8, the parties

will meet to discuss an alternate plan. Should the unit member wish to select another dental plan offered by

BSSP-JPA, the unit member shall be responsible for all costs in excess of the District's chosen plan, Should the

unit members select a plan that costs less than the plan selected by the District, the unit member will not be

compensated for the difference in cost.

B. The District shall provide all full-time unit members and their dependents with a fully paid BSSP-JPA offered

vision plan, currently CSP PIan 8. Should BSSP-JPA no longer offer CSP plan 8, the parties will meet to discuss

an alternate plan. Should the unit member wish to select another vision plan offered bv BSSP-JPA, the unit

member shall be responsible for all costs in excess if the District's chosen plan. Should the unit member select a

plan that costs less than the plan selected by the District, the unit member will not be compensated for the

difference in cost.

4. Part-time unit members shall receive a prorated share of the insurance packages listed above.

b. Unit members on Board-approved unpaid leaves of absence may continue to receive teacher health insurance

coverage for the period ofthe leaves, at their own expense.

6. Medicare

a. The District and the Association agree to provide an election (hereafter "Division") to enable current unit

members who were eligible for coverage under the State Teachers Retirement System (STRS) as of March

31, 1986, and who have not otherwise been mandated into Medicare coverage, to elect whether or not they
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choose to have contributions made by them and on their behalf for purposes of establishing eligibility for

Medicare coverage as provided by Government Code 522009.03 et seq. The election shall be conducted

pursuant to the rules and regulations promulgated by the Public Employees Retirement System @ERS).

b. The Association shall be provided a copy of the list of unit members eligible to participate in the individual

Division and their anticipated total salary for the fiscal year of 1992/1993.

c. The District and the Association understand that the Division is on a one-time-only basis.

d. For employees electing "Medicare OnIy" coverage, the District shall contribute an amount equal to 1.45% of

the monthly salary until such time as the employee's annual salary for the year has been paid or has reached

the statutory maximum, whichever occurs first. A matching 1.45% of monthly salary shall be deducted from

the employee's salary for purposes of contributing to eligibility for "Medicare Only'' coverage.

e. The effective date of coverage shall be December 1, 1992, and contributions shall begin with the December

salary warrant offi.scal year 1992/1993.

f. The District and the Association recognize that final state and federal approval of the Division may take as

much as eighteen months. Accordingly, the District agrees, if necessary, to escrow the deductions and contri-

butions described above until such time as final approval requires such past and future contributions to be

forwarded directly to the Social Security System.

g. Neither the District nor the Association assumes any liability or responsibility for any information or

calculation pertaining to the number of credits or any other related information upon which unit members

may have relied in deciding whether or not to elect "Medicare Only" coverage.

h. It shall be the responsibitity of the Association to reimburse the District for the cost of the above District con-

tribution. The District and the Association agree to reduce the salary schedule by the percentage necessary

to meet the Association's obligation.

7. Duration of Benefits

a. The benefits provided in this Article shall remain in effect during the term of this Agreement. Should a unit

member's employment terminate prior to the last day of the school year,, he/she shall be entitled to change

his/her health coverage to the Cobra health insurance program. Such unit member shall pay the premiums

for this plan privately.

b. Should the employment of a unit member terminate following the last day of the school year and before the

commencement of the ensuing school year, such unit member shall be entitled to continue coverage under

the health, dental, and. vision care plans through August 31 of that calendar year. Unit members shall be

responsible for costs in excess of the District's contribution.
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c. Eligibility and Contribution

(1) Elieibility

A unit member must fulfill the following requirements to be eligible for post- retirement contributions

towards their health benefits from the District:

A.) Unit members hired on or before June 30, 2019 must have been employed by the District a

minimum of ten (10) full- time service years or any combination of part-time and fi.rll-time service that

equates to at least ten (10) full-time service years.

B.) Unit members hired after June 30, 2019 must have been employed by the District a minimum of

fifteen (15) full-time service years or any combination of part-time and full-time service that equates to

at least fifteen (15) full-time service years.

C.) Unit members must have been employed by the District for five (5) consecutive years prior to

retirement from Paradise Unified School Distict

D.) Unit members must have been compensated at Column V, Step 13 or a higher placement on the

certifi cated salary schedule.

(2) District Contribution

Unit members who fuIfill the eligibility requirements in Section B.7.c.(1) of this Article shall receive one of the

following contributions for health benefits from the District:

A.). For unit members hired on or before June 30,2019 the District shall continue to pay no more than the

maximum dollar amount in effect at the time of an employee's retirement pursuant to State Teachers'

Retirement System rules so as to provide health benefits for the employee upon retirement for no more

than fifteen (15) years or up to age 65.

B.) For unit members hired after June 30, 2019, retiring between the ages of 55-59 the District shall

contribute 150% or 1.5 times the amount of the active member health benefit contribution in Section

B.1.a.(2) of this Article so as to provide health benefits for the employee upon retirement pursuant to

State Teachers' Retirement System rules so as to provide health benefits for the employee upon

retirement for no more than ten (10) years or up to age 65.

C.) For unit members hired after June 30,2019, retiring between the agesof 60-65theDistrict

shallcontribtte L7lo/oor l.TStimestheamountofthe active member health benefit contribution in

Section B.1.a.(2) of this Article so as to provide health benefits for the employee upon retirement

pursuant to State Teachers' Retirement System rules so as to provide health benefits for the employee

upon retirement for no more than five (5) years or up to age 65.

Master Agreement Poradise Unified School District - Teachers Association of Paradise - 2023-2026 Page 38 of 48



1

2

3

4

5

6

I

8

I

10

11

t2

13

l4

15

16

t7

18

19

20

2l

22

23

24

25

26

27

28

29

30

31

D.) Unit members eligible to receive post-employment health benefits pursuant to Section B.7.c.(1) of

this Article may elect to receive a cash payment in lieu of health benefits. Such election must be made at

the time of retirement and once made, is irrevocable. The cash payment amount shall be 85% of the

amount determined by the criteria in Section B.7.c.(2)A, B.7.c.(2).B or 8.7.c.(2).C of this Article. The

retiree's medical benefits shall be paid on the first pay period following 180 days from the date of

retirement, and then annually each July 31st thereafter. Cash payments shall be subject to payroll

deductions. Retired employees electing to receive cash in lieu ofhealth benefits shall receive annual

payments for no more than fifbeen (15) years or up to age 65 whichever comes first.

d. Retired employees over the age of55, provided said employee has served less than ten (10) years ofservice in

the District as a full-time employee, may participate in the District health plan by prepaying such premiums

directly to the Business Office by the first of each month. Those employees who are going on disability

retirement will have the same privilege regardless of age.

e. Retired employees over the age of 65 who have retired under the STRS may continue to participate in the

District health plan by prepaying such premiums directly to the business offrce by the first of each month.

f. Unit members who are approved for STRS/PERS disability and meet the criteria established in 7.c.(1)

shall receive the benefits established in 7.c.(2)B, but are not eligible for the cash in lieu option in

section 7.c.(2)D

ARTICLE XIV - PROFESSIONAL GROWTH POLICY

A. Description

1. In recognition ofthe need for in-service training for teachers, the Paradise Unified School District proposes to

offer a variety of in-service training programs, including, but not limited to, seminars, workshops, professional

conferences, and clinics. Teachers attending these in-service programs will receive professional growth credit,

which may be used. to improve their position on the District's salary schedule. There will be no monetary charge

to the teacher for taking these courses-

2. Courses to be offered will be determined by the following procedures:

a. An annual survey ofthe teachers, in which they assess their needs for professional growth.

b. An annual assessment of curriculum weaknesses as revealed by State and District testing programs.

c. An annual survey ofadministrators and supervisors in which they assess skill areas needing improvement

based on their annual evaluation of staff.

d. An annual review ofthose curriculum areas due for new text adoptions.
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3. This program is envisioned to work as follows:

a. In March or April of each year, the Administration will conduct an annual survey of all certificated staff to

determine those areas that the staff feel would be most helpful for in-service training. The results of the sur-

vey will be tallied and separated into various categories, i.e., workshops, seminars, clinics, etc. A time will be

allocated to each offering, as well as the number of units a teacher will earn by taking that course'

b. When the list is completed, preferably by May, it will be given to the Professional Growth Committee, who in

turn will circulate it among the staff. Teachers who, for one reason or another, do not find what they are

looking for on the list may petition the Professional Growth Committee to add their request to the list or ask

for an exception to the list, i.e., an off-campus college course. Exceptions will be granted on the basis of

whether or not they meet the criteria standard for an exception. Said standard is to be developed by the Pro-

fessional Growth Committee and approved by the Board of Education.

c. When the Professional Growth Committee has completed its task, the list will be submitted to the Board of

Trustees for approval and funding. Once the Board has approved the program for funding, the Administra-

tion will select the instructors for the various courses.

d. Input for these staff members will be sought from the Professional Growth Committee, as well as from the

staff as a whole.

e. Individual teachers who are denied. an exception to the program by the Professional Growth Committee or

who were denied credit when taking a course will have the right of due process by first going to the Appeals

Committee, and if not successful there, to the Board of Trustees'

B. Professional Growth Committee

1. The Professional Growth Committee shall be composed of the following:

a. One administrator as appointed by the Superintendent.

b. An elementary teacher selected from the faculty of each elementary school.

c. One Junior High school teacher as selected by the Junior High School.

d. Two high school teachers to be selected from the High school faculty.

e. The chairperson shall be nominated from within the committee. He shall serve for one year.

f. A quorum shall be a minimum of five members present. A decision requires four or more affirmative votes.

2. The Professional Growth Committee shall meet three times yearly or when a need arises as determined by the

committee chairperson. Suggested meeting dates are as follows:

a. September, at a time and place as determined by the chairperson of the committee.

b. January, at a time and place as determined by the chairperson of the committee.
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c. May, at a time and place as determined by the chairperson of the committee.

3. The terms of office shall be two years for all certificated members.

4. A secretary shall be selected from within the committee who shall transmit the findings of the committee and ini-

tiate all other correspondence as required by the chairperson ofthe committee.

C. Definitions

l. "Unit" shall be the equivalent of one semester unit at an accredited college or university. Quarter units shall

count two-thirds of one unit each.

2. "Additional units" shall mean units earned subsequent to the receipt of the Bachelor's Degree.

3. "Immediate supervisor" is hereby defined for the following groups of personnel:

a. For teachers and counselors with an assignment in a single school-the principal.

b. For teachers and counselors with an assignment in two or more schools-the principals and, in some

instances, the Director ofCurriculum and Instruction.

D. Operation of the Schedule

1. All "units" of work must be approved by the certificated employee's immediate supervisor.

Z. All units for advancement to a higher salary must be recorded before September 1 or at a reasonable date there-

after ofthe current school year. No contract salaries are changed after that date.

3. When a certificated employee becomes eligible for advancement to a higher salary, it is his/her responsibility to

request this transfer in writing to the Superintendent's secretary.

4. The cutoff date for Professional Growth credit will be September 1 for all teachers in the District. If a teacher moves

over a column due to this professional growth and has started before the cutoffdate, retroactive pay will be due.

E. Appeals Committee

The Appeals Committee will be composed of the following:

a. The Superintendent ofSchools

b. The President ofthe Teachers'Association

c. One elementary teacher

d. One secondary teacher

e. One building administrator.

2. Decisions by this group require three affrrmative votes.

F. In accepting this revised Professional Growth Policy, the Teachers Association of Paradise agrees to the following:

1. The organization agrees to appoint representatives to serve on the Professional Growth Committee and the

Appeals Committee.
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2. The organization agrees that only those units earned by attending in-district professional growth programs,

courses taken on campus ofaccredited colleges and/or universities, or units approved by the Professional Growth

Committee may be applied toward advancement on the District's salary schedule.

3. These on campus courses include:

a. Lower Division courses taken on campus.

b. Upper Division courses taken on campus.

c. Graduate courses taken on campus.

ARTTCLE XV - SAFETY FOR TEACHERS

A. Unit members shall immediately report cases of actual or attempted physical assault suffered by them in connection

with their employment to their principal or other immediate superior, who shall immediately report this incident to

the police.

B. Unit members shall not be required to work under unsafe or hazardous conditions, or to perform tasks which

endanger their health or safetY.

C. Special Education teachers who have received appropriate training shall be the only bargaining unit members to

provide and conduct necessary specialized health care procedures. No other bargaining unit members shall be

requested to perform such specialized health care, except in extreme emergencies.

ARTICLE XVI - PEER ASSISTANCE AND REVIEW PROGRAM

A. Joint Committee on Peer Assistance and Review

1. The Joint Committee shall consist of three (3) teachers and an alternate appointed by the Association and two (2)

administrators appointed by the Superintendent. Four (4) members (votes) shall constitute a majority. Members

of the board appointed by the Association shall initially have a two-, a three- and a four-year term. After the ini-

tial selection Joint Committee Members shall serve a four-year term. Joint Committee Association Members

shall be paid their per diem hourly rate for their attendance at meetings. The Association shall also select an

alternate member who shall only vote when one of the three teachers is unable to attend a meeting or feels it

necessary not to vote on a particular item due to personal conflict'

2. The Joint Committee shall establish the PAR budget at the beginning of each school year. This budget shall

reflect the yearly goals established by the Committee.

B. The Joint Committee shall select the Consulting Teachers by majority vote, in accordance with defined criteria

(e.g., exemplary teaching ability, classroom observations, etc.). The Joint Committee shall determine these crite-

ria which shall be approved by the Association and the District. Cousulting Teacher appointments shall be

subject to ratification by the Paradise Unified School District and Board ofTrustees.
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4. The Joint Committee shall determine the number of Consulting Teachers to be appointed, the length of the day

assigned to peer assistance and staffdevelopment, the appropriate grade level designation after reviewing the

number of potential new teachers, those assigned for peer assistance and review, and the staff development

needs for a given year.

5. The Joint Committee shall advertise for the Consulting Teacher positions throughout the District.

6. The Joint Committee shall also review reports and progress of teachers who have been assigned to the program.

The Joint Committee shall meet annually to review the functioning of the program and to make

recommendations to the Association and District for program improvement and evaluation.

7. Unit members who perform functions as Joint Committee Members or Peer Support Providers pursuant to this

program shall have the same protection from liability and access to appropriate defense as other public school

employees pursuant to Division 3.6 (commencing with Section 810) of Title I of the California Government Code.

g. A Joint Committee member who becomes a refemed teacher must resign his/her position as a Joint Committee member.

B. Consulting Teachers

1. Consulting Teachers shall be selected by the Joint Committee. The Consulting Teachers shall serve two-year

terms with an opportunity to reapply after the second year. Consulting Teachers wishing to relinquish their

responsibfities after one year may do so.

Z. Consulting Teachers shall be responsible for supporting and conferring with assigned teachers. This may include,

but not be Limited. to: classroom visitations, participant visitations to the Consulting Teacher's classroom, meet-

ings outside of school time and the teaching of demonstration lessons.

3. Consulting Teachers shall coordinate a series of pre-determined workshops open to all teachers in the District.

These workshops could include demonstration lessons and follow-up visits to participants' classrooms.

Workshops shall focus on enhancement of instructional methods, enhancement of academic content in the core

curriculum areas and local educational priorities as determined by the local board.

4. Consulting Teachers shall assist and monitor all staffreferred for peer assistance. The Consulting Teacher and

the administrator shall assist in the development of an assistance plan and maintain a written record of the

teacher's level of participation. This record shall be presented to the Joint Committee in the final year-end

report.

b. Consulting Teachers shall keep a record of atl activities dealing with their work as a Consulting Teacher. These

records shall be presented to the Joint Committee upon request-

6. Functions performed pursuant to this article by bargaining unit employees shall not constitute either management

or supervisory functions. The Consulting Teacher shall continue all rights of bargaining unit members. The method
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of reimbursement and minimum duties for Consulting Teachers shall be determined by the Joint Committee.

7. Unit members who perform functions as Joint Committee Members or Consulting Teachers pursuant to this pro-

gram shall have the same protection from liability and access to appropriate defense as other public school

employees pursuant to Division 3.6 (commencing with Section 810) of Title I of the California Government Code.

8. A Consulting Teacher who becomes a referred teacher must resign his/her position as a Consulting Teacher.

C. TeacherParticipants

1. All probationary teachers shall take part in the Peer Assistance and Review process. Teachers changing assign-

ments or grade level will be encouraged to participate if they feel the need. Permanent teachers who receive an

unsatisfactory evaluation will be assigned to participate. Any permanent teacher may volunteer to participate.

2. Permanent teachers who volunteer for the Peer Assistance Program may receive staffdevelopment credit.

ARTICLE XVII - MISCELLANEOUS PROVISIONS

A. School Calendar

1. Each year by December 1, the Association shall submit to the Superintendent a desired calendar for the next

school year. This calendar will be presented to the Board along with calendar choices from other associations.

The Board will decide on the final calendar.

Z. Adopted school calendars shall designate instructional days, vacation periods, holidays, school preparation days,

and if scheduled, non-preparation meeting days.

B. Probationary Teacher Dismissal

Probationary teacher dismissal procedures shall be determined by the appropriate Education Code sections.

C. Duty Aides

1. The District agrees to provide morning and aft,ernoon bus/yard duty aides for grades TK-6. These aides will

supervise the children on the school grounds before and after the instructional day.

Z. The District will provide recess duty aides for grades TK-6. These aides will supervise the children during recess.

B. The District will provid,e Transitional Kindergarten and Kindergarten classes one hour of instructional aide time

prior to lunch each day.

4- Teachers may be asked to supervise buses or recess on an occasional basis in the absence ofan aide or in an

emergency situation.

b. On rainy days, teachers are entitled to a 30-minute duty-free lunch and will be expected to report back to their

classrooms to supervise their class.

6. Each Transitional Kindergarten and Kindergarten teacher will be reimbursed up to $500.00 for classroom

supplies purchased between JuIy 1, 2015 and June 3, 2016. All requests for reimbursements must be completed
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on appropriate District forms and include itemized receipts. All documentation must be submitted by June 30,

2016.

7. Beginning ir,2016-2017 each Transitional Kindergarten and Kindergarten classroom will receive $200.00 above

their 2015-2016 site supply budget allocations.

8. Transitional Kindergarten and Kindergarten teachers will receive fourteen (14) hours ofrelease time per year for

the purpose ofsite collaboration and program development as determined by the site Transitional Kindergarten

and Kindergarten teachers. This time can be used at the discretion of Transitional Kindergarten and

Kindergarten teachers so long as it does not conflict with District and site sponsored trainings or leave

Transitional Kindergarten or Kindergarten students without a certificated substitute. This provision shall expire

at the end ofthe 2018-2019 school year.

D. The District and the Association agree to allow for the submission of waiver requests for any section of this contract.

Such requests shall be submitted on the appropriate form (Appendix C).

E. Noise levels at dances-Using a decibel meter, a committee consisting of an administrator, a teacher, and a member

ofstudent government shall determine an acceptable noise level for dances at Paradise High School and Paradise

Junior High School.

F. Special Education Students

1. An IEP meeting will be held before a special education student is mainstreamed into the regular classroom or

before a new classroom placement is made. This includes advancement between grade levels. The regular class'

room teacher shall be notified and have the right to be included in the IEP. Necessary additional services, as

determined by the IEP team, will be provided in order to guarantee a smooth transition. Every attempt will be

made to provide necessary serrrices prior to the student being placed into the mainstream classroom. Any special

services required by the student will be directly communicated to the teacher I whose class the student has been

placed. This will include, but is not limited to, health, emotional, developmental and behavioral issues. This same

information shall be directly communicated to the next regular education teacher should a student with an IEP

transfer to any other classroom in the District. The District is legally obligated to enroll special education stu-

dents new to PUSD who have a current IEP, on an administrative placement. When such placements are made

all pertinent information will be shared with the classroom teacher. An IEP team meeting will be held as soon as

records are received or within thirty (30) days.

Z. The District will consider the needs and requirements of special education students when loading classes.

Consideration will be given to balancing student loads based on student needs. Special needs students will be

mainstreamed into the regular education classroom at an appropriate time of day agreed upon by both the
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regular education teacher and the special education teacher, within the parameters established by the IEP. Ifthe

teachers cannot agree on appropriate times, the principal shall make the final determination.

3. Whenever possible, IEP and other special meetings for special education students will be scheduled during the

teacher's work day.

4. Regular classroom teachers will not be required to perform medical or personal hygiene tasks as part oftheir

duties but should be familiar with possible medical needs and how these needs might be met. This applies to field

trips as well as regular classroom times.

5. All students who are disruptive to the learning process will be dealt with by the teacher and administration

using rules of due process.

6. Within the IEP, it shall be clearly spelled out who is responsible for making the daily decisions that involve the

medical status of the student.

7 . Any time spent at the request of the District administration by the regular classroom teacher on in-service

and./or meetings beyond the normal IEP process which deals with special needs of the student outside the normal

contract day or year will be compensated at the hourly rate'

8. A clear chain of command and responsibility needs to be established between District and site special education

personnel. The site principal or his/her designee shall be the responsible person at each site. The Director ofSpe-

cial Services is the responsible person at the District Offrce.

g. Regular classroom teachers should receive in-service on the workings ofthe IEP process before they attend the

IEP for the student that they are receiving whenever possible.

G. Certificated JPA Representative

The District will pay for a substitute and will pay mileage for one certificated representative to attend of6cial medical

JPA meetings.

H. Client Surveys - The District and Association agtee that all unit members will disseminate student and parent client

surveys each year.

1. Parent Surveys - (Grades Pre-School through 5)

Elementary teachers will send home Parent Surveys with the students at a time approved by the principal. The

surveys will include instructions to be mailed to the school, returned to the ofEce or given to the teacher. The

completed surveys shall be turned over to the teacher unread by the administration. The teacher shall provide a

report to the administration of the number of surveys disseminated, the number returned and a summary of the

feedback.
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2. Parent Surveys - (Grades 6 through 12)

Parent Surveys will be provided to the parents of students in two periods selected by the site administration. The

surveys will include instructions to be returned by mail to the school, returned to the office or given to the

teacher. The completed surveys shall be turned over to the teacher unread by the administration. Each teacher

shall provide a report to the administration of the number of surveys disseminated, the number returned for

each of the two classes and a summary of the feedback.

3. Student Surveys @re-School through 12)

The principal at each site shall make arrangements for Student Surveys to be filled out by each child. The

surveys will be completed by the students at a time when the teacher is not present. The completed surveys shall

be turned over to the teacher unread by the administration. Each teacher is required to present a report to the

administration of the number of surveys disseminated, the number returned and a summary of the feedback.

I. The District agrees to pay one-fifth release time for the TAP President. Effective upon ratification, the District will

provide the position ofTAP President an additional ten release days per school year. This release time is

noncumulative.

J. Saturday School Superr.ision

1. Effective with ratification ofthis contract, teachers who choose to supervise a day ofSaturday School will be paid

the in-district substitute rate ($107 per day).

2. Teachers may choose to be relieved of one major or two minor supervision duties in lieu of being paid for

Saturday School supervision.

ARTICLE XVIII - SA\INGS

A. Statutory Changes and Service-If any provisions of this Agreement are held to be contrary to law by the E.E.R.B- or a

court of competent jurisdiction, or if there are statutory changes affecting this Agreement, then such provisions shall not

be deemed valid and subsisting, except to the extent permitted by law, but all other provisions shall continue in full

force and effect. Should a provision or application be deemed invalid, the parties shall, upon demand of either, meet not

Iater than thirty (30) days after such court or legislative change to renegotiate the provision or provisions affected.

B. Maintenance of Benefits-The parties mutually agree that, upon termination of the original term hereof, this Agree-

ment shall remain in full force and effect and be binding until a new Agreement is entered into between the District

and the recognized exclusive representative for the certificated employees. Ifthe exclusive representative changes,

the Agreement is still in full force and binding until both parties sign a new agreement.

ARTICLE XD( - CONCERTED ACTIVITIES

A. It is agreed and understood that there will be no strike, work stoppage, slowdown, or refusal or failure to fully and
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faithfully perform job functions and responsibilities, or other interference with the operations of the District by the

Association or by its officers, agents, or members during the term of this Agreement.

B. It is understood that in the event this Article is violated by unit action, the District shall be entitled to withdraw any

rights, privileges, or services provided for in this Agreement.

ARTICLE >O(- DURATION OF AGREEMENT

A. This Agreement represents the entire agreement between the Governing Board of Trustees of the Paradise

Unified School District and the Teachers Association of Paradise. It shall also continue in full force and effect

until midnight June 30,2026.

B. In each of the three years of the Agreement, each party may reopen negotiations on Article XIII Salaries and

Benefits and three articles in this Agreement. If agenda posting requirements can be satisfied, proper public

notice of such proposals shall be given at the first board of trustees meeting following the submission of the

proposals.

C. This shall close negotiations for the 2O23-2024 school year.

Other Matters:

The parties agree to continue discussion regarding a pilot program regarding donation ofsick leave.

PARADISE UMFIED DIS TEACHERS ASSOCIATION OF PARADISE

Tap President
By

Date \\ -tt -z

Negotiations

rl-lb-D

By
TAP N Chairperson

\\- t r-a )3 l( I b
Date: Date

Master Agreement Paradise Unified School District - Teachers Association of Paradise - 2023'2026 Page 48 of 48



coruMN lll
BA+30

PARADISE UNIFIED SCHOOT DISTRICT

CERTIFICATED SATARY SCHEDULE

FY ZO23-24
APPENDIX A

cotuMN lv
BA+45

COTUMN V

BA+50
STEP

.Teacherswithlessthan30unitswillrernainattheminimumsalaryColumnlllstepl.

. Teachers with only an emerSency, intern or career technical education credential shall be paid 541'750'

. Supervisors to teachers with emertency or intern shall be paid 51'734'

. The work year for teachers is 185 days.

. Master,s and Doctor's degree will receive a bonus of 2.0% of column V, step 1o annually = 51,52t'

. Advancement on the salary schedule is contingent upon a satisfactory evaluation.

. Credit for previous military experience (1 year maximum)'

. Hourly wa8e = 564.48

. Board approved on OGl27/23

1 53,626 55,274 61,000

2 53,626 55,274 62,774

3 55,274 55,969 64,427

4 55,969 58,720 66,141

5 58,720 60,521 67,855

5
62,380 69,559

7 62,380 64,294 77,282

8 64,294 56,257 72,996

9 66,267 68,301 74,7t0

10 68,301 70,397 75,423

11
72,558 78,737

L2
74,786 79,851

13
81,565

14
83,278

15
84,992

16
85,706

17
88,419

18
90,133

19
97,847

20
93,560

2t
95,274

22
96,988

23
98,7A2

24
100,415

25
7A2,L29

26
103,843

27
105,556

28
1o7,270

29
108,984

30
110,698

31
1t2,4t1

32
114,125

60,52L



A) Rate Base

PARADISE UN!FIED SCHOOI DISTRICT

CERTITICATED SUPPLEMENTAL PAY SCHEDUTE

FY 2023-24
APPENOIX B

Rate f of Rate Per

Positions Factor Position
Certificated Salary Col. V,SteP 10 = 76,423 c) 7th and 8th Grade Stipends

BlHigh School Stipends

f of Rate Per
Positions Factor Position

Athletic Director

Basketball, 7th grade - BoYs

Basketball, 7th grade - Girls

Basketball, 8th grade - BoYs

Basketball, 8th grade - Girls

Cross Country, 7th & 8th

Leadership Advisor

Music, lntermediate

Student Activities, 7th & 8th

Track, 7th & 8th grade - BoYs

Track, 7th & 8th grade - Girls

Volleyball - 7th

Volleyball - 8th

Academic Decathlon

Athletic Director (& 2 Periods)
Baseball,.lr. Varsity

Baseball, Varsity

Basketball, Freshman - BoYs

Basketball, Freshman - Girls

Basketbatl, Jr. VarsitY - BoYs

Basketball,.lr. VarsitY - Girls

Basketball, Varsity - BoYs

Basketball, Varsity' Girls

Cheerleading Advisor

Cheerleading Asst.

Cross Country
Drama Coach

Family, Career, & Comm. Advisor

Football, Freshman Head

Football, Freshman Asst.

Football, .lr. VarsitY Head

Football, Jr. Varsity Asst.

Football, Varsity Head

Football, Varsity Asst.

Future Farmers of Amer. Advisor

Golf -Boys

Golf -Girls

Leadership Advisor

Music, Secondary

Newspaper - H S

Skills USA Advisors (uP to 4)

Snowboarding

Speech and Debate

Soccer - BoYs

Soccer - Girls

Softball, Jr. VarsitY - Girls

Softball, Varsity - Girls

Swimming
Tennis - Boys

Tennis - Girls

Track, Head - Boys

Track, Head - Girls

Track, Asst.

Trainer - Fall

Trainer - Spring

Trainer - Winter
Volleyball, Freshman

Volleyball, Jr. VarsitY

Volleyball, Varsity
Wrestling, Jr. Varsity Head

Wrestling, Varsity Head

Wrestling, Asst.

YearBook-HS

1 5.00

1 8.00

1 5.00

1 6.50

1 5.00

1 5.00

1 6.20

| 6.20

1 7.50

1 7.50

1 7.50

1 3.00

1 6.00

L 4.25

1 5.00

t 5.00

1 4.00

1 6.20

1 4.50

1 7.50

1 5.80

1 6.00

1 4.50
1 4.50

1 6.00

1 5.16

I 5.67

1 4.00

1 4.50

| 2.75

I 5.00

1 5.00

1 5.00

1 6.50

1 4.00

1 4.50

1 4.50

I 7.OO

1 7.00

2 5.00

1 5.35

1 5.35
1 5.35

1 4.59

1 5.60

1 6.81

1 5.80

1 7.50

1 4.00

1 7.09

3,821

6,t14
3,821

4,967

3,821
3,827
4,738
4,738
5,732
5,732
5,732
2,293
4,585

3,248

3,82t
3,82L
3,O51

4,738
3,439

5,732
4,433
4,585

3,439
?,439
4,585

3,943

4,333

3,057

3,439
2,toz
3,827
3,82r
3,821
4,967

3,057

3,439

3,439

5,350
5,3s0
3,82t
4,089
4,089

4,089

3,508
4,280
5,204
4,433

5,712
3,057

5,418

Flat

Flat

Flat

3.98
Flat

Flat

Flat

Flat

Flat
Flat

Flat

3,500

1,500

300

3,042
10,000

2,000

1,000

800

3,000

10,000

1,734

1

1

1

1

1

1

1

1

L

1

1

L

1

8.00

3.80

3.80

3.80

3.80

2.75

3.80

3.98

1.50

2.75

2.75

2.75

2.75

6,1t4
2,904

2,904
2,904

2,904
2,t02
2,904
3,O42

t,t46
2,to2
2,t02
2,1o2
2,L02

D) Paradise High School Departments;

Department ChairPersons Reimbursement: 3.80 2,904

Business, Foreign Language, English,

Visual & Performing Arts,

Health/Drivers' Ed/Home Econ'/lnd. Arts,

Mathematics, PhYsical Education,

Science, Social Science, & Special Svcs.

E) Other District Stipends Factor Rate

Link Crew Lead

Link Crew Asst.

Math & Lang. Arts Assess. Coord. (lnt-/Middle)

Music, Elementary
Nurse
Pathways Lead

Pathways Core Teacher

SH, ED, & Transition Classes

FLS, SDC, & Resource

Speech Therapist

Support Teacher for lntern

Notes
. Extra pay these positions wltt Ue paia only if the building

principal certifies that duties have been performed and

performances have been held which required work over and

beyond the normal teaching assignment.

. Board approved on06127l23
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Dtrdcl. lYaiver ILequest

This form is to be ured wher a echool deeLes to waive a sectlon or ssctiona ofthe negotiated agree'
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8. Date of wajver Period: &oro

exeeed one fuIl rchool Yoar)
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to (this period ehsll not

Pate

PA]TADISE UNIFIED SCEOOL DISTRICT

Date
Negotiatione ChairPereon Date SuperinteudenI

Date
Assosiatioo Preoident Date Board President
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tlls g€ctioD, " *iifrfii ry*tl-t-r"ia"o'Brdnrront Bo'd'

lalIlhoeaplorerbaaconoi&rgdt.beavatlabilityofteoobgraotacaileoioglolloyeoe!ofilltbepoaitiozat.batwou]dbe"' ttatt"a purouant to thir gootion'

G)(1)Tbeoc}oolrtirkjoteballdoloolsbataandoertifytotbeooutyer;porilteuilent&att}oforraalao6oaf,a}elwoulrl- ' '-' *.olt il a net oavinga 0o ths dtgtrlci'

(z)TlrecoultyouperjltandentoballcordfltattoTeor}gre,R,etireaept.Boardi:hattherooulf,opoolfied,Inporagrapb
11) aan be depoortratad, Ths orrti.60otior.n.u'rlffii*, iit-"t' ut utit"Jt' tr' hforostion epeciied lr

liioffi'ffffif&d;rnooz'r'
(3)rb{ioolroolrtietriotebnllrojaburoelheoouatyauporbterrileutfmalloost6totbocouafyruperintoadertthai
' ' reeult$oru tbaoortifoation'

o B) Hf;x*lffo{ *[ffi SH :"ff Hffi,*r'#t13'#:"r*ffi;: 
or Pubus }xlts'l'ctron thsi the

(2) rbe superrqr.rdopr of purrrio rarcufg *%?H"r,r;1ftff;tff":'fff#i"-Ti"Bffitli'o'*'*' tJ;;ail;tt (1) oa:r bo ilouroubateil' rb-e ce

#t}fr f ;Jdlvieioa (c)uf sestion t#02'7'

(3) IbE superi.rtoadeot of Public lutructjoa maj rcquesl relmbureemeut irom tlLo counE o6Ee of oduoadoa lor all

ad.oiaigtrativo to'r' iiot'"""tt from tle cortlEootion'

(d) (r) Tba ooorounrt/trHj:**#*l;ffil**,*u ce''tfr tnr.bo ob'ance'or'g of'ee tbar r'be forool aot{oo

(2) Ibe cbaresrlor rbarl oe:tifv rp oe rga9l9rel \$e;:'r:t#tff:H: X#i"f"'ffi1tr1'i1y'1$;'Ht3*t"' 
;;;;;;;d' Tbe osrtifiration ebsl! includa'

Eecdoo 8{040'6'

(3lThechanoellormoyrequcetreirburocmenttomtbeco:laudtycoliegedietriolforalladminiskativecostatbatt ' 
,.o"ult tom t'ba cerdEoution'

I

i



$1 Tbo artourtofcsrvioe 0t ditshell be lwoyeare.

(e) Ary aeabor of tbe DEined Beaeit,Prograra who retiras urdor fhis port for e ervice uniler Chaphr 2? (conaenoiag
" 

witb Sectioa 2420L) qr'lib seryic€ credit gran6d undor &je oaotion aEd vbo eubsogleutly roireiatsa shrll forfoii tbs

aeryice credil gra!&d uBder ihis eocfdoo,

(h) Aay neiabsr of tbe Defiaed Beaafit Progras who rotires uader tble parL lor servioe under Cbaptar 2? (cot"mendog
' ' 

wiiu goouo n 2y'l20t) wif^b sprrioo crodit Szarrtod under lbJa rsct'iou and who tsk8s aay job with the achool disbic!'

ooamualty co[egB diskict or county odcc of oducatioa that Brantad tbe maober tbe sorvjca crtdjt lcx thar 6ve

yeara aftei receliirg t,lo cioaif ahali forfoit tbo ongoirrg boaefit he or she receives &on tbo odilitioral rcrvice creilil
granted uailer tLis reoHou.

(i) fhi3 gsctiss doee nob appb to ray meobcr oilerwiss eligib)e if trba moober reooivee ary uneoploloenl irgurarce
' ' 

payrneota arisiDe ouf oi oaployrerr witt a.a e-plogor oirLlsct to thb pari duriag o Deriod erbnding oae year beyond

ihe egbodvo date of tLe fo::ras) oction, or if tbe membor ie toC otiertie o oligiblo to r*tirc for aorrrjes.

(Amend*d by Slalc.2004t Ch, 996, Sec. 1.)

Itoferonear Education Code 1d502'1
Eilucation Code 2,001
Eduoation A,ade 22/oA
Eilucotion A'odc 24416
Drlucation Coda UA29
Eduoatioo Oode 8d0d0.6
Oducsiion Code 8?{88

EDUCATION CODES22724

Sio& Ieove

(a) To dotoyaias the nunber of excegs eick loove d.aye to whJcb I aember is eatttled wben be or aha rrtires, tbe eaploye'r
' 

elgll deduce tbe ar:;5 of "i* terve used by the rormber iom the ocarbol'e accumulolad auil unlt od rlol leave balalco

according to &e lollorlng uotlo&

(f) SicL loavc urage sball frst be ileducted &olo the sccueulated ard u:cueed sisk Isavs balonce exietlog on July l,
1988.

(g) Sic& laove usogo rball noxt bo dsducted iom basic aic& leave daye graated !o tbe meobet by on emlloyor cfter

,lune 30, 1988.

(S) Sio& Ioave urage sbau then bo dciluclad &om aay excees tic} leave daye grsDted to tbe ltlepber by aa eoplcyer

aftor tlune 80, 1986.

(b) Upoa roqueet Gora tho boarA tlbe guployer ehal! submit aic! leave reccnds of paat yoaro lor audiL purporer.

(Addcd by Sarlts, lggg, Clt' 999, Sec. 48,)

.2.
(e) Tbe opporhruity to be gralted aol,ice cru&t purouant io thie oeotios shrU be svallablo to aI uelohts cruployed by

tlre eqlrool dishict, co-*ur,ify ctDege dirhicg ot coun5'o6ce of aducailon who s80t he condldou sstforth j.E this

eection.

DDUCATIoN CODO $44s22

Roducllon trr workjood

Noh,ritbstondilg any obher provieioa, tbe governlng boord of a ocboot dlatrict or o uount'y auperlnfendelt of rcboolt na1'

""r.[firf ruguLiious whiclr al]ow thut cerlfioatad orngloycco to reduco tboir worLload &om fu!'tiuc io part"lloo dutiee '

if. *;f r-6""igf"f: iraua., uutahag nor be limiteil il.itoloUowl"r, if tbe emploreee ria! toreduoe their.worklood rnd

roairrlolr'retireoenl beno6te porstrort to Eeclior 22724 al ihir code or Seohoa 2081 6 of tbe Oovevnpenl" Codo:

(a) tbc coployeo ehelJ bsve rsuclred llo agc of66 prior torcductioD jo work]oad'
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o) IbeonployoeobrllDavoboeuemployedfull.fiaeilfPoritiorrtquirilgcertifcqtiooforttlessil0yoe$ofwblobt'hst" d;;dfi;'I, pt"t"aiog au. yerra ivere full'tloe emPloJosat'

,,,iff..r,ffiffiri"ffiffi 
{fr ffi ffi }}*ffi #r"*4rr##,f"r,*x

(d)Thooltioaofparhtine.emPlQruenis}all"be-exerdrerlattberequcetoltleeoplopoandcarborovo}odoulywi&'-' tbo,rt.": oourentof thoeuritoyelard t.bs smPloyeg'

'ffi*#i'f,j**}'*Tifffi'P#f T

;;;; h"d ieiefte as provided io Sedion Dg20l ortb0 GoverDBea! l'sr
omployoe'

,il,j.Hffixl,Hf,",?.;'.:fffi::;Hhffi ::fJltriii?';ffi i$fffi,:t#ffi ,flf*r.quirodbv

rol rfhls mdon ia l'aihd lnprcHnderguien t}$ugb grado 12 to certifpaad omployeee who do poibotd portttou rtth

'"' aalariei above that of e eclool prbcipal'

&) lFbs peHod of thil part'tias emploruont gtlrll.inclurlo a par'od of time' aelpodiad in ths regltlatiors' wbloh abalj bs

uo to e.ud inslude Eva yoare for emptoy"r" .rUj*ii;;[;;;81;tf U'u elu'--J Cods it l0 voare lor emplovoeo

riliritir" Eevliot 22721 of ttir co&'

'ffi#,;rffi,ffifl #trffi mffi :I#{#"'tr"3ffi 
'rltiff ;tr'ff '#:s*ffit'

(Am*deil W Starts 2000, Ch' 1036' &c' 991

Rabrenco: EducatioP Code 22'124

Glovcrarnent Cods 208 rD

Govorooooi Oode 68201

EDUCAflON CODE $4{9'8

Early netlrooant 
r^- L r^*ar ""rran. ihiaaiaoe t&ri***f*mf*Efmk '

urder tue Def,*d S""& fiF';"J-tl;-ig"1u les"ter'' Betireueat Plan to a c

fr;;i;rf;f t\;;iatt* tfio'tu in thomeqtion o,* aatirfied'

(Amandcd bX Statt' 2008, Ctt" 
'18' 

** ll')

Rrforenct: Sdluaetion Cole 221 ll

EDUCATION CODE ${d866

Leavo ofaboorset prsgrra"oy ohlldblrtb' eto'

?he governinS board of aay schoor rtigtrrot ahau provide for leave of absepce &ora duty for ary cartl'oatod employee bf the

ii"Liot. .uo re re quired 
" 
ilffi;"d; d;. + :' :L Sf*#iily.ffi H#i'"Tf d;i "t1T'ff 

g" ''
3:'Jr,*i#*rixr*:r;l*1H*H"'ifi 

";"";;-d;;"i-u'o-pirv*;;b;ht'"
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Dioabilitioa ooured or coakibuled h by pregauacy, miecarrlogc, c]ildbirt'h, aad recovary t]erefron art' for alliob'rolgtcd

puJToaerr tcopurary dj.rbiii;;;;d;UU Ue aeataa ;;;"r;tt"ov laaltb o" t'-pk"v disobilitv imurance or sick

teaue plau avaibbte i" *;;;;;tb eaployoeat by any scbool dlstdct"

Excopt aa provided Lsllir, i'ritten asd unryrittsu e,lPloyaeal polider.eail Practlcee of any echool dierict'oholl be rppUed

to.airruiuty ar" * rr.*#'riffi;fi;;; ;;;i;;-J"Jcondl{ioas opplied to olior hraporary dioabi,tica'

Tl,e eeotiou aholl be construcd ao rogulring the goreraing board of a gcbool rbatrici to Eranc I88Yo *io p'I g] wben it je

nsolssar, 
'to do oo ia order fritf ur-r'. orli.en"e- for #[riJff#.i1it"aru'r'd L bv prts'"strry' rolsoarriasr' or

;dlitil bo treatad tiu aurno ,o t"'vao for lllaose, irciurv' or rlieabiliry'

EDuc,ArIoN coDB [d4S?8

Laavo of abr.aace for llbore nud tnlury

Every ccrti.frcatad employee eoployorl 6r?-9.r.v, a.weok hy a sstrool dlstrict eball bs entitle'l ta l0 dove'lewo oi abeenca for

illneea or idury and additionol'&ya io ail&bor. thr*"',i, tU. *,tg'lg-|td.'"' "U"" 
f* iff"tsa or lniurv' erdusiva ol

aI days be ot' elro io aob requ.bre d to rordet renrica * ti''if*ait' *O firff ruy foJl acUoot yoa: of tcrvica' A corllficaled

employoe employod fo, tsri&; trve sahqoldoya " 
,r""i "ii,fii.;;;ilb,ff*; 

t"u-f vuoi if tervice' to tbat pmpor6oa of

10 ilays, leovc of oternce i.r;;.;, ;ir1r, * m. ""i-Llf 
i"vuG o,h"- i' u"i-ti 

'* 
rnoa& bearg lo 6ve and ls

euritteit to additioaal arv, r"raiiri* rr,r*to ," ,lr' .;;;;;;;a .i, g9y f- tlbt'" o' iriu:f to crrtiEooted

oraployoea oaploye, a. fnr. tU"iAuo scbooldaya , *""i" p?fritll ali gf tF oUut"t' sbaU be tle eano aa tLo pav t'bat

would. bavo beer recaived !a. tls eorby.e e"*uaa,r-iilg tt" i"y. E ait i* t o* oi"u"enoe need Dor be rcdued prior to

ralhg r.bo leave by tle eroployeo nadihe J..ave of,ot"o'r-Ji-'l;;;"!"" at aroy tiroe-ilurlsg the sobool vear' If the

iaployoe doee aor tako tlo'iil-aroouor of leavs rUr*.ifi"i "rU"A 
,"1, ""1* 

d,,," ;;i6-o' tfo o'souof not tuler oha-i)

be aocu"EuLBt.a ro,p vea' [i;tt';;;;il;"o: aave o" theloveraing board rrav ellova'

The eovslBing board of eecb scboot dirkioi eboll aclopt rulea aad' tsgulations roquirtrg and preacribirg tha oslr,lsr of

ntoof of illness or iujury for tbe purposea of tlfl.s"otloo' ffi ffi;;d ;gt'l'tio" 'hifi 'ofdiscriminatc 
asaiut evideuce

o{ treafracat o-od t'e oesd them-fo, Ly the practice .r ti" ti[r, ,Gy .".1t'r"-r"i-d ohurch or'ilonomilatis''

Notb-log !n tlila sectioo shdl be deemed to modi$ or repeol aay pro-vialon of lav cootaiasil in Chapfer I (coatcncing wit'h

Scctioa 12o176\of Partl,fU"l'ilifOO oltheHealt'b and Safetv Code'

seotlop 4d9?? rslatirag to comDearation, eba.ll not epply to iba first10 claya ofebaenco on accoull ofillneaa cr acddsat of

tle eaployee arployed Eve days s weel -or 
t r els pro:"orl;;;f l; dry, J 

'Ut"o* 
to 

'hicb 
ths emptoyoe eoploJed )eet

thon Eve daya e weak ie uoUilJfr**&r o,3 aocouctiuii&;;t o' ukit't * o 
"Jaifoitt 

dave sranted bv tle pvorair8

board. Arrv emplovoo,b'x;T;?ffi;; 'ul* 'r"uiffil-aatl-1gltlhi' 
aesdon o,,iltLo baraatprovided bv

secrion 44971 htotr.n*ri"rr"itatri by ,rrer-*,';r*-fi1r, .llallrt5, aad rscovst?1her.tom'

(Amended bv Sbts, ,996, Ch' t028, gec' 90')

(Enactad by f;ta;u, 1976, ch, )il\)

Rsfcroncz: Eduortioo Cr:de 449'11

Healtb asd SaJetY Code 1201?6

EDUCAIIoN coDE $4'{s84

Iodu rtrtal ae-oldoal ard llbcsg leave

--

Govetoing board.e of gchool districts sball provide by rtrlee and regulations f?'. T1*d acoidcnt anO illsooa leovoe of

abronce for nll cerri6co*d ";;i";;;. 
,i;J;;r;;h- s #;ffr", drrkieu whioh"ir raated or wboao boundnrios or statu.

is chaugecl by an aotion ro orsiD;qaor reorga-nize dl't;;;;;i'i;*i"i tUt uft""U'" ait" o( this section ebdl provlde bv

r.lot and rcsulatlo!. for suci lorvee of absesce "t "' 
;;;A; a;;;" wucr' ,oe org&"L"tioo or reorganizatlon of .he

ilb;;"b;ilr'"'iltr'" f* ott pu'po'o" oe provjded ir Section '1064'

Sucb rules or.rcEirtlatioss rhrjl i'uclude tle follorving provislonr:

(o}Al]owablgleavesh]lubeforuotlegsthan60doysduriogwtiohthosoboolgoftbedistrietarerequltgd[obcirrecsaion
or prren the eagloyec *r"ii"rr,.*"s havo hcen ;;;il;;;r! lor tha d'btrtct in anv oBe ruoul yaur for [he rame

accidqaL;
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O) Allowable lsava ab'l' aot be occurulatad &on yeor to y68t;'

(o) Iaduekial ocddeat ot illnaao leave ahall orr'nraaco oo tle lre t d*y of abasnoo

,,,:t***:,f.1#it;lr*ffi X#mmffixi;fi'.is:fi fA'iffi,m#i{H":''
dieabilltY iadonnitY tu
thon bio firll aalarY;

rhopbrarc"tu)reararr,'aout,rrpdt*r,r*T#fdffiEmH:{,Hi*1#.,mft X:
mt:t,:,rry1-ffiffi#,ffitr

-, ffi;;*#rr***Hr 
rodqcs.r bv riae ilev for eac' dav of aut'bori"zacr abseaos rog*dlete of o

CIffi xffi ;i;'ffi *lf.iL*tlT#;J;f'f'Hf#'i''#'6'sorve*'tboeoprovcoebgrbeeDtirredtoodv

ffiffiN?':ffe::,lffiryi *

lto govoroisg boerd raay, by rule or regulail,oa, p:ovido lcr gusb ailditbnat lsavs of aLaenoe for indruEial acoidrut' or

ii"r * it'dseros umitpriate' 
oDorary disob,r,, bdsnaity o'oc!-a

Duriaganyp,rdb::?:l^1lT3il$""H#fi 1ffif ltffi "##ttffi5fr ,i#,ffigrulffm:mo-ived or Eccoult ol A16 
'!lr#ilH;;i*qrrr*H',iilf r#T#"ffi #,*tr:di#"i;i"#;iHrJft'

che tomPut:Y dteoDllity ut
sslatY warron6'

ff*,ti1ffi ff Tff frgn$,H#,';r,::l'ff,;$i;;}fl.ffi ffi 

"h'Iioiurvorilwse'rsroairqitLintbe

::,ffi iT.ffi J'f"i:siI*til,til;i$'J#r:rffi r#ffi "#'ffi 
'Hi'e1?':T?'*"is#"T"'.'

such leave.

(Bn$t dbY SW'1916' Ch' l0]0')

Be&rtrcs: BiHffiffH fl8f,
EautotoP Code d{0?8

[ilucadou CodB 4{008 '

t'alor Codle d468



b

GO\IDRNMENT CODE $22oo9.og

OItl Age Sunrtvorr Iururaaoel Publlc rgeDa' delbod

"prtblio agoncy' otso ibcludee a sclool dbtrict, a muxly oupodataEdstrt oI schoola' aud a rogonal oocupationrl caBt'er oi

:;ffi f,.*;1f*:,v'Si;ffi#ff 
ql##"f3f iliff :"tit"'roi-pi'i'i'n?orntiet'with

Thia secaioa oball becomo jnoperative 
9n {uiv-I, 200d, aa4 as of Jauuary I' 2006' ie lepedad' u'ulers a latcreaaohd

ataruto, wbich bscoraeo or..-d* o, or beforsJa.Du*, 1, ;ff,-i";;;;;?;;d' 1lu aat"o on wbich it bccomee irop'

orRtive and fu rcPaalotl

(Amendcd.by Statc.2009, Ch, 62, Sec' 139)

applioatiou.

(Amended bv Srots' 1996' Ch' 629' Scc' 6')

covEnNMDNf coDD $6420'

GrouP inosrquoe

(a) tbc legiolativa bodv of o local agenc'v' rubJeci to coodidom ao mav bs *{b'"T*i i:#r1iTit'r"iT,il: i"S'io*'-' ;; *Jii,- u-orl, i,, ri"T"'""attrc oftuers' 
H.1i"'rfrififfiiifrt?I;ru;;iloJasencv to.aed-uoi rbe

xl*n:x*,r"y*rr,'r"yl"*a"ii'L:iff^*; to rh. .*tuot ,b,t ,iI'JiG* "l;t Lverrd bv

psylceD* from tundr;hilii'"-il;a.u; "rtr,i, 
i*rr ,ir"y ra peraittsd bv saction 63206'

G)Tbe)egislativebodyofalooa.lagauoymuysleo.providefortbecondnuatjooofaryhoaltholdwelfarobcnefitsforLlre
banstt olfo-., uroouJtl"uli"'-" Jro" l'r'"rid#;ff#; Ailtli;'fu" oc'"'"*"" Jaruars l' Ie8l' aud whose

total service nt r.ho rn s-ritlilii.i., ,, ,Jt f*rr.tU- i:,.r* or (2) b-ove coI-pf,Ai o'u on--o'u 1si's ol o6oe' bu{'

tcss than lNyeaxa,and rvbo agree Co aad do pay &;:fuU;;;itbe'bs81tl aad welfare beacits'

(c) (r) Notcrlrbst,adrog aay otberprovlaion of)av,o lesialadvs bodv of a loeal 
T:itrt}|:Jfi:|!"}olxi:?r:ffir"!In'"'il"ff ff Ji;ff 

1## 
j'tryffi""',:ffi"n:f,ffi :r"}",ilITffi ;'iff#'ffi;6croJpi"otpa'tjcr'

plIJ,,', , i'lf*tv U''iit' as proviiled io eubdivieion (b)'

(2)Aleg,ialotivebodyofalocalagcr.cyl,batdidnotprovl&boleEtspurtuonlt,ooubdtvlsion(b)Loforocrclective
memberc of tle legirlative bodv before-Jar;i:i{-';$i::i'::l-t-d-s bgae6ta to frroorclective

rnornberg oftba iegtalativo body alter Jaot'utyi, issl' unleas tbe recipieote partioipah oa a aslf-Day basi6'

(B) A legblative body of a local agency that provlded beneit4 pueua:oi to eubdivlsion (b) to forroer etective pembers

of tbe loe2ststive bo{y tofore Januar, r, rs,a, Io"r";'o?t;rJr-t" p*Ja" thoae bcne'to l'o those merobrrc who

ncejved t'boae bcncits before Jaauary I' luus'

(d)Thrlogislstiveborlyofulocalagencythaiisllocdhospital'l'istrisimavprovideforanybealthaadrcol&'sbeneEta
fortbebeaefit.ortum"fre'"'iit"L"a'*l"t'r'J;;ily;;ilt"ai"irtt"i;--"t#tr'andthodopeadenlsofbocb

ff:1:Hi,il:y,"fl)T#,ilj[?,#,Jffi.If;-Y,"#g#1'*##i1,,:rr,r*traimilarlv 

adlhtad wit]u

n, 3;fiiff;i:i,"i"y#fi:;n.'#,".il:,Tii:,'l#il,',;:#:ilJff;""#:'"#f';If[Ti11l#nil:"1"f:'

:
I

I

i

i
I



APIEI.IDIX 0

PoligY dlS12.l

Couryt'nitP &letiols

Ognr?i.to f "ncstdpp &hoal Bst6o4reJ

Tho .overailg Doarrl phceo trusb J,o Ih anplcrees and ie'iree to eupport, tlolactions ir such ma,Br {-}'al'

eroployeee a:c &eed ttt J;'J;**; ifrtiir * '"euticc 
stidqion ond copplai'ote'

Tho Euporiatandeat o, rraoi ora rrrich rortdt ilre.pubric io lorse oonlr.ahta agarart otaff

;;ffi il;i***qf$;Jffi fi ff'j'f 
:f;'fm;"r'"f '-r"s*i;.: 

i"r"i;ilsf,arp$trst'

tbe rlslts of l.he otrlftoeot

Verba}oriticiseagabriauanployet,"tF.,'J,^yd:-?aEoardroem}ororotra,Boerdroeetbgwiltbertferredto
f.bo Euporharrleutbr'!P;;;;;;do"adoo -d;;;';;d'g o oatottttntivs rcsulatioll'

wheu a corplainrb t'oito, tr.re superrntaad.tt9"j:$5;iflH'*Tffii H$ilffm'i#r:;l;ltf' 
*

il;;oi.;;*il coplntnta conceraing per'oooar'

mmgg;m;*t'*n**-
Providi4thoabovoprocadu$stopsJieEta/slerdtarrsdosanot,rollrvgrral&todrapciErgftoothoirdut,ylopport,
;,il;ffi &a;bd tn acoordarsoe witblaw'

tagul Bafereace, fi#.ffT$rfr|fl, p,eadure for ilras Ebiul obroo complatole

antlg Ctosoa oetgioaa
ffii il;;;ifils oontuu- ord irrPoctior

1;iiim;*m"m'$;o;,:fg;i.r*, a abgsn De (ri gbcs of arproyaa; proocrrurgt to

bltsc)
l-ft*r cttta 

"b'l"e 
iuidolines

OOWEI{MD}TTCODE
6{9r? 0;; ;oouo; coopt'iots rs eraPLuoas

6l9r{s'ffie'siHiaJ'l iti*tor or }insp }eaeila

-
800 Uin

M'anagemelt BosoII91 ' - ^Cijptrcar,epusonms ,e by sohool djstric0 eaploveer or

0S10'g8 Ouldellioeo for nar-ry{ b' *po* nupecled'child abut

'tl* ot-""iJffir"';; ;tpi at rohool tite (l'o:4-93)

PoUcy
adoulsd: , l/)9/90
Q8it rol"rtnas r"olatd I 0 I 9? )

Parod|se ,isrncl' Board and

I



Ib gnlnLion tl I 8L2. I (s'l

ftmmunitr Rzlrr6onr

Comqla inh Ooncarrrine Echool PeraqFnel

Jn order to proEcota fair and sonshrcLive eoamunisltion, tbc following proccduree aloll govero tbe resolutioo ol
couplaiatr. Every efort ohould be mude io raeolve a complebt al lle aarlieolporslble otrga,

l. Couplaiate concerzi:og sobool parror.oel sbould be roade diroetly by the eomp)ainart io Lhe peraor ogrinct whom
the ooaplaint io lodged, Pnroata/guardiau arE elcouragcd to sttampi to orally, nrolve concaros wllb tbE staff
ueube! pereooally.

2, If the complalnt is nol rosotved at thia tovol, ttro oooplaiDart Eay subrnit the conptailt in wrjtirg to t]s aoboo!
prisdpal or immo&ato auporuiaor. ![ban Dec.olarr., dieHct ad:m.islahation aball aarict in tLe pre]a$Horl of l,be
wrjUc! comploini oo ae !o raeet tibe regulre:ueat ol 'l'ir regtlatiou. ths atbotolatrafivo rtafraball infora tbe
conplaiaaai fbat ruch esajsLarca io avaflable if bs/sle la uuable to prapare tbe wriflan compla.tntwitlout belp.

A nrritla rnaplalnl. muot includo the namc of eacl eaployec irvolved anil a brief butopooifc suEnrry ortbc
coupleiat ald tlre faots ourroul0ilg iL Ii must also inoluda a epeeifn daacriptior of a prior atterrpt h dlscuea t&e
comphiat urif! tbe earploye iavolved sad tbe failurs to rtsolvo tlbe pattgr.

Tho principal or i*moiUate euperrrioot ir reeponoible for iaveatigating conpl.lntg aDd wlll attenpt h rorolve tho
complri'rt to tha aatie&cilon of tbe peroon(s) involvod. If tlrc couptairt ir reoolved, the principal will ro adviae alJ

cososrnorl pardos, inoluillng tle Suporintardent or ileoigpac.

t. U the compl,ailt lrrnrirq uoresclyod oJttr rsrdow b, lbe prlaoipsl or the ;nr.adiato aupcnrlaor, tho prbeipal abal)
rofor tbe writtoa complaini, togetLer wiLb a report oad ar:abols of the aituafion io the Supariutooilestor
doalgaee, %mplainante sbould cooejdet oad accapt the Supedntcrtlort, or darigaee'e decirion or fad. Eopevor,
tbe compteilan! tbe eaployee, or Lho Suporinteudsnt aay ael io od&ess tbe Ooverabg Boaril rcguili.ug l.he

e3uPtrirl,

4. AII nritteo complniata regardbg disbicl, peroonnel oLber thal a,lqirjot'atora alalt bo iaJtialy Elod wittr tbe
prbctpal. Il the corplairt ragards a prilqipsl o, eertral oftc€ adninithal,or, the wrii(nl coaplaint ohrll be

inifioJly filod rittr f.he Superlotantleni or dseignee. If tLo writtcn coaplai-t conoeras tbe SuperiDterdoat it shall
bo initialli,EIod wifh lho Boa:d.

6. Dxcept whco a complaint ie directad ngainsL tle Suporinloodenf ro party to a cornplai:rt may addr,ear lhe Boord,
eitlcr ia dored or open aeatio!, ualesa the Board bag rtcaiveil the Supcrhlandoul or dodgnoE't tilrith! rspoti
coooa:.aiag tbe oomplatot. Tbe Suparinteldent or deaig:ooa'r report oball'coutsin, but uot be linlAd to:

a. Tbe ualre ofeacb employee invotved.
b. A briel but, rpesifis 3r,nmsry of the coruptaint and lbe facta errrrcuodiDg it, su$dani io iniora thr Boord nnd

the eoployce(a) as io tha prgcise nrtu.re oI tbe ooaploill and to allow 0Le culloyoo(s) to prepara a drferue,
c. A copy of tlc s&aed origtrcal compLalnt.
d. A cuamory o{ LLe actior trr.kel by tbe Suporinteodoot or deefupee, witb hl8/}er apor{fic fi.r:dbg tlat rlirpo'

aitior oftha cese al the Superintendeatie level hao sol bgen porsible, and tLo reaeonr rvty.

AI parliee {a a cornglaint iacluillng t^ho aohool admidotration, may be oekod h attend a Board meotion or part of euch

."rtlng for Ore purpoee oipreconting all ovsilsbJe evldsuoa aad allowlng avery opportuait, for explainlcg nad

dari-6'iog the iasue.

Coaplaiatr concerning an emplotso ahall bc add.rcened ir a cloced aaaeion of[he Bos:d uslesc the eoployea regueets

tbat Ae igeue be oddreeacd in opeu eereir.ru.

Tbe dec{sJon oltho Board following the beorhg shall be Eno.l.

&egulaiion
approvod: L1l2ltS6

foraaise Uillted Scltool Dlslricl, Board Poh'cies n:rd Proccdurcc



Dr.-hibit i/III2'I(s)

Corpnurqrlablioua

IMOSMATION I'OB PNEDMIE ON BTPONTII'IG CIIII'D AXUSD

Wrctie Child Abweanti What brlrrt Child.Abtx

r,e fouowrus iororal*,, 
"t:? 

fffi"r;-#ffif 3n*}'.:L'J'.I#JJ,',:'6' 
wilr arors! parenr'd su'rrianr

inreachbg tre dcoisiDn wlrether'-"'::*. 
:--^ on a ohild bJ,aaothuporaon'

Clitd ribuss ia o pbyoicat injury wbiob iB illliot4d by ol'hsr +]'ov' ocsldsatal ss8!8 i

It alao meou [bs gsrual abuas of o child'

narrooeasrr*,lrlP5.,rTfr Htffiiffi H,'ffi 
tJr#1$ffiff.H,ilHHlI;*I;'

palo or usnlal srrfrexhg, or

care or orstodY'

It also lleaEs urlawful corpotal p"oialtneni or iajurT recultlig in a toauaatic conilidcm'

,W,fmg11f l*'$lt*rfrffi 
"ffi Hx$'vH"#ffi 

r-:m""H"

Cblld abuae rlosa aot rsao a outuul alloy or 6gbt betrrgen lrlnorl'

I! ale o iloeg aoD inctutle u ldury caueeil Ly t'bo aotiouo of a. geaoo o6cer uolag rerronabla lad nececssry forc€:

1 . To que! a di.sn'uba.goo tJ$sated'c phyrioal rdurr to gersoa or dar aW la Pmpetty;

2. To proveoi Phyaical injurr to P0r5o! or da'oago to property;

9. For PurPorer ofgo1f'dofouoe;

4.ToobtalnpoeeeraionofrvagPoDsorot.hertlan{erourobJectsfl,i+r'i'rgfigoorrtllofh:xxi}d;ot.

6, To aPPle$,old an ooosPso'

]aaddltioa,ohildebucadoe,,***3:-l:,urycaueorl}!aayforrcothrtlareasonabtauilDeD6sos'}.forperoa
eaptoyed by or otgagod io a Publrc oclool;

1. To rtrp a rlish'taloe tbroatoniag pbyrirrJ iaiurr io pe@ls or dosaga lopropattyi

2. For purPo*a of scll-defePei or

s.Toobtai.opoareoolonofwtaponsoto&erilarrgerouaobjeotarithilcoatrololapuPil'@ducationCode
${4807 od $d800r)

nor; w, nto o compbintol cbild abustby &hoor Diilrbt Emghycct ar othera at serw,r siue

rbe parert'/par*l:t:t'.";',X:il:""ffL'f fljrif#l':f;:"lffT'^"i$#f"J;ffii:"""J:J"*
pereon that tbeY EucPest Do

Paradlse A$fied School Dislnc{ . Bostd Policies and Procedures



l3r2,l(b)

0ofomrUrjEFehrioos

Comelalnts CoBcerning qghool Perrot qel

iNTORI\,IA?I0N ftOR PrI-BENTS ON B0PORflNG CELD A.BUSD (coutinued)

diooble d s.rd caroliad ia rpocial ailuoairon, 0 raPs'8re complaia{' ma7 }"4:9 $tl tbe Callforaia Deparbant of

Eiluoation (oDD) uadcr Tjil6 ;,th; c"[ir;d corla of Begulacoui, $rguoGxvltix0). Tbtu etatc rsulrtion

roquirce tho ClD o isve.;;r;-"U";r6"t;-tiou ru. child oay be tn i!.usaliats pbvsioal 6aagor cr *ut lbe

boaltb, safoty. or welfare ol &e ohlld io t'broatened'

To oagu:ro tlat an approprlata inveatigatioa ialco placc'-thar1*'llc1u1dif muai6lo a vorbd or wdttra

;pbl"i;il tl. i"1rr:-.Ufa p*t""tii" ue"o"y, scbool district, or tortnCv ofice of oducntior'

As dsinad h rhe cbild Abuse ard Noglect f,aporting Act of I 98?, a cLi.ld proteottvc agcnry ix

l. A polica or ehorifl doporLroanl,;

2. A counff probatior doPa$oant; or

9. A courty wetfom deprrtuerUc}ild protrctivc ogruices'

Ihooe agencies arg )iatail b looal te)opbose ilire-gtorise Elaler go{eEEel!.lietinqa' Police will bc Iourd under

ctt;r goveroaont lirtingt; J"';fr,;;;;;;, o*rfo- depnttn"-a* and child proie"ti'e scplcft wil] be lound

uoder county govoro:clent listiags-

Tbe .loeal 6ild p'r,otaotiva agercy rball irvestigatu f;,o coraplaint (Pera! Code $11 186'14) lf t'he ooraplairt ie

aubetautirtad, tle looal cLild pro&ctive agenoy ic requi;a to tott -a a copy of t'be inveetjgati'ol ruportto {'he

;;;;"rd;r;"rtU.fo*iri[ooiair*i"iotcourtyo6oeoletlucatioa' 
(Pera]Codo$11166'14)

Cbild prolOctivo a3oaclos aro also roguired to.report evory knowo or suspeot'ed lD'taEoo ofelrlltl abuso !o lhe law

aaforcomontagaacybavingJ--;A.U'*orr"tilr.ctrr*d-t th.dirtriciattoraey' [PeralCods$11f86(g)J

Pursuaut to Penal Code t$l)?2, rerooDa u'Lo tt€-DotErndated by low to rcportchild abuoo arc liallo for ony

dauages caureit wheo s"y';lf ;';; oicbild ,bt;;L";; to bo ['ltt or nritb rec]deBs diaregard for lnrtb

orlalsity.

Fi radi s e Uniie d' S clwol D's,ncf ' Boa:'d Policies artd ?rocedures



A}PENDIX II

l*bllratot's Cose No' 08-'{-21&

SePtorober 7,2014

1. fhe Assosistiott has established tbets is a defuabte and oorsistout'

contraetual p.* p"ai[-wiiU "'p'"t 
t"i{ini*We ooatribution tn txtitee

z. lf h;iffi f#r'r16: iurorpreted tbe ilisputcd larsu a ge .Ir the

retired euplovea ##;;;tht; healt! pr'" ttt pietrist will pav for tbe new

plar up to tt e ra*"#'rfrTo"ril "-ou"t 
tHJ "t 

the tino of the eraplovee's

rerbement,' frr. *flT i'"o the.e'oouit u-tf,tU"hed bv the JPA' hased oa

il;H";# erleciio''fro'b tho avaihble olans'

s, Tbe District ou 'ry'""ffi ffi-' 8"t'i5i!Iip"p"n$'s"ttiot 'd
Arricre EfI Saltriep apd Beuefitq' *h"' j th* apouat payable for

, ffiJtfl*,t;fff *t3qtp,*g,lrd aa appmpriato remedv ror s

violation of Ad'ide IOI and 'o'racte 'rur'

AWAED.

The DiEtrict ie to apply its enriy rotileueit behlt'b bonefits sont'!libution i!

the eane uranlror "oa'*'Ju 
fi""il-ti' tr'* *'Jt"'t witb its paet practice

between 1998 and 
'ooil 

'iii'tiilo" -"d" uv '"tit*t 
aftor Julv I' 200'8' are to

be retroactivelY made whole'

REr&pY

1. The District ig to ceaee and deaiet froa ueing lts taterpretation of the
.';;;;";""","r*:,1;ltie:',ffi 

tT;;t1f ili&rdn:,theDiatrict's

'ff#"#;fofrff"3iXiffi ["fi-*i';"munen*'rherate
pqvable bv the Di#;;; th; J?A *w"iJtJW *e auruitart' at t'be time

,. ffiff"#Liii; bo rer,roasf,ivetv reimbu'aed, applvi'rg t'he JPA rates

, mf^*ya}ti*:I;}j'ili'ii'l be awa'ded atto*ev &es 8!d eoets 
'5

donied'

laaccordaacewithihestipulationoftheparties,Iretaiajurlsdictionovertlre
rernedY.-fu; Grievauce is austaired


